Fountian Valley city council on SB 54 by unknown
University of California, Irvine School of Law
UCI Law Scholarly Commons
Subfederal Government Responses The Southern California Deferred Action (DACA,DACA+, DAPA) Project
4-3-2018
Fountian Valley city council on SB 54
Follow this and additional works at: https://scholarship.law.uci.edu/daca-dapa-subfederal-
government-responses
Part of the Anthropology Commons, and the Immigration Law Commons
This Article is brought to you for free and open access by the The Southern California Deferred Action (DACA, DACA+, DAPA) Project at UCI Law
Scholarly Commons. It has been accepted for inclusion in Subfederal Government Responses by an authorized administrator of UCI Law Scholarly
Commons.
Recommended Citation





(1)	Introduce and Conduct a First Read of an Ordinance
Amending the Procedure for Selecting the Mayor and Mayor Pro
Tempore (FVMC 2.04.200)
Staff Report 8
Ordinance  Version 1 12
Ordinance  Version 2 15
Ordinance  Version 3 18
Ordinance  Version 4 22
Parliamentary Procedures 25
Approval of a Resolution of the City Council of the City of
Fountain Valley relating to the classification and compensation
of City employees, and superseding all provisions contained in
Resolution No. 9650 which pertain to the classification and




Receive and File the Minutes of the Regular Meeting held
March 20, 2018
March 20th Minutes 52
Receive and File the Strategic Plan Update.
Staff Report 58
Strategic Plan Grid Update 60
Approval of a Resolution of the City Council of the City of
Fountain Valley Vacating the Easement for waterline purposes




Approval of a Resolution of the City Council of the City of
Fountain Valley approving of the Fiscal Year 2018/19 Project
List for SB-1 Funds in the Estimated Amount of $1 Million




Second Read and Adoption of an Ordinance of the City Council
of the City of Fountain Valley Amending the Definition of
“Single-family dwellings” In Section 21.90.020(19) of the
Fountain Valley Municipal Code
4-3-18 Single Family Dwelling  Ordinance Staff Report -
2nd Read 84
201803 Single Family Dwelling  Ordinance Staff Report 86
201803 Single Family Dwelling  Ordinance 88
1
Approval to Waive the Bidding Requirements Pursuant to FVMC
2.36.070 Par 4 and  Issue a Purchase Order to Coastline
Equipment Company in the Amount of $245,966.31 for the
Purchase of a John Deere 210L Tractor Loader and a John
Deere 710L Backhoe Loader Through the Existing Cooperative
Contract with National Joint Powers Alliance (NJPA); and
Authorize Staff to Dispose of the Existing Tractor Loader and
Backhoe by Means that Best Meet the City’s Needs
Staff Report 91
Tractor Loader Quote 95
Backhoe Quote 98
Approval to Waive the Bidding Requirements Pursuant to FVMC
2.36.070 Par 4 and Issue a Purchase Order to National Auto
Fleet Group in the Amount of $43,445.04 for the Purchase of
Two (2) 2018 Ford Escape Vehicles Through the Existing
Cooperative Contract with National Joint Powers Alliance
(NJPA); and Authorize Staff to Dispose of the Existing Vehicles
by Means that Best Meet the City’s Needs
Staff Report 102
Quote 105
Request the City Council Approval for the Appropriation of Grant





Approval of a Proposal and Award of a Contract to Psomas in
an amount not to exceed $643,452 for Project Management,
Design Review, and Field Observation of Improvements Related
to the I-405 Improvement Project
Staff Report 115
Contract 119
Provide Direction to Staff Regarding the California Values Act





SUCCESSOR AGENCY TO THE 
FOUNTAIN VALLEY AGENCY 
FOR COMMUNITY DEVELOPMENT/ 
FOUNTAIN VALLEY HOUSING AUTHORITY 
Study Session 4:30 p.m. 
Closed Session – Immediately Following Study Session 
Regular Meeting 6:00 p.m. 
Tuesday, April 03, 2018 
Council Chambers 
10200 Slater Avenue 





MEETING ASSISTANCE:  In compliance with the Americans with Disabilities Act, anyone needing 
special assistance to participate in a meeting of the government bodies listed herein should contact 
the City Clerk’s Office at (714) 593-4445.  Notification 72 hours prior to the meeting allows the City to 
make reasonable arrangements to ensure accessibility to the meeting. 
 
AGENDA COMMUNICATIONS:  All revised or additional documents and writings related to an 
item on this agenda provided to all or a majority of the government body members after 
distribution of the agenda packet, are available for public inspection (1) in the City Clerk’s Office 
at 10200 Slater Avenue, Fountain Valley, CA 92708 during normal business hours; and (2) in 
the Council Chambers at the time of the meeting.  Unless directed otherwise by a government 
body listed herein all actions shall be based on/memorialized by the latest document submitted as 
a late communication. 
 
PUBLIC COMMENTS/PUBLIC HEARINGS:  Persons wishing to address the  C i t y  Counc i l  
o r  o ther  government body listed complete a speaker card and give it to the City Clerk prior to 
the public comment period.  Requests to speak will not be accepted after the public comment 
session begins without permission of the Mayor/Chair.  Speakers must limit remarks to a total 
of (3) three minutes and address the City Council through the Mayor.  Comments to individuals or 
staff are not permitted.  Scheduled Matters, including Public Hearings:  Indicate on the card what 
item you want to address.  Unscheduled Matters:  Indicate on the card what subject matter you 
want to address.  Comments must be related to issues that are within the jurisdiction of the governing 
body listed on the agenda.  Pursuant to the Brown Act, the governing body may not enter into 
discussion regarding items not on the agenda. 
 
CONSENT CALENDAR:  All matters listed under the Consent Calendar are considered by the 
governing bodies listed herein to be routine and will be enacted on simultaneously with one motion 
without discussion unless separate action and/or discussion is requested by a governing body 
member, staff, or a member of the public. 
 
PUBLIC HEARINGS:  Persons wishing to speak in favor of or in opposition to a proposal are 
given an opportunity to do so during the public hearing.  Those wishing to address a governing 
body during the hearing are requested to complete the speaker card and submit it to the City Clerk 
prior to the hearing.  If a proposed action is challenged in court, there may be a limitation to 
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raising only those issues raised during the hearing or in written correspondence received by the 
governing body at or before the hearing. 
 
Note: The Fountain Valley City Council serves as the Successor Agency to the Fountain Valley 
Agency for Community Development (Successor Agency), the Fountain Valley Housing Authority, 
and the Fountain Valley Finance Authority.  The Actions of the Successor Agency are separate 




CALL TO ORDER      4:30 p.m.  
 
PUBLIC COMMENTS (Study Session matters only) 
 
Persons wishing to speak on a Study Session matter are requested to identify themselves by 
completing a blue speaker card indicating the item they want to address and to give the card to the 
City Clerk prior to the public comment period. The City Clerk will call upon those that wish to speak. 
 





CALL TO ORDER    Immediately Following Study Session  
 
PUBLIC COMMENTS (Closed Session matters only) 
 
Persons wishing to speak on a Closed Session matter are requested to identify themselves by 
completing a blue speaker card indicating the item they want to address and to give the card to the 
City Clerk prior to the public comment period. 
 
2. Conference with Real Property Negotiators under Government Code Section 54956.8 
Real Property:  1.95-acre parcel located at 16790 Harbor Blvd., APNs: 144 251-34 and 144-
511-01 
Housing Authority/City negotiators: Rob Houston, City Manager/Housing Authority Executive 
Director, Matt Mogensen, Building and Planning Director, Colin Burns, City Legal Counsel, 
Celeste Brady, Special Counsel 
Persons with whom its negotiators may negotiate:  authorized representatives of Fountain 
Valley Affordable Housing LP 
Under negotiation are the price and terms of acquisition of real property interests in the subject 
property. 
 
3. CONFERENCE WITH LEGAL COUNSEL—EXISTING LITIGATION 
(Paragraph (1) of subdivision (d) of Section 54956.9) 
Name of case: (People ex rel Colin Burns, Attorney for Fountain Valley v. TT Therapy & Spa, 
Inc. et al) 
 
4. CONFERENCE WITH LEGAL COUNSEL—ANTICIPATED LITIGATION 







CALL TO ORDER       6:00 p.m. 
 
INVOCATION      
 
SALUTE TO THE FLAG         Council Member Larry Crandall  
 
CITY COUNCIL/SUCCESSOR AGENCY/HOUSING AUTHORITY/ ROLL CALL  
 
Council Members: Brothers, Collins, Crandall, Mayor Pro Tem/Vice Chair Nagel, Mayor/Chair Vo 
 
ANNOUNCEMENT OF SUPPLEMENTAL COMMUNICATIONS  
PRESENTATIONS 
 
 Presentation of Proclamation to OneLegacy 2018 Donate Life Run/Walk 
 Presentation on Pickleball in Fountain Valley 
 Fountain Valley Community Foundation (FVCF) charity poker event; Presentation by FVCF 
Director Glenn Grandis and FVCF President Prem Balani 
 
PUBLIC COMMENTS (Scheduled Matters Only) 
Persons wishing to speak on Agenda item(s) are requested to identify themselves by completing a 
blue speaker card indicating the item they want to address and to give the card to the City Clerk prior 
to the public comment period. Each person will have up to 3 minutes to speak. The City Clerk will call 
upon those that wish to speak. 
READING ORDINANCES  
5. Waive the reading in full of all ordinances under consideration and direct the Mayor to read by 
titles only. 
PUBLIC HEARINGS 
Each person will have up to 3 minutes to speak on each Public Hearing. 
 
6. (Council) (1) Introduce and Conduct a First Read of an Ordinance Amending the Procedure 
for Selecting the Mayor and Mayor Pro Tempore (FVMC 2.04.200) 
 
(2) Adopt a Council Policy on Parliamentary Procedures (Report by Colin Burns, Attorney 
for the City)  Page 8 
 
a. Staff Report 
b. Ordinance  Version 1 
c. Ordinance  Version 2 
d. Ordinance  Version 3 
e. Ordinance  Version 4 
f. Parliamentary Procedures 
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 CONSENT CALENDAR  
Consent Calendar Items 7 – 16 will be approved simultaneously with one motion, unless separate 
action/or discussion is requested. 
 
7. (Council) Approval of a Resolution of the City Council of the City of Fountain Valley relating to 
the classification and compensation of City employees, and superseding all provisions 
contained in Resolution No. 9650 which pertain to the classification and compensation of City 
employees.  Page 28   
a. Staff Report 
b. Resolution 
c. Salary Schedule 
 
8.  (Council/Successor Agency/Housing Authority) Receive and File the Minutes of the Regular 
Meeting held March 20, 2018  Page 52 
a. March 20th Minutes 
 
9.  (Council) Receive and File the Strategic Plan Update.  Page 58 
a. Staff Report 
b. Strategic Plan Grid Update 
 
10.  (Council) Approval of a Resolution of the City Council of the City of Fountain Valley Vacating 
the Easement for waterline purposes on the property at 16142 Harbor Boulevard.  Page 67 
a. Staff Report 
b. Resolution 
c. Easement Deed 
 
11.  (Council) Approval of a Resolution of the City Council of the City of Fountain Valley approving 
of the Fiscal Year 2018/19 Project List for SB-1 Funds in the Estimated Amount of $1 Million 
toward the Residential Roadway Rehabilitation and Resurfacing Project, Quadrant H2        
Page 75 
a. Staff Report 
b. Resolution 
 
12.  (Council/Successor Agency/Housing Authority) Second Read and Adoption of an Ordinance 
of the City Council of the City of Fountain Valley Amending the Definition of “Single-family 
dwellings” In Section 21.90.020(19) of the Fountain Valley Municipal Code  Page 84 
a. 4-3-18 Single Family Dwelling  Ordinance Staff Report - 2nd Read 
b. 201803 Single Family Dwelling  Ordinance Staff Report 
c. 201803 Single Family Dwelling  Ordinance 
 
13.  (Council) Approval to Waive the Bidding Requirements Pursuant to FVMC 2.36.070 Par 4 and  
Issue a Purchase Order to Coastline Equipment Company in the Amount of $245,966.31 for 
the Purchase of a John Deere 210L Tractor Loader and a John Deere 710L Backhoe Loader 
Through the Existing Cooperative Contract with National Joint Powers Alliance (NJPA); and 
Authorize Staff to Dispose of the Existing Tractor Loader and Backhoe by Means that Best 
Meet the City’s Needs  Page 91 
a. Staff Report 
b. Tractor Loader Quote 







14.  (Council) Approval to Waive the Bidding Requirements Pursuant to FVMC 2.36.070 Par 4 and 
Issue a Purchase Order to National Auto Fleet Group in the Amount of $43,445.04 for the 
Purchase of Two (2) 2018 Ford Escape Vehicles Through the Existing Cooperative Contract 
with National Joint Powers Alliance (NJPA); and Authorize Staff to Dispose of the Existing 
Vehicles by Means that Best Meet the City’s Needs  Page 102 
a. Staff Report 
b. Quote 
 
15.  (Council/Successor Agency/Housing Authority) Request the City Council Approval for the 
Appropriation of Grant Funds from the 2017 Emergency Management Performance Grant 
(EMPG) Program.  Page 106 
a. Staff Report  
b. Transfer Agreement 
c. Resolution 
 
16.  (Council) Approval of a Proposal and Award of a Contract to Psomas in an amount not to 
exceed $643,452 for Project Management, Design Review, and Field Observation of 
Improvements Related to the I-405 Improvement Project  Page 115 





17. (Council) Provide Direction to Staff Regarding the California Values Act (also referred to as the 
Sanctuary State Law) (Report by Colin Burns, Attorney for the City)  Page 160 
a. Staff Report 
COUNCIL MEMBER ITEMS FOR FUTURE CONSIDERATION  
 
CITY COUNCIL/ SUCCESSOR AGENCY/ HOUSING AUTHORITY/ PUBLIC COMMENTS 
(Unscheduled Matters Only) 
 
Persons wishing to speak on an unscheduled matter are requested to identify themselves by 
completing a blue speaker and to give the card to the City Clerk. Each person will have up to 3 minutes 
to speak. The City Clerk will call upon those that wish to speak. 
 
CITY COUNCIL/SUCCESSOR AGENCY/HOUSING AUTHORITY AB 1234/GENERAL COMMENTS   
 
 
ADJOURN THE MEETING OF THE CITY COUNCIL/SUCCESSOR AGENCY/HOUSING 
AUTHORITY 
 
The meeting is being adjourned in the memory of Genevieve G. Mello 
 
The next Regular Meeting of the Fountain Valley City Council is April 17, 2018 at 6:00 p.m., in the 
Fountain Valley Council Chambers, 10200 Slater Avenue, Fountain Valley. 
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  CITY OF FOUNTAIN VALLEY 
CITY COUNCIL 
     ACTION REQUEST 
 
 
TO: Honorable Mayor and Members Agenda Date:  April 3, 2018 
 of the City Council   
 
SUBJECT: (1) Introduce and Conduct a First Read of an Ordinance Amending the 
Procedure for Selecting the Mayor and Mayor Pro Tempore (FVMC 
2.04.200) 
 






Proposed for City Council consideration is an ordinance amending the process for 




Ordinance Regarding the Selection of the Mayor and Mayor Pro Tempore 
 
The Municipal Code currently provides that the person with the highest consecutive 
service since his or her last term as Mayor or election “shall” become Mayor. The Code 
also provides, however, that the Council shall vote on the matter. To date, this has been 
interpreted as a preference for the rotation, with ultimate discretion residing with the 
Council. The Code should be clarified to expressly state the desired level of discretion.  
 
Proposed are four separate ordinances for Council consideration. The ordinances differ 
in the amount of Council discretion, with the first version providing the most discretion 
and the last (fourth) providing the least discretion. Each version is summarized below:  
 
First Version - No Rotation, Unlimited Discretion: This version has no suggested 
rotation. Rather, the Council simply chooses a Mayor and Mayor Pro Tempore each 
November at its discretion, with no guidelines.  
 
Second Version - Suggested Rotation with Council’s Unlimited Discretion: This 
second version provides for a rotation that “should” be followed, using the consecutive 
service model. It specifically provides that the ultimate discretion lies with the Council. 
There are no limits on how the Council exercises its discretion. This version most closely 
mirrors how staff has interpreted and applied our current Code provision.  
  
8
City Council Action Request  
Ordinance Amending the Procedure to Select Mayor and Mayor Pro Tempore and 
Parliamentary Procedures Policy  




Third Version - Presumptive Rotation w/ Council Discretion to Change for Good 
Cause: This third version contains a presumptive Mayor and Mayor Pro Tempore rotation, 
which Council Members follow when they vote for Mayor and Mayor Pro Tempore unless 
they find cause to skip the next person in the rotation. A person currently serving as Mayor 
or Mayor Pro Tempore could also be removed for cause. Cause means a Council Member 
is unable or unfit to fulfill the role of Mayor or Mayor Pro Tempore for any reason including 
malfeasance or lack of participation. The vote of cause can happen at any Council 
Meeting, provided there is Brown Act compliance. Meaning, with the exception of the 
November meeting where the official change of Mayor is already agendized, a vote of 
cause at a later meeting must be placed on the agenda.  
 
Fourth Version - Absolute Rotation, No Council Discretion: This final version provides 
for a rotation without any Council discretion. Under this version, the Council Member with 
the highest consecutive service becomes Mayor. There is no vote. This is the only version 
where there is no Council discretion.   
 
Note that the provisions in the ordinance stating that the Council shall endeavor to arrange 
its vote so that each person serves a term as Mayor has been deleted to avoid a potential 
conflict with the rotation.  
 
Staff asks the Council to conduct a public hearing and select one of the four versions (or 
another version) for Introduction-First Read, and the ordinance will be brought back at the 
next regular Council meeting for Adoption-Second Read.  
 
Parliamentary Procedures Policy 
 
Staff also proposes a policy addressing various meeting scenarios that are not addressed 
by state law or the Municipal Code. The proposed policy is subordinate to the Municipal 
Code and clarifies areas not addressed by our Code. For example, the Code provides a 
3-minute limit on speakers but does not state whether that limit is per speaker or per item. 
This policy specifies how that 3-minute limit is applied in various cases. 
 
The policy is advisory, not mandatory. The parliamentarian can alter the procedures for 
good cause, including meeting efficiency. One of the advantages of a policy (rather than 
a Code provision) is that the policy can be easily amended to address future factual 
situations.  
 
Regarding the agenda, the policy gives the City Manager discretion to determine the order 




City Council Action Request  
Ordinance Amending the Procedure to Select Mayor and Mayor Pro Tempore and 
Parliamentary Procedures Policy  




To make a public comment, a person must be personally present. Also, the policy clarifies 
that the 3-minute limit applies to each agendized item (with another 3 minutes for 
unagendized matters).  
 
Issues regarding the consent calendar, such as who can pull an item for discussion 
(only a Council Member) are also included.  
 
Staff asks the Council to review and approve the Parliamentary Procedures Policy.  
 
ALTERNATIVES:   
 
Alternative No.1:  Select one of the four versions of the Ordinance addressing the 
selection of a Mayor and Mayor Pro Tempore for Introduction-First 
Read and set the Ordinance for Adoption-Second Read at the next 
regular Council Meeting.  
 
 Adopt the Council Policy on Parliamentary Procedures.  
 
Alternative No. 2:  Amend either the Ordinance or the Policy (or both). 
 








Staff recommends Alternative No.1:  Select one of the four versions of the Ordinance 
addressing the selection of Mayor and Mayor 
Pro Tempore for Introduction-First Read and set 
the Ordinance for Adoption-Second Read at the 
next regular Council Meeting.  
 





This item was agendized in compliance with the Brown Act and was noticed as a public 
hearing for March 20, 2018. At the March 20, 2018 Council Meeting, the public hearing 
was continued to April 3, 2018.  
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City Council Action Request  
Ordinance Amending the Procedure to Select Mayor and Mayor Pro Tempore and 
Parliamentary Procedures Policy  






 Prepared By: Colin Burns, Attorney for the City  
 
 Fiscal Review by: Jason Al-Imam, Finance Director-City Treasurer 
 
 Approved By: Rob Houston, City Manager 
 
 
Attachments:  Proposed Ordinance Version 1 
  Proposed Ordinance Version 2 
  Proposed Ordinance Version 3 
  Proposed Ordinance Version 4 
  Proposed Parliamentary Procedures Policy  
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VERSION 1 – NO ROTATION, COMPLETE DISCRETION 
ORDINANCE NO.______ 
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF FOUNTAIN 
VALLEY AMENDING SECTION 2.04.200 OF THE FOUNTAIN VALLEY 
MUNICIPAL CODE REGARDING THE SELECTION OF MAYOR AND 
MAYOR PRO TEMPORE 
 
WHEREAS, Chapter 2.04 of the Fountain Valley Municipal Code contains 
provisions regulating the conduct of City Council meetings; and 
WHEREAS, one such provision (FVMC 2.04.200) describes the process of 
selecting the Mayor and Mayor Pro Tempore; and 
WHEREAS, under current law, the Council Member with the longest consecutive 
service since their election or service as Mayor “shall” become Mayor; however, the City 
Council is also required to vote on who will become Mayor, which requires a motion and 
second, and a vote of the Council until at least three votes have been given to one 
nominee; and 
WHEREAS, there is a need to clarify the level of discretion the Council desires to 
select the Mayor; and 
WHERAS, the City Council finds that this ordinance is not subject to review under 
the California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines sections 
15060(c)(2) (the activity will not result in a direct or reasonably foreseeable indirect 
physical change in the environment) and 15061(b)(3) (there is no possibility the activity 
in question may have a significant effect on the environment). 
NOW, THEREFORE, the City Council of the City of Fountain Valley does hereby 
ORDAIN as follows: 
Section 1. That Section 2.04.200 “Term and selection – Mayor and mayor pro 
tempore” is hereby amended to read as follows: 
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2.04.200 Term and selection—Mayor and mayor pro tempore. 
    (a)    As soon as practical, following the certification of the city council election 
results after the November general municipal election, the city council shall make its 
selections of mayor and mayor pro tempore. In the nonelection years, the selection of 
mayor and mayor pro tempore shall be made at the city council meeting date closest to 
the anniversary date of the selections in the election years. 
    (b)    The selection of the mayor and mayor pro tempore shall be made by the 
city council with at least four councilmembers present. Selection shall be made by a 
nomination from a councilmember, seconded by another councilmember, after which a 
vote is taken by the entire city council. This procedure shall be repeated until at least 
three votes have been given to one nominee. 
    (c)     In the event of a vacancy in the office of mayor, the mayor pro tempore 
shall assume all of the duties of the mayor until a mayor is selected by the city council to 
serve the balance of the term of the vacated incumbent. The city council shall be free to 
appoint any councilmember for the balance of that term. 
    (d)    The selection of mayor pro tempore shall be in accordance with the same 
criteria as provided above. 
Section 2. Severability. If any section, subsection, clause or phrase of this 
ordinance or any part thereof is for any reason held to be invalid, unconstitutional or 
unenforceable by the decision of any court of competent jurisdiction, such decision shall 
not affect the validity of the remaining portion of the ordinance. The City Council declares 
that it would have passed each section, subsection, paragraph, sentence, clause or 
phrase thereof, irrespective of the fact that any one or more section, subsection, 
sentence, clause or phrase would be declared invalid, unconstitutional or unenforceable. 
Section 3. The City Clerk shall certify to the adoption of this ordinance and 
cause it to be published as required by law. 
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PASSED AND ADOPTED by the City Council of the City of Fountain Valley at a 
regular meeting this ____ day of    , 2018. 
 
ATTEST:   
   
   
   
Rick Miller  
City Clerk  
 Michael Vo 
Mayor 
   
APPROVED AS TO FORM:   
 
HARPER & BURNS LLP 
  
   
 
  
   
Colin Burns 




VERSION 2 – SUGGESTED ROTATION WITH COUNCIL DISCRETION 
ORDINANCE NO.______ 
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF 
FOUNTAIN VALLEY AMENDING SECTION 2.04.200 OF 
THE FOUNTAIN VALLEY MUNICIPAL CODE REGARDING 
THE SELECTION OF MAYOR AND MAYOR PRO TEMPORE 
 
WHEREAS, Chapter 2.04 of the Fountain Valley Municipal Code contains 
provisions regulating the conduct of City Council meetings; and 
WHEREAS, one such provision (FVMC 2.04.200) describes the process of 
selecting the Mayor and Mayor Pro Tempore; and 
WHEREAS, under current law, the Council Member with the longest consecutive 
service since their election or service as Mayor “shall” become Mayor; however, the City 
Council is also required to vote on who will become Mayor, which requires a motion and 
second, and a vote of the Council until at least three votes have been given to one 
nominee; and 
WHEREAS, there is a need to clarify the level of discretion the Council desires to 
select the Mayor; and 
WHERAS, the City Council finds that this ordinance is not subject to review under 
the California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines sections 
15060(c)(2) (the activity will not result in a direct or reasonably foreseeable indirect 
physical change in the environment) and 15061(b)(3) (there is no possibility the activity 
in question may have a significant effect on the environment). 
NOW, THEREFORE, the City Council of the City of Fountain Valley does hereby 
ORDAIN as follows: 
Section 1. That Section 2.04.200 “Term and selection – Mayor and mayor pro 
tempore” is hereby amended to read as follows: 
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2.04.200 Term and selection—Mayor and mayor pro tempore. 
    (a)    As soon as practical, following the certification of the city council election 
results after the November general municipal election, the city council shall make its 
selections of mayor and mayor pro tempore. In the nonelection years, the selection of 
mayor and mayor pro tempore shall be made at the city council meeting date closest to 
the anniversary date of the selections in the election years. 
    (b)    The offices of mayor and mayor pro tempore shall have one-year terms 
and shall be filled in accordance with the following rotation procedure: 
    (1)    The councilmember who has the longest consecutive council service since 
his or her election or last service as mayor, whichever is longer, should become the 
mayor. 
    (2)    In the event that two councilmembers have the same length of service as 
described in subsection (b)(1) of this section, the one having received the greatest 
number of votes in the last councilmember’s election should become mayor. If any person 
declines his or her term as it comes by in rotation, that person should remain in the same 
place in the rotation cycle as if he or she had served. 
    (3)    Notwithstanding the rotation provided for in this section, the selection of 
the mayor and mayor pro tempore shall ultimately be at the discretion of the city council, 
which shall make its selection with at least four councilmembers present. Selection shall 
be made by a nomination from a councilmember, seconded by another councilmember, 
after which a vote is taken by the entire city council. This procedure shall be repeated 
until at least three votes have been given to one nominee. The city council, by vote with 
at least four members present, may remove a person from the office of mayor or mayor 
pro tempore at any time for any reason.  
    (c)    In the event of a vacancy in the office of mayor, the mayor pro tempore 
shall assume all of the duties of the mayor until a mayor is selected by the city council to 
serve the balance of the term of the vacated incumbent. The city council shall be free to 
appoint any councilmember for the balance of that term, but upon the conclusion of that 
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term the rotational selection process should again be employed in the same order as if 
the vacated incumbent had served a full term. 
    (d)    The selection of mayor pro tempore shall be in accordance with the same 
criteria as provided above, with the exception that the mayor pro tempore should be the 
person with the next greatest qualifications.  
Section 2. Severability. If any section, subsection, clause or phrase of this 
ordinance or any part thereof is for any reason held to be invalid, unconstitutional or 
unenforceable by the decision of any court of competent jurisdiction, such decision shall 
not affect the validity of the remaining portion of the ordinance. The City Council declares 
that it would have passed each section, subsection, paragraph, sentence, clause or 
phrase thereof, irrespective of the fact that any one or more section, subsection, 
sentence, clause or phrase would be declared invalid, unconstitutional or unenforceable. 
Section 3. The City Clerk shall certify to the adoption of this ordinance and 
cause it to be published as required by law. 
PASSED AND ADOPTED by the City Council of the City of Fountain Valley at a 
regular meeting this ____ day of    , 2018. 
ATTEST:   
   
   
   
Rick Miller  
City Clerk  
 Michael Vo 
Mayor 
   
APPROVED AS TO FORM:   
 
HARPER & BURNS LLP 
  
   
 
  
   
Colin Burns 




VERSION 3 – PRESUMPTIVE ROTATION WITH DISCRETION TO CHANGE 
FOR CAUSE 
ORDINANCE NO.______ 
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF 
FOUNTAIN VALLEY AMENDING SECTION 2.04.200 OF THE 
FOUNTAIN VALLEY MUNICIPAL CODE REGARDING THE 
SELECTION OF MAYOR AND MAYOR PRO TEMPORE 
 
WHEREAS, Chapter 2.04 of the Fountain Valley Municipal Code contains 
provisions regulating the conduct of City Council meetings; and 
WHEREAS, one such provision (FVMC 2.04.200) describes the process of 
selecting the Mayor and Mayor Pro Tempore; and 
WHEREAS, under current law, the Council Member with the longest consecutive 
service since their election or service as Mayor “shall” become Mayor; however, the City 
Council is also required to vote on who will become Mayor, which requires a motion and 
second, and a vote of the Council until at least three votes have been given to one 
nominee; and 
WHEREAS, there is a need to clarify the level of discretion the Council desires to 
select the Mayor; and 
WHERAS, the City Council finds that this ordinance is not subject to review under 
the California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines sections 
15060(c)(2) (the activity will not result in a direct or reasonably foreseeable indirect 
physical change in the environment) and 15061(b)(3) (there is no possibility the activity 
in question may have a significant effect on the environment). 
NOW, THEREFORE, the City Council of the City of Fountain Valley does hereby 
ORDAIN as follows: 
Section 1. That Section 2.04.200 “Term and selection – Mayor and mayor pro 
tempore” is hereby amended to read as follows: 
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2.04.200 Term and selection—Mayor and mayor pro tempore. 
(a) The terms of the offices of mayor and mayor pro tempore shall begin at the 
first meeting following the certification of the city council election results after the 
November general election. In non-election years, the terms of the offices of mayor and 
mayor pro tempore shall begin at the city council meeting closest to the anniversary date 
of the beginning of the term in the last election year. 
(b)    The offices of mayor and mayor pro tempore shall have one-year terms and 
shall be filled in accordance with the following rotation procedure: 
    (1)    The councilmember who has the longest consecutive council service since 
his or her election or last service as mayor, whichever is longer, shall become the mayor. 
    (2)    In the event that two councilmembers have the same length of service as 
described in subsection (b)(1) of this section, the one having received the greatest 
number of votes in the last councilmember’s election shall become mayor. If any person 
declines his or her term as it comes by in rotation, that person shall remain in the same 
place in the rotation cycle as if he or she had served. 
    (3)   The mayor and mayor pro tempore shall be selected by vote of the council 
with at least four councilmembers present. Each councilmember shall vote in accordance 
with the rotation procedure provided for in this section unless he or she determines, in his 
or her sole and absolute discretion, that cause exists to skip the next person in the 
rotation. Cause means that a councilmember is unable or unfit to fulfill the role of mayor 
or mayor pro tempore for any reason including, but not limited to, malfeasance or lack of 
participation.  
    (4) If a person is skipped for cause under this section, each councilmember 
shall then vote for the person with the next highest qualifications under the rotation 
provided for in this section unless a councilmember determines, in his or her sole and 
absolute discretion, that cause exists to skip that person. This process shall continue until 
one person receives at least three votes to become mayor or mayor pro tempore.  
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   (5) A person serving as mayor or mayor pro tempore may be removed from 
that office at any time by the council pursuant to a vote of cause with at least four members 
present.  
   (6) A councilmember who is skipped or removed for cause shall, for purposes 
of the rotation, be considered to have served a full term as mayor.  
(c)     In the event of a vacancy in the office of mayor, the mayor pro tempore shall 
assume all the duties of the mayor until a mayor is selected by the city council to serve 
the balance of the term of the vacated incumbent. The city council shall be free to appoint 
any councilmember for the balance of that term, but upon the conclusion of that term the 
rotational selection process shall again be employed in the same order as if the vacated 
incumbent had served a full term. 
(d)    The selection of mayor pro tempore shall be in accordance with the same 
criteria as provided above, with the exception that the mayor pro tempore shall be the 
person with the next greatest qualifications. 
Section 2. Severability. If any section, subsection, clause or phrase of this 
ordinance or any part thereof is for any reason held to be invalid, unconstitutional or 
unenforceable by the decision of any court of competent jurisdiction, such decision shall 
not affect the validity of the remaining portion of the ordinance. The City Council declares 
that it would have passed each section, subsection, paragraph, sentence, clause or 
phrase thereof, irrespective of the fact that any one or more section, subsection, 
sentence, clause or phrase would be declared invalid, unconstitutional or unenforceable. 
Section 3. The City Clerk shall certify to the adoption of this ordinance and 






PASSED AND ADOPTED by the City Council of the City of Fountain Valley at a 
regular meeting this ____ day of    , 2018. 
 
ATTEST:   
   
   
   
Rick Miller  
City Clerk  
 Michael Vo 
Mayor 
   
APPROVED AS TO FORM:   
 
HARPER & BURNS LLP 
  
   
 
  
   
Colin Burns 




VERSION 4 – ABSOLUTE ROTATION, NO DISCRETION 
ORDINANCE NO.______ 
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF 
FOUNTAIN VALLEY AMENDING SECTION 2.04.200 OF 
THE FOUNTAIN VALLEY MUNICIPAL CODE REGARDING 
THE SELECTION OF MAYOR AND MAYOR PRO TEMPORE 
 
WHEREAS, Chapter 2.04 of the Fountain Valley Municipal Code contains 
provisions regulating the conduct of City Council meetings; and 
WHEREAS, one such provision (FVMC 2.04.200) describes the process of 
selecting the Mayor and Mayor Pro Tempore; and 
WHEREAS, under current law, the Council Member with the longest consecutive 
service since his or her election or service as Mayor “shall” become Mayor; however, the 
City Council is also required to vote on who will become Mayor, which requires a motion 
and second, and a vote of the Council until at least three votes have been given to one 
nominee; and 
WHEREAS, there is a need to clarify the level of discretion the Council desires to 
select the Mayor; and 
WHERAS, the City Council finds that this ordinance is not subject to review under 
the California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines sections 
15060(c)(2) (the activity will not result in a direct or reasonably foreseeable indirect 
physical change in the environment) and 15061(b)(3) (there is no possibility the activity 
in question may have a significant effect on the environment). 
NOW, THEREFORE, the City Council of the City of Fountain Valley does hereby 
ORDAIN as follows: 
Section 1. That Section 2.04.200 “Term and selection – Mayor and mayor pro 
tempore” is hereby amended to read as follows: 
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2.04.200 Term and selection—Mayor and mayor pro tempore. 
(a) The offices of mayor and mayor pro tempore shall begin at the first meeting 
following the certification of the city council election results after the November general 
election. In non-election years, the offices of mayor and mayor pro tempore shall begin 
at the city council meeting closest to the anniversary date of the beginning of the term in 
the last election year. No council vote shall be required.  
    (b)    The offices of mayor and mayor pro tempore shall have one-year terms 
and shall be filled in accordance with the following rotation procedure: 
    (1)    The councilmember who has the longest consecutive council service since 
his or her election or last service as mayor, whichever is longer, shall become the mayor. 
    (2)    In the event that two councilmembers have the same length of service as 
described in subsection (b)(1) of this section, the one having received the greatest 
number of votes in the last councilmember’s election shall become mayor. If any person 
declines his or her term as it comes by in rotation, that person shall remain in the same 
place in the rotation cycle as if he or she had served. 
    (c)     In the event of a vacancy in the office of mayor, the mayor pro tempore 
shall assume all of the duties of the mayor until a mayor is selected by the city council to 
serve the balance of the term of the vacated incumbent. The city council shall be free to 
appoint any councilmember for the balance of that term, but upon the conclusion of that 
term the rotational selection process shall again be employed in the same order as if the 
vacated incumbent had served a full term. 
    (d)    The selection of mayor pro tempore shall be in accordance with the same 
criteria as provided above, with the exception that the mayor pro tempore shall be the 
person with the next greatest qualifications. 
Section 2. Severability. If any section, subsection, clause or phrase of this 
ordinance or any part thereof is for any reason held to be invalid, unconstitutional or 
unenforceable by the decision of any court of competent jurisdiction, such decision shall 
not affect the validity of the remaining portion of the ordinance. The City Council declares 
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that it would have passed each section, subsection, paragraph, sentence, clause or 
phrase thereof, irrespective of the fact that any one or more section, subsection, 
sentence, clause or phrase would be declared invalid, unconstitutional or unenforceable. 
Section 3. The City Clerk shall certify to the adoption of this ordinance and 
cause it to be published as required by law. 
 
PASSED AND ADOPTED by the City Council of the City of Fountain Valley at a 
regular meeting this ____ day of    , 2018. 
ATTEST:   
   
   
   
Rick Miller  
City Clerk  
 Michael Vo 
Mayor 
   
APPROVED AS TO FORM:   
 
HARPER & BURNS LLP 
  
   
 
  
   
Colin Burns 



















It is the policy of the City that City Council meetings are open, public, and conducted in 
compliance with state and federal law, and the municipal code. This policy is meant to 
ensure openness and provide clarity for the Council, staff, and the public on procedural 
matters at City Council meetings.  
 
This policy is advisory. The parliamentarian may deviate from this policy for good cause. 
Good cause means a lawful reason. Examples of good cause include complying with 
state or federal law or promoting efficiency. Matters that do not constitute good cause 




This policy is meant to supplement, and is subordinate to, the Fountain Valley Municipal 










Meetings shall be agendized in compliance with the Ralph M. Brown Act (Gov. Code 
54950 et seq.). 
 
The City Manager has discretion to determine the order at which items are placed on 
the meeting agenda. The parliamentarian may change the order of items to be heard 




Any Council Member may make a presentation to any group or person. The Council 
Member may request the City Clerk add a presentation to the agenda at any time 
(subject to the Brown Act) without a second from another Council Member. 
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Public Requests to Speak 
 
Persons wishing to speak shall fill out a speaker card and hand it to the City Clerk 
before Council consideration of the item.  
 
Persons wishing to speak before the City Council must be physically present.  
 
A person may submit written comments to the City Clerk before the meeting. The City 
Clerk will endeavor to provide the written comments to the Council and make them 
available for public inspection. The City Clerk is not required to read written comments 
out loud during the meeting. 
 
Speaker Time Limits 
 
Fountain Valley Municipal Code section 2.04.110 allows each person three minutes to 
address the Council. This three-minute limit does not apply to the applicant or other 
person/entity that is the direct subject of an agendized item.  
 
The three-minute limit applies to each agendized item. Members of the public shall have 
three minutes to speak on each agendized item.  
 
A person commenting on an agendized item shall limit his or her remarks to that item. 
The parliamentarian may reduce the three-minute allotment for other agendized matters 
or unagendized matters discussed by a member of the public during comment on a 
different agendized item.  
 
If an agendized item will receive such a large number of requests to speak that the 
parliamentarian determines, in his or her reasonable discretion, that public comment will 
exceed 45 minutes, the parliamentarian may reduce the time each speaker has to 
comment on the item, limit the total time for public comment on the item, or both. When 
the total time for public comment on an item has been limited, speakers will be granted 
an opportunity to speak in the order that speaker cards are received by the City Clerk, 
until the total time for public comment on the item has expired.  
 
Each member of the public shall also be permitted a total of three minutes to speak on 




Persons wishing to speak on a consent calendar item shall have three-minutes per 
consent calendar item that they wish to speak on.  
 
Only a Council Member has authority to pull an item from the consent calendar for 
discussion. If an item is pulled for discussion, public comment will be heard before 
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consideration of that item. If an item is not pulled from the consent calendar, public 








  CITY OF FOUNTAIN VALLEY 
CITY COUNCIL 
  COUNCIL ACTION REQUEST 
 
 
To: Honorable Mayor and    Agenda Date:  April 3, 2018 
 Members of the City Council 
 
SUBJECT: 1) Approval of a Resolution of the City Council of the City of Fountain 
Valley relating to the classification and compensation of City 
employees, and superseding all provisions contained in Resolution 





The City Manager presented, and Council approved, an Organizational Assessment 
and FTE Count Change recommendation to the City Council on March 20, 2018.  The 
salary resolution has been updated to incorporate the positions that were newly created 
and those that received salary adjustments.   
 
It is recommended the City Council approve the resolution relating to the classification 
and compensation for City employees, and superseding all provisions contained in  
Resolution No. 9650 which pertain to the classification and compensation of City 




On March 20, 2018, the City Council approved the Organizational Assessment and FTE 
Count change as presented and recommended by the City Manager.   
 
The salary Resolution has been updated to include those changes which include: 
 
 Creation of Senior Planner position and salary range. 
 
 Creation of a Lead Accounting Technician position and salary range.  
 
 Creation of a new Support Services Supervisor salary range for any new 
incumbents in the position. 
 





City Council Request 




 Salary adjustment to the Sewer/Storm Drain Supervisor pay scale to include 8% 
for required water certifications.  
 
 Salary adjustment to the Water Supervisor pay scale to include 8% for required 
water certifications.   
 
FINANCIAL ANALYSIS:  
 




The Attorneys for the City have reviewed and approved the Resolution. 
 
ALTERNATIVES:   
Alternative No.1:   Approve the Resolution relating to the classification and 
compensation for City employees, and superseding all 
provisions contained in Resolution No. 9650 which pertain to the 
classification and compensation of City Employees.   
  
Alternative No. 2:   Do not approve the resolutions or appropriate the additional 
funding for the increases.   
 
RECOMMENDATION: 
It is recommended the City Council approve the Resolution relating to the classification 
and compensation for City employees, and superseding all provisions contained in the 
Resolution No. 9650 which pertain to the classification and compensation of City 
Employees.   
 
 Prepared By: Amanda DeForest, Senior Human Resources 
Analyst 
 Approved By:      Maggie Le, Interim Human Resources 
Director/Assistant to the City Manager 
 
 Fiscal Review By:                Jason Al-Imam, Finance Director  
 
 Approved By: Rob Houston, City Manager 
 
        
Attachment 1: 
Approval of a Resolution of the City Council of the City of Fountain 
Valley relating to the classification and compensation of City 
employees, and superseding all provisions contained in Resolution 
No. 9650 which pertain to the classification and compensation of City 








A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF FOUNTAIN VALLEY RELATING TO THE 
CLASSIFICATION AND COMPENSATION OF CITY 
EMPLOYEES, AND SUPERSEDING ALL PROVISIONS 
CONTAINED IN RESOLUTION NO. 9650 WHICH PERTAIN 




WHEREAS, the City Council of the City of Fountain Valley hereby establishes a 
basic compensation plan for City employees in all of the classifications of employment 
as described in Section 1 of this resolution; and 
 
WHEREAS, representatives of the City Manager of the City of Fountain Valley 
and representatives of the bargaining groups noted below periodically negotiate in good 
faith to reach agreement on benefits and compensation pursuant to Government Code 
Section 3500 et seq; and                
 
Bargaining Group Name 
Fountain Valley Firefighters’ IAFF Local 4530 
Individually Represented Battalion Chiefs 
Fountain Valley Police Officers’ Association 
Police Officers’ Management Unit 
Professional/Technical Unit 
Fountain Valley General Employees’ Association 
Fountain Valley Municipal Employees’ Association 
Individually Represented Professional/Technical Employees 
Administrative Officers including the City Manager 
Part-Time Employees 
 
WHEREAS, the City maintains a comprehensive salary resolution of each paid 





 - 2 - 
WHEREAS, the comprehensive salary resolution is updated periodically to 
include any negotiated adjustments to the salary range for a classification, title changes 
to an existing classification, reclassification of existing classifications or new 
classifications; and 
 
WHEREAS, the comprehensive salary resolution was updated to include salary 
adjustments for the Assistant to the City Manager, Sewer/Storm Drain Supervisor, and 
Water Supervisor positions as approved with the City wide organizational assessment 
that was approved on March 20, 2018.  
 
WHEREAS, the comprehensive salary resolution was updated to include salary 
ranges for the positions of Lead Accounting Technician, Senior Planner and Support 
Services Supervisor as approved with the City wide organizational assessment that was 
approved on March 20, 2018.   
 
NOW, THEREFORE, the City Council of the City of Fountain Valley does hereby 
resolve as follows: 
 
SECTION 1.   The salary ranges as specified in Exhibit 1 for paid City 
classifications for employees are hereby established. 
 
SECTION 2.  Effective Date.  All provisions shall be effective as noted in Exhibit 









 - 3 - 
PASSED AND ADOPTED by the City Council of the City of Fountain Valley at a 
regular meeting on this 3rd day of April, 2018. 
 
 
       __________________________ 








APPROVED AS TO FORM 
 





Attorneys for the City 
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Bargaining Unit Codes:
POA:     Fountain Valley Police Officers' Association
POMU:  Fountain Valley Peace Officers' Management Unit
FVFA:   Fountain Valley Firefighters' Association IAFF Local 4530
BC:       Individually Represented Battalion Chiefs
P&T:     Professional/Technical Unit
IRP&T:  Individually Represented Professional/Technical Employee
FVGEA: Fountain Valley General Employees' Association
FVMEA: Fountain Valley Municipal Employees' Association
DD: Department Directors (non-represented)
PT: Part-time employees (non-represented)
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
POA 2/20/2018 Corporal Annual 78,418.76$         82,339.70$       86,456.69$          90,779.52$      95,318.50$       
Monthly 6,534.90$           6,861.64$         7,204.72$           7,564.96$        7,943.21$        
Bi-weekly 3,016.11$           3,166.91$         3,325.26$           3,491.52$        3,666.10$        
Hourly 37.701$              39.586$            41.566$              43.644$           45.826$           
POA 11/3/2017 004 Police Officer Annual 74,680.320$       78,411.840$     82,330.560$        86,448.960$    90,779.520$     
Monthly 6,223.360$         6,534.320$       6,860.880$          7,204.080$      7,564.960$       
Bi-weekly 2,872.320$         3,015.840$       3,166.560$          3,324.960$      3,491.520$       
Hourly 35.906$              37.701$            39.586$              41.566$           43.644$           
POA 11/3/2017 003 Police Sergeant Annual 96,395.52$         101,212.80$     106,279.68$        111,596.16$    117,174.72$     
Monthly 8,032.96$           8,434.40$         8,856.64$           9,299.68$        9,764.56$        
Bi-weekly 3,707.52$           3,892.80$         4,087.68$           4,292.16$        4,506.72$        
Hourly 46.346$              48.663$            51.097$              53.651$           56.334$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
POA 7/13/2018 Corporal Annual 81,555.51$         85,633.29$       89,914.95$          94,410.70$      99,131.24$       
Monthly 6,796.29$           7,136.11$         7,492.91$           7,867.56$        8,260.94$        
Bi-weekly 3,136.75$           3,293.59$         3,458.27$           3,631.18$        3,812.74$        
Hourly 39.209$              41.170$            43.228$              45.390$           47.659$           
POA 7/13/2018 004 Police Officer Annual 77,667.530$       81,548.310$     85,623.780$        89,906.920$    94,410.700$     
Monthly 6,472.660$         6,796.300$       7,136.110$          7,492.910$      7,867.560$       
Bi-weekly 2,987.380$         3,136.750$       3,293.590$          3,458.270$      3,631.180$       
Hourly 37.342$              39.209$            41.170$              43.228$           45.390$           
POA 7/13/2018 003 Police Sergeant Annual 100,251.34$       105,261.31$     110,530.87$        116,060.01$    121,861.71$     
Monthly 8,354.66$           8,772.39$         9,211.01$           9,671.56$        10,155.14$       
Bi-weekly 3,856.00$           4,048.80$         4,251.24$           4,463.80$        4,686.99$        
Hourly 48.200$              50.610$            53.140$              55.797$           58.587$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
POA 7/12/2019 Corporal Annual 84,412.83$         88,633.47$       93,065.14$          97,718.40$      102,604.32$     
Monthly 7,034.40$           7,386.12$         7,755.43$           8,143.20$        8,550.36$        
Bi-weekly 3,246.65$           3,408.98$         3,579.43$           3,758.40$        3,946.32$        
Hourly 40.583$              42.612$            44.743$              46.980$           49.329$           
POA 7/12/2019 004 Police Officer Annual 80,385.890$       84,402.500$     88,620.610$        93,053.660$    97,715.070$     
Monthly 6,699.200$         7,034.160$       7,385.870$          7,755.160$      8,142.920$       
Bi-weekly 3,091.940$         3,246.540$       3,408.870$          3,579.310$      3,758.270$       
Hourly 38.650$              40.580$            42.610$              44.740$           46.980$           
POA 7/12/2019 003 Police Sergeant Annual 103,760.14$       108,945.46$     114,399.45$        120,122.11$    126,126.87$     
Monthly 8,647.07$           9,079.42$         9,533.40$           10,010.06$      10,510.57$       
Bi-weekly 3,990.96$           4,190.51$         4,400.03$           4,620.03$        4,851.03$        
Hourly 49.887$              52.381$            55.000$              57.750$           60.638$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
POMU 5/20/2017 002 Police Lieutenant Annual 119,856.00$       125,844.00$     132,132.00$        138,744.00$    145,680.00$     
Monthly 9,988.00$           10,487.00$       11,011.00$          11,562.00$      12,140.00$       
Bi-weekly 4,609.85$           4,840.15$         5,082.00$           5,336.31$        5,603.08$        
Hourly 57.623$              60.502$            63.525$              66.704$           70.038$           
POMU 5/20/2017 001 Police Captain Annual 136,740.00$       143,580.00$     150,756.00$        158,292.00$    166,212.00$     
Monthly 11,395.00$         11,965.00$       12,563.00$          13,191.00$      13,851.00$       
Bi-weekly 5,259.23$           5,522.31$         5,798.31$           6,088.15$        6,392.77$        
Hourly 65.740$              69.029$            72.479$              76.102$           79.910$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
POMU 5/20/2018 002 Police Lieutenant Annual 123,456.00$       129,624.00$     136,104.00$        142,908.00$    150,048.00$     
Monthly 10,288.00$         10,802.00$       11,342.00$          11,909.00$      12,504.00$       
Bi-weekly 4,748.31$           4,985.54$         5,234.77$           5,496.46$        5,771.08$        
Hourly 59.354$              62.319$            65.435$              68.706$           72.138$           
POMU 5/20/2018 001 Police Captain Annual 140,856.00$       147,900.00$     155,292.00$        163,056.00$    171,204.00$     
Monthly 11,738.00$         12,325.00$       12,941.00$          13,588.00$      14,267.00$       
Bi-weekly 5,417.54$           5,688.46$         5,972.77$           6,271.38$        6,584.77$        
Hourly 67.719$              71.106$            74.660$              78.392$           82.310$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
POMU 7/12/2019 002 Police Lieutenant Annual 127,152.00$       133,512.00$     140,184.00$        147,192.00$    154,548.00$     
Monthly 10,596.00$         11,126.00$       11,682.00$          12,266.00$      12,879.00$       
Bi-weekly 4,890.46$           5,135.08$         5,391.69$           5,661.23$        5,944.15$        
Hourly 61.131$              64.188$            67.396$              70.765$           74.302$           
POMU 7/12/2019 001 Police Captain Annual 145,080.00$       152,328.00$     159,948.00$        167,940.00$    176,340.00$     
Monthly 12,090.00$         12,694.00$       13,329.00$          13,995.00$      14,695.00$       
Bi-weekly 5,580.00$           5,858.77$         6,151.85$           6,459.23$        6,782.31$        
Hourly 69.750$              73.235$            76.898$              80.740$           84.779$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
FVFA 8/11/2017 F03 Firefighter Annual 67,271.53$         70,635.10$       74,166.86$          77,875.20$      81,768.96$       
Monthly 5,605.96$           5,886.26$         6,180.57$           6,489.60$        6,814.08$        
City of Fountain Valley Salary Resolution 
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Bi-weekly 2,587.37$           2,716.73$         2,852.57$           2,995.20$        3,144.96$        
Hourly 23.101$              24.257$            25.469$              26.743$           28.080$           
FVFA 8/11/2017 F04 Firefighter/Paramedic Annual 76,358.11$         80,176.02$       84,184.82$          88,394.06$      92,813.76$       
Monthly 6,363.18$           6,681.33$         7,015.40$           7,366.17$        7,734.48$        
Bi-weekly 2,936.85$           3,083.69$         3,237.88$           3,399.77$        3,569.76$        
Hourly 26.222$              27.533$            28.910$              30.355$           31.873$           
FVFA 8/11/2017 F02 Fire Engineer Annual 76,614.79$         80,445.53$       84,467.81$          88,691.20$      93,125.76$       
Monthly 6,384.57$           6,703.79$         7,038.98$           7,390.93$        7,760.48$        
Bi-weekly 2,946.72$           3,094.06$         3,248.76$           3,411.20$        3,581.76$        
Hourly 26.310$              27.626$            29.007$              30.457$           31.980$           
FVFA 8/11/2017 F05 Fire Engineer (Medic Bonus) Annual 85,711.64$         89,997.23$       94,497.09$          99,221.94$      104,183.04$     
Monthly 7,142.64$           7,499.77$         7,874.76$           8,268.50$        8,681.92$        
Bi-weekly 3,296.60$           3,461.43$         3,634.50$           3,816.23$        4,007.04$        
Hourly 29.434$              30.906$            32.451$              34.073$           35.777$           
FVFA 8/11/2017 F01 Fire Captain Annual 90,116.33$         94,622.14$       99,353.25$          104,320.91$    109,536.96$     
Monthly 7,509.69$           7,885.18$         8,279.44$           8,693.41$        9,128.08$        
Bi-weekly 3,466.01$           3,639.31$         3,821.28$           4,012.34$        4,212.96$        
Hourly 30.947$              32.494$            34.119$              35.824$           37.616$           
FVFA 8/11/2017 F06 Administrative Fire Captain Annual 107,632.39$       113,014.01$     118,664.71$        124,597.94$    130,827.84$     
Monthly 8,969.37$           9,417.83$         9,888.73$           10,383.16$      10,902.32$       
Bi-weekly 4,139.71$           4,346.69$         4,564.03$           4,792.23$        5,031.84$        
Hourly 51.746$              54.334$            57.050$              59.903$           62.898$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
FVFA 7/13/2018 F03 Firefighter Annual 69,626.03$         73,107.33$       76,762.70$          80,600.83$      84,630.87$       
Monthly 5,802.17$           6,092.28$         6,396.89$           6,716.74$        7,052.57$        
Bi-weekly 2,677.92$           2,811.82$         2,952.41$           3,100.03$        3,255.03$        
Hourly 23.910$              25.106$            26.361$              27.679$           29.063$           
FVFA 7/13/2018 F04 Firefighter/Paramedic Annual 79,030.64$         82,982.18$       87,131.28$          91,487.85$      96,062.24$       
Monthly 6,585.89$           6,915.18$         7,260.94$           7,623.99$        8,005.19$        
Bi-weekly 3,039.64$           3,191.62$         3,351.20$           3,518.76$        3,694.70$        
Hourly 27.140$              28.497$            29.921$              31.418$           32.988$           
FVFA 7/13/2018 F02 Fire Engineer Annual 79,296.31$         83,261.13$       87,424.18$          91,795.39$      96,385.16$       
Monthly 6,608.03$           6,938.43$         7,285.35$           7,649.62$        8,032.10$        
Bi-weekly 3,049.86$           3,202.35$         3,362.47$           3,530.59$        3,707.12$        
Hourly 27.231$              28.592$            30.022$              31.523$           33.099$           
FVFA 7/13/2018 F05 Fire Engineer (Medic Bonus) Annual 88,711.55$         93,147.13$       97,804.49$          102,694.71$    107,829.45$     
Monthly 7,392.63$           7,762.26$         8,150.37$           8,557.89$        8,985.79$        
Bi-weekly 3,411.98$           3,582.58$         3,761.71$           3,949.80$        4,147.29$        
Hourly 30.464$              31.987$            33.587$              35.266$           37.029$           
FVFA 7/13/2018 F01 Fire Captain Annual 93,270.40$         97,933.92$       102,830.62$        107,972.15$    113,370.75$     
Monthly 7,772.53$           8,161.16$         8,569.22$           8,997.68$        9,447.56$        
Bi-weekly 3,587.32$           3,766.69$         3,955.02$           4,152.77$        4,360.41$        
Hourly 32.030$              33.631$            35.313$              37.078$           38.932$           
FVFA 7/13/2018 F06 Administrative Fire Captain Annual 111,399.52$       116,969.50$     122,817.97$        128,958.87$    135,406.81$     
Monthly 9,283.29$           9,747.46$         10,234.83$          10,746.57$      11,283.90$       
Bi-weekly 4,284.60$           4,498.83$         4,723.77$           4,959.96$        5,207.95$        
Hourly 53.557$              56.235$            59.047$              61.999$           65.099$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
FVFA 7/12/2019 F03 Firefighter Annual 71,714.81$         75,300.55$       79,065.58$          83,018.86$      87,169.80$       
Monthly 5,976.23$           6,275.05$         6,588.80$           6,918.24$        7,264.15$        
Bi-weekly 2,758.26$           2,896.18$         3,040.98$           3,193.03$        3,352.68$        
Hourly 24.627$              25.859$            27.152$              28.509$           29.935$           
FVFA 7/12/2019 F04 Firefighter/Paramedic Annual 81,401.56$         85,471.64$       89,745.22$          94,232.48$      98,944.11$       
Monthly 6,783.46$           7,122.64$         7,478.77$           7,852.71$        8,245.34$        
Bi-weekly 3,130.83$           3,287.37$         3,451.74$           3,624.33$        3,805.54$        
Hourly 27.954$              29.352$            30.819$              32.360$           33.978$           
FVFA 7/12/2019 F02 Fire Engineer Annual 81,675.20$         85,758.96$       90,046.91$          94,549.25$      99,276.72$       
Monthly 6,806.27$           7,146.58$         7,503.91$           7,879.10$        8,273.06$        
Bi-weekly 3,141.35$           3,298.42$         3,463.34$           3,636.51$        3,818.34$        
Hourly 28.048$              29.450$            30.923$              32.469$           34.092$           
FVFA 7/12/2019 F05 Fire Engineer (Medic Bonus) Annual 91,372.90$         95,941.54$       100,738.62$        105,775.55$    111,064.33$     
Monthly 7,614.41$           7,995.13$         8,394.89$           8,814.63$        9,255.36$        
Bi-weekly 3,514.34$           3,690.06$         3,874.56$           4,068.29$        4,271.70$        
Hourly 31.378$              32.947$            34.594$              36.324$           38.140$           
FVFA 7/12/2019 F01 Fire Captain Annual 96,068.51$         100,871.94$     105,915.53$        111,211.31$    116,771.88$     
Monthly 8,005.71$           8,405.99$         8,826.29$           9,267.61$        9,730.99$        
Bi-weekly 3,694.94$           3,879.69$         4,073.67$           4,277.36$        4,491.23$        
Hourly 32.991$              34.640$            36.372$              38.191$           40.100$           
FVFA 7/12/2019 F06 Administrative Fire Captain Annual 114,741.51$       120,478.58$     126,502.51$        132,827.64$    139,469.02$     
Monthly 9,561.79$           10,039.88$       10,541.88$          11,068.97$      11,622.42$       
Bi-weekly 4,413.13$           4,633.79$         4,865.48$           5,108.76$        5,364.19$        
Hourly 55.164$              57.922$            60.819$              63.859$           67.052$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
BC 8/11/2017 P23 Battalion Chief Annual 126,606.408$     132,936.728$   139,583.565$      146,562.743$  153,890.880$   
Monthly 10,550.534$       11,078.061$     11,631.964$        12,213.562$    12,824.240$     
Bi-weekly 4,869.477$         5,112.951$       5,368.599$          5,637.029$      5,918.880$       
Hourly 60.868$              63.912$            67.107$              70.463$           73.986$           
BC 8/11/2017 P24 Operations/Training Chief Annual 142,438.626$     149,560.557$   157,038.585$      164,890.514$  173,135.04$     
Monthly 11,869.885$       12,463.380$     13,086.549$        13,740.876$    14,427.92$       
Bi-weekly 5,478.409$         5,752.329$       6,039.946$          6,341.943$      6,659.04$        
Hourly 68.480$              71.904$            75.499$              79.274$           83.238$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
BC 7/13/2018 P23 Battalion Chief Annual 131,037.632$     137,589.514$   144,468.989$      151,692.439$  159,277.061$   
Monthly 10,919.803$       11,465.793$     12,039.082$        12,641.037$    13,273.088$     
Bi-weekly 5,039.909$         5,291.904$       5,556.500$          5,834.325$      6,126.041$       
Hourly 62.999$              66.149$            69.456$              72.929$           76.576$           
34
BC 7/13/2018 P24 Operations/Training Chief Annual 147,423.978$     154,795.177$   162,534.936$      170,661.682$  179,194.77$     
Monthly 12,285.331$       12,899.598$     13,544.578$        14,221.807$    14,932.90$       
Bi-weekly 5,670.153$         5,953.661$       6,251.344$          6,563.911$      6,892.11$        
Hourly 70.877$              74.421$            78.142$              82.049$           86.151$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
BC 7/12/2019 P23 Battalion Chief Annual 134,968.761$     141,717.199$   148,803.059$      156,243.212$  164,055.373$   
Monthly 11,247.397$       11,809.767$     12,400.255$        13,020.268$    13,671.281$     
Bi-weekly 5,191.106$         5,450.662$       5,723.195$          6,009.354$      6,309.822$       
Hourly 64.889$              68.133$            71.540$              75.117$           78.873$           
BC 7/12/2019 P24 Operations/Training Chief Annual 151,846.697$     159,439.032$   167,410.984$      175,781.533$  184,570.61$     
Monthly 12,653.891$       13,286.586$     13,950.915$        14,648.461$    15,380.88$       
Bi-weekly 5,840.258$         6,132.270$       6,438.884$          6,760.828$      7,098.87$        
Hourly 73.003$              76.653$            80.486$              84.510$           88.736$           
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
P&T 12/2/2017 P09 Community Services Supervisor Annual $69,087.20 $72,541.56 $76,168.64 $79,977.08 $83,975.93
Monthly $5,757.27 $6,045.13 $6,347.39 $6,664.76 $6,997.99
Bi-weekly $2,657.20 $2,790.06 $2,929.56 $3,076.04 $3,229.84
Hourly $33.215 $34.876 $36.620 $38.451 $40.373
P&T 12/2/2017 P46 Crime Analyst Annual $70,920.45 $74,466.47 $78,189.80 $82,099.29 $86,204.25
Monthly $5,910.04 $6,205.54 $6,515.82 $6,841.61 $7,183.69
Bi-weekly $2,727.71 $2,864.10 $3,007.30 $3,157.66 $3,315.55
Hourly $34.096 $35.801 $37.591 $39.471 $41.444
P&T 12/2/2017 P50 Deputy Public Works Director/City Annual $129,446.31 $135,918.63 $142,714.56 $149,850.29 $157,342.80
Engineer Monthly $10,787.19 $11,326.55 $11,892.88 $12,487.52 $13,111.90
Bi-weekly $4,978.70 $5,227.64 $5,489.02 $5,763.47 $6,051.65
Hourly $62.234 $65.345 $68.613 $72.043 $75.646
P&T 12/2/2017 P20 Engineering Associate Annual $87,639.66 $92,021.64 $96,622.72 $101,453.86 $106,526.55
Monthly $7,303.30 $7,668.47 $8,051.89 $8,454.49 $8,877.21
Bi-weekly $3,370.76 $3,539.29 $3,716.26 $3,902.07 $4,097.18
Hourly $42.134 $44.241 $46.453 $48.776 $51.215
P&T 12/2/2017 P31 Environmental Services Annual $90,070.02 $94,573.52 $99,302.20 $104,267.31 $109,480.67
Administrator Monthly $7,505.84 $7,881.13 $8,275.18 $8,688.94 $9,123.39
Bi-weekly $3,464.23 $3,637.44 $3,819.32 $4,010.28 $4,210.80
Hourly $43.303 $45.468 $47.741 $50.129 $52.635
P&T 12/2/2017 P25 Field Services Manager Annual $113,704.47 $119,389.69 $125,359.17 $131,627.13 $138,208.49
Monthly $9,475.37 $9,949.14 $10,446.60 $10,968.93 $11,517.37
Bi-weekly $4,373.25 $4,591.91 $4,821.51 $5,062.58 $5,315.71
Hourly $54.666 $57.399 $60.269 $63.282 $66.446
P&T 12/2/2017 P48 Fire Marshal Annual $101,635.19 $106,716.95 $112,052.79 $117,655.43 $123,538.20
Monthly $8,469.60 $8,893.08 $9,337.73 $9,804.62 $10,294.85
Bi-weekly $3,909.05 $4,104.50 $4,309.72 $4,525.21 $4,751.47
Hourly $48.863 $51.306 $53.872 $56.565 $59.393
P&T 12/2/2017 P05 Housing Coordinator Annual $89,347.20 $93,814.56 $98,505.29 $103,430.55 $108,602.08
Monthly $7,445.60 $7,817.88 $8,208.77 $8,619.21 $9,050.17
Bi-weekly $3,436.43 $3,608.25 $3,788.66 $3,978.10 $4,177.00
Hourly $42.955 $45.103 $47.358 $49.726 $52.213
P&T 12/2/2017 P10 Information Systems Manager Annual $109,324.35 $114,790.56 $120,530.09 $126,556.60 $132,884.43
Monthly $9,110.36 $9,565.88 $10,044.17 $10,546.38 $11,073.70
Bi-weekly $4,204.78 $4,415.02 $4,635.77 $4,867.56 $5,110.94
Hourly $52.560 $55.188 $57.947 $60.845 $63.887
P&T 12/2/2017 P41 Internal Services Supervisor Annual $81,532.33 $85,608.95 $89,889.39 $94,383.86 $99,103.06
Monthly $6,794.36 $7,134.08 $7,490.78 $7,865.32 $8,258.59
Bi-weekly $3,135.86 $3,292.65 $3,457.28 $3,630.15 $3,811.66
Hourly $39.198 $41.158 $43.216 $45.377 $47.646
P&T 12/2/2017 P01 Management Analyst Annual $70,920.45 $74,466.47 $78,189.80 $82,099.29 $86,204.25
Monthly $5,910.04 $6,205.54 $6,515.82 $6,841.61 $7,183.69
Bi-weekly $2,727.71 $2,864.10 $3,007.30 $3,157.66 $3,315.55
Hourly $34.096 $35.801 $37.591 $39.471 $41.444
P&T 12/2/2017 P02 Management Specialist Annual $63,828.41 $67,019.83 $70,370.82 $73,889.36 $77,583.83
Monthly $5,319.03 $5,584.99 $5,864.23 $6,157.45 $6,465.32
Bi-weekly $2,454.94 $2,577.69 $2,706.57 $2,841.90 $2,983.99
Hourly $30.687 $32.221 $33.832 $35.524 $37.300
P&T 12/2/2017 P07 Planner Annual $100,912.36 $105,957.98 $111,255.88 $116,818.68 $122,659.61
Monthly $8,409.36 $8,829.83 $9,271.32 $9,734.89 $10,221.63
Bi-weekly $3,881.24 $4,075.31 $4,279.07 $4,493.03 $4,717.68
Hourly $48.516 $50.941 $53.488 $56.163 $58.971
P&T 12/2/2017 P07A Planner (new hire) Annual $99,445.77 $104,418.06 $109,638.96 $115,120.91 $120,876.95
Monthly $8,287.15 $8,701.50 $9,136.58 $9,593.41 $10,073.08
Bi-weekly $3,824.84 $4,016.08 $4,216.88 $4,427.73 $4,649.11
Hourly $47.810 $50.201 $52.711 $55.347 $58.114
P&T 12/2/2017 P35 Principal Civil Engineer Annual $105,165.50 $110,423.77 $115,944.96 $121,742.21 $127,829.32
Monthly $8,763.79 $9,201.98 $9,662.08 $10,145.18 $10,652.44
Bi-weekly $4,044.83 $4,247.07 $4,459.42 $4,682.39 $4,916.51
Hourly $50.560 $53.088 $55.743 $58.530 $61.456
P&T 12/2/2017 P42 Public Services Supervisor Annual $81,532.33 $85,608.95 $89,889.39 $94,383.86 $99,103.06
Monthly $6,794.36 $7,134.08 $7,490.78 $7,865.32 $8,258.59
Bi-weekly $3,135.86 $3,292.65 $3,457.28 $3,630.15 $3,811.66
Hourly $39.198 $41.158 $43.216 $45.377 $47.646
P&T 12/2/2017 P03 Purchasing Manager Annual $84,675.04 $88,908.79 $93,354.23 $98,021.94 $102,923.04
Monthly $7,056.25 $7,409.07 $7,779.52 $8,168.50 $8,576.92
Bi-weekly $3,256.73 $3,419.57 $3,590.55 $3,770.07 $3,958.58
Hourly $40.709 $42.745 $44.882 $47.126 $49.482
P&T 12/2/2017 P03A Purchasing Manager (new hire) Annual $83,826.51 $88,017.83 $92,418.72 $97,039.66 $101,891.64
Monthly $6,985.54 $7,334.82 $7,701.56 $8,086.64 $8,490.97
Bi-weekly $3,224.10 $3,385.30 $3,554.57 $3,732.29 $3,918.91
35
Hourly $40.301 $42.316 $44.432 $46.654 $48.986
P&T 12/2/2017 P08 Recreation and Community Annual $94,134.59 $98,841.32 $103,783.39 $108,972.55 $114,421.18
Services Manager Monthly $7,844.55 $8,236.78 $8,648.62 $9,081.05 $9,535.10
Bi-weekly $3,620.56 $3,801.59 $3,991.67 $4,191.25 $4,400.81
Hourly $45.257 $47.520 $49.896 $52.391 $55.010
P&T 12/2/2017 P34 Senior Civil Engineer Annual $96,407.82 $101,228.21 $106,289.62 $111,604.10 $117,184.30
Monthly $8,033.98 $8,435.68 $8,857.47 $9,300.34 $9,765.36
Bi-weekly $3,707.99 $3,893.39 $4,088.06 $4,292.47 $4,507.09
Hourly $46.350 $48.667 $51.101 $53.656 $56.339
P&T 3/20/2018 Senior Planner Annual $88,571.43 $93,000.000 $97,650.000 $102,532.50 $107,659.125
Monthly $7,380.952 $7,750.000 $8,137.500 $8,544.375 $8,971.594
Bi-weekly $3,406.593 $3,576.923 $3,755.769 $3,943.558 $4,140.736
Hourly $42.582 $44.712 $46.947 $49.294 $51.759
P&T 12/2/2017 P30 Sewer/Storm Drain Supervisor Annual $81,532.33 $85,608.95 $89,889.39 $94,383.86 $99,103.06
Monthly $6,794.36 $7,134.08 $7,490.78 $7,865.32 $8,258.59
Bi-weekly $3,135.86 $3,292.65 $3,457.28 $3,630.15 $3,811.66
Hourly $39.198 $41.158 $43.216 $45.377 $47.646
P&T 3/20/2018 P30 Sewer/Storm Drain Supervisor Annual $88,054.92 $92,457.66 $97,080.54 $101,934.57 $107,031.30
Monthly $7,337.91 $7,704.81 $8,090.05 $8,494.55 $8,919.28
Bi-weekly $3,386.73 $3,556.06 $3,733.87 $3,920.56 $4,116.59
Hourly $42.334 $44.451 $46.673 $49.007 $51.457
P&T 12/2/2017 P06 Support Services Supervisor Annual $84,570.28 $88,798.79 $93,238.73 $97,900.67 $102,795.70
Monthly $7,047.52 $7,399.90 $7,769.89 $8,158.39 $8,566.31
Bi-weekly $3,252.70 $3,415.34 $3,586.11 $3,765.41 $3,953.68
Hourly $40.659 $42.692 $44.826 $47.068 $49.421
P&T 3/20/2018 Support Services Supervisor Annual $69,087.20 $72,541.56 $76,168.64 $79,977.08 $83,975.93
Hired/Promoted after 3/20/2018 Monthly $5,757.27 $6,045.13 $6,347.39 $6,664.76 $6,997.99
Bi-weekly $2,657.20 $2,790.06 $2,929.56 $3,076.04 $3,229.84
Hourly $33.215 $34.876 $36.620 $38.451 $40.373
P&T 12/2/2017 P36 Transportation Manager/Traffic Annual $113,933.70 $119,630.39 $125,611.91 $131,892.50 $138,487.13
Engineer Monthly $9,494.48 $9,969.20 $10,467.66 $10,991.04 $11,540.59
Bi-weekly $4,382.07 $4,601.17 $4,831.23 $5,072.79 $5,326.43
Hourly $54.776 $57.515 $60.390 $63.410 $66.580
P&T 12/2/2017 P44 Utilities Manager Annual $103,133.21 $108,289.87 $113,704.37 $119,389.58 $125,359.06
Monthly $8,594.43 $9,024.16 $9,475.36 $9,949.13 $10,446.59
Bi-weekly $3,966.66 $4,165.00 $4,373.24 $4,591.91 $4,821.50
Hourly $49.583 $52.062 $54.666 $57.399 $60.269
P&T 12/2/2017 P21 Water Supervisor Annual $81,532.33 $85,608.95 $89,889.39 $94,383.86 $99,103.06
Monthly $6,794.36 $7,134.08 $7,490.78 $7,865.32 $8,258.59
Bi-weekly $3,135.86 $3,292.65 $3,457.28 $3,630.15 $3,811.66
Hourly $39.198 $41.158 $43.216 $45.377 $47.646
P&T 3/20/2018 P21 Water Supervisor Annual $88,054.92 $92,457.66 $97,080.54 $101,934.57 $107,031.30
Monthly $7,337.91 $7,704.81 $8,090.05 $8,494.55 $8,919.28
Bi-weekly $3,386.73 $3,556.06 $3,733.87 $3,920.56 $4,116.59
Hourly $42.334 $44.451 $46.673 $49.007 $51.457
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
P&T 7/13/2018 P09 Community Services Supervisor Annual $71,159.82 $74,717.81 $78,453.70 $82,376.39 $86,495.21
Monthly $5,929.99 $6,226.48 $6,537.81 $6,864.70 $7,207.93
Bi-weekly $2,736.92 $2,873.76 $3,017.45 $3,168.32 $3,326.74
Hourly $34.211 $35.922 $37.718 $39.604 $41.584
P&T 7/13/2018 P46 Crime Analyst Annual $73,048.06 $76,700.47 $80,535.49 $84,562.27 $88,790.38
Monthly $6,087.34 $6,391.71 $6,711.29 $7,046.86 $7,399.20
Bi-weekly $2,809.54 $2,950.02 $3,097.52 $3,252.39 $3,415.01
Hourly $35.119 $36.875 $38.719 $40.655 $42.688
P&T 7/13/2018 P50 Deputy Public Works Director/City Annual $133,329.70 $139,996.19 $146,995.99 $154,345.79 $162,063.08
Engineer Monthly $11,110.81 $11,666.35 $12,249.67 $12,862.15 $13,505.26
Bi-weekly $5,128.07 $5,384.47 $5,653.69 $5,936.38 $6,233.20
Hourly $64.101 $67.306 $70.671 $74.205 $77.915
P&T 7/13/2018 P20 Engineering Associate Annual $90,268.85 $94,782.29 $99,521.41 $104,497.48 $109,722.35
Monthly $7,522.40 $7,898.52 $8,293.45 $8,708.12 $9,143.53
Bi-weekly $3,471.88 $3,645.47 $3,827.75 $4,019.13 $4,220.09
Hourly $43.398 $45.568 $47.847 $50.239 $52.751
P&T 7/13/2018 P31 Environmental Services Annual $92,772.12 $97,410.73 $102,281.26 $107,395.33 $112,765.09
Administrator Monthly $7,731.01 $8,117.56 $8,523.44 $8,949.61 $9,397.09
Bi-weekly $3,568.16 $3,746.57 $3,933.89 $4,130.59 $4,337.12
Hourly $44.602 $46.832 $49.174 $51.632 $54.214
P&T 7/13/2018 P25 Field Services Manager Annual $117,115.60 $122,971.38 $129,119.95 $135,575.95 $142,354.74
Monthly $9,759.63 $10,247.62 $10,760.00 $11,298.00 $11,862.90
Bi-weekly $4,504.45 $4,729.67 $4,966.15 $5,214.46 $5,475.18
Hourly $56.306 $59.121 $62.077 $65.181 $68.440
P&T 7/13/2018 P48 Fire Marshal Annual $104,684.24 $109,918.45 $115,414.38 $121,185.10 $127,244.35
Monthly $8,723.69 $9,159.87 $9,617.86 $10,098.76 $10,603.70
Bi-weekly $4,026.32 $4,227.63 $4,439.01 $4,660.97 $4,894.01
Hourly $50.329 $52.845 $55.488 $58.262 $61.175
P&T 7/13/2018 P05 Housing Coordinator Annual $92,027.61 $96,628.99 $101,460.44 $106,533.47 $111,860.14
Monthly $7,668.97 $8,052.42 $8,455.04 $8,877.79 $9,321.68
Bi-weekly $3,539.52 $3,716.50 $3,902.32 $4,097.44 $4,302.31
Hourly $44.244 $46.456 $48.779 $51.218 $53.779
P&T 7/13/2018 P10 Information Systems Manager Annual $112,604.08 $118,234.28 $124,145.99 $130,353.29 $136,870.96
Monthly $9,383.67 $9,852.86 $10,345.50 $10,862.77 $11,405.91
Bi-weekly $4,330.93 $4,547.47 $4,774.85 $5,013.59 $5,264.27
Hourly $54.137 $56.843 $59.686 $62.670 $65.803
P&T 7/13/2018 P41 Internal Services Supervisor Annual $83,978.30 $88,177.21 $92,586.07 $97,215.38 $102,076.15
Monthly $6,998.19 $7,348.10 $7,715.51 $8,101.28 $8,506.35
Bi-weekly $3,229.93 $3,391.43 $3,561.00 $3,739.05 $3,926.01
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Hourly $40.374 $42.393 $44.513 $46.738 $49.075
P&T 7/13/2018 P01 Management Analyst Annual $73,048.06 $76,700.47 $80,535.49 $84,562.27 $88,790.38
Monthly $6,087.34 $6,391.71 $6,711.29 $7,046.86 $7,399.20
Bi-weekly $2,809.54 $2,950.02 $3,097.52 $3,252.39 $3,415.01
Hourly $35.119 $36.875 $38.719 $40.655 $42.688
P&T 7/13/2018 P02 Management Specialist Annual $65,743.26 $69,030.42 $72,481.94 $76,106.04 $79,911.34
Monthly $5,478.60 $5,752.54 $6,040.16 $6,342.17 $6,659.28
Bi-weekly $2,528.59 $2,655.02 $2,787.77 $2,927.16 $3,073.51
Hourly $31.607 $33.188 $34.847 $36.589 $38.419
P&T 7/13/2018 P07 Planner Annual $103,939.73 $109,136.72 $114,593.56 $120,323.24 $126,339.40
Monthly $8,661.64 $9,094.73 $9,549.46 $10,026.94 $10,528.28
Bi-weekly $3,997.68 $4,197.57 $4,407.44 $4,627.82 $4,859.21
Hourly $49.971 $52.470 $55.093 $57.848 $60.740
P&T 7/13/2018 P07A Planner (new hire) Annual $102,429.14 $107,550.60 $112,928.13 $118,574.53 $124,503.26
Monthly $8,535.76 $8,962.55 $9,410.68 $9,881.21 $10,375.27
Bi-weekly $3,939.58 $4,136.56 $4,343.39 $4,560.56 $4,788.59
Hourly $49.245 $51.707 $54.292 $57.007 $59.857
P&T 7/13/2018 P35 Principal Civil Engineer Annual $108,320.46 $113,736.48 $119,423.31 $125,394.47 $131,664.20
Monthly $9,026.71 $9,478.04 $9,951.94 $10,449.54 $10,972.02
Bi-weekly $4,166.17 $4,374.48 $4,593.20 $4,822.86 $5,064.01
Hourly $52.077 $54.681 $57.415 $60.286 $63.300
P&T 7/13/2018 P42 Public Services Supervisor Annual $83,978.30 $88,177.21 $92,586.07 $97,215.38 $102,076.15
Monthly $6,998.19 $7,348.10 $7,715.51 $8,101.28 $8,506.35
Bi-weekly $3,229.93 $3,391.43 $3,561.00 $3,739.05 $3,926.01
Hourly $40.374 $42.393 $44.513 $46.738 $49.075
P&T 7/13/2018 P03 Purchasing Manager Annual $87,215.29 $91,576.05 $96,154.86 $100,962.60 $106,010.73
Monthly $7,267.94 $7,631.34 $8,012.90 $8,413.55 $8,834.23
Bi-weekly $3,354.43 $3,522.16 $3,698.26 $3,883.18 $4,077.34
Hourly $41.930 $44.027 $46.228 $48.540 $50.967
P&T 7/13/2018 P03A Purchasing Manager (new hire) Annual $86,341.30 $90,658.37 $95,191.29 $99,950.85 $104,948.39
Monthly $7,195.11 $7,554.86 $7,932.61 $8,329.24 $8,745.70
Bi-weekly $3,320.82 $3,486.86 $3,661.20 $3,844.26 $4,036.48
Hourly $41.510 $43.586 $45.765 $48.053 $50.456
P&T 7/13/2018 P08 Recreation and Community Annual $96,958.63 $101,806.56 $106,896.89 $112,241.73 $117,853.82
Services Manager Monthly $8,079.89 $8,483.88 $8,908.07 $9,353.48 $9,821.15
Bi-weekly $3,729.18 $3,915.64 $4,111.42 $4,316.99 $4,532.84
Hourly $46.615 $48.945 $51.393 $53.962 $56.660
P&T 7/13/2018 P34 Senior Civil Engineer Annual $99,300.05 $104,265.05 $109,478.31 $114,952.22 $120,699.83
Monthly $8,275.00 $8,688.75 $9,123.19 $9,579.35 $10,058.32
Bi-weekly $3,819.23 $4,010.19 $4,210.70 $4,421.24 $4,642.30
Hourly $47.740 $50.127 $52.634 $55.265 $58.029
P&T 7/13/2018 Senior Planner Annual $91,228.57 $95,790.00 $100,579.50 $105,608.48 $110,888.90
Monthly $7,602.381 $7,982.500 $8,381.625 $8,800.706 $9,240.74
Bi-weekly $3,508.79 $3,684.23 $3,868.44 $4,061.86 $4,264.96
Hourly $43.86 $46.05 $48.36 $50.77 $53.31
P&T 7/13/2018 P30 Sewer/Storm Drain Supervisor Annual $83,978.30 $88,177.21 $92,586.07 $97,215.38 $102,076.15
Monthly $6,998.19 $7,348.10 $7,715.51 $8,101.28 $8,506.35
Bi-weekly $3,229.93 $3,391.43 $3,561.00 $3,739.05 $3,926.01
Hourly $40.374 $42.393 $44.513 $46.738 $49.075
P&T 7/13/2018 P30 Sewer/Storm Drain Supervisor Annual $90,696.56 $95,231.39 $99,992.96 $104,992.61 $110,242.24
Monthly $7,558.05 $7,935.95 $8,332.75 $8,749.38 $9,186.85
Bi-weekly $3,488.33 $3,662.75 $3,845.88 $4,038.18 $4,240.09
Hourly $43.604 $45.784 $48.074 $50.477 $53.001
P&T 7/13/2018 P06 Support Services Supervisor Annual $87,107.39 $91,462.76 $96,035.90 $100,837.69 $105,879.58
Monthly $7,258.95 $7,621.90 $8,002.99 $8,403.14 $8,823.30
Bi-weekly $3,350.28 $3,517.80 $3,693.69 $3,878.37 $4,072.29
Hourly $41.879 $43.972 $46.171 $48.480 $50.904
P&T 7/13/2018 Support Services Supervisor Annual $71,159.821 $74,717.812 $78,453.702 $82,376.387 $86,495.207
Hired/Promoted after 3/20/2018 Monthly $5,929.985 $6,226.484 $6,537.809 $6,864.699 $7,207.934
Bi-weekly $2,736.916 $2,873.762 $3,017.450 $3,168.323 $3,326.739
Hourly $34.211 $35.922 $37.718 $39.604 $41.584
P&T 7/13/2018 P36 Transportation Manager/Traffic Annual $117,351.71 $123,219.30 $129,380.26 $135,849.28 $142,641.74
Engineer Monthly $9,779.31 $10,268.27 $10,781.69 $11,320.77 $11,886.81
Bi-weekly $4,513.53 $4,739.20 $4,976.16 $5,224.97 $5,486.22
Hourly $56.419 $59.240 $62.202 $65.312 $68.578
P&T 7/13/2018 P44 Utilities Manager Annual $106,227.21 $111,538.57 $117,115.50 $122,971.27 $129,119.83
Monthly $8,852.27 $9,294.88 $9,759.62 $10,247.61 $10,759.99
Bi-weekly $4,085.66 $4,289.94 $4,504.44 $4,729.66 $4,966.15
Hourly $51.071 $53.624 $56.306 $59.121 $62.077
P&T 7/13/2018 P21 Water Supervisor Annual $83,978.30 $88,177.21 $92,586.07 $97,215.38 $102,076.15
Monthly $6,998.19 $7,348.10 $7,715.51 $8,101.28 $8,506.35
Bi-weekly $3,229.93 $3,391.43 $3,561.00 $3,739.05 $3,926.01
Hourly $40.374 $42.393 $44.513 $46.738 $49.075
P&T 7/13/2018 P21 Water Supervisor Annual $90,696.56 $95,231.39 $99,992.96 $104,992.61 $110,242.24
Monthly $7,558.05 $7,935.95 $8,332.75 $8,749.38 $9,186.85
Bi-weekly $3,488.33 $3,662.75 $3,845.88 $4,038.18 $4,240.09
Hourly $43.604 $45.784 $48.074 $50.477 $53.001
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
P&T 7/12/2019 P09 Community Services Supervisor Annual $73,294.62 $76,959.35 $80,807.31 $84,847.68 $89,090.06
Monthly $6,107.88 $6,413.28 $6,733.94 $7,070.64 $7,424.17
Bi-weekly $2,819.02 $2,959.97 $3,107.97 $3,263.37 $3,426.54
Hourly $35.238 $37.000 $38.850 $40.792 $42.832
P&T 7/12/2019 P46 Crime Analyst Annual $75,239.51 $79,001.48 $82,951.56 $87,099.13 $91,454.09
Monthly $6,269.96 $6,583.46 $6,912.63 $7,258.26 $7,621.17
Bi-weekly $2,893.83 $3,038.52 $3,190.44 $3,349.97 $3,517.47
Hourly $36.173 $37.981 $39.881 $41.875 $43.968
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P&T 7/12/2019 P50 Deputy Public Works Director/City Annual $137,329.59 $144,196.07 $151,405.87 $158,976.17 $166,924.98
Engineer Monthly $11,444.13 $12,016.34 $12,617.16 $13,248.01 $13,910.41
Bi-weekly $5,281.91 $5,546.00 $5,823.30 $6,114.47 $6,420.19
Hourly $66.024 $69.325 $72.791 $76.431 $80.252
P&T 7/12/2019 P20 Engineering Associate Annual $92,976.91 $97,625.76 $102,507.05 $107,632.40 $113,014.02
Monthly $7,748.08 $8,135.48 $8,542.25 $8,969.37 $9,417.84
Bi-weekly $3,576.04 $3,754.84 $3,942.58 $4,139.71 $4,346.69
Hourly $44.700 $46.935 $49.282 $51.746 $54.334
P&T 7/12/2019 P31 Environmental Services Annual $95,555.28 $100,333.05 $105,349.70 $110,617.19 $116,148.05
Administrator Monthly $7,962.94 $8,361.09 $8,779.14 $9,218.10 $9,679.00
Bi-weekly $3,675.20 $3,858.96 $4,051.91 $4,254.51 $4,467.23
Hourly $45.940 $48.237 $50.649 $53.181 $55.840
P&T 7/12/2019 P25 Field Services Manager Annual $120,629.07 $126,660.52 $132,993.55 $139,643.23 $146,625.39
Monthly $10,052.42 $10,555.04 $11,082.80 $11,636.94 $12,218.78
Bi-weekly $4,639.58 $4,871.56 $5,115.14 $5,370.89 $5,639.44
Hourly $57.995 $60.894 $63.939 $67.136 $70.493
P&T 7/12/2019 P48 Fire Marshal Annual $107,824.77 $113,216.01 $118,876.81 $124,820.65 $131,061.68
Monthly $8,985.40 $9,434.67 $9,906.40 $10,401.72 $10,921.81
Bi-weekly $4,147.11 $4,354.46 $4,572.18 $4,800.79 $5,040.83
Hourly $51.839 $54.431 $57.152 $60.010 $63.010
P&T 7/12/2019 P05 Housing Coordinator Annual $94,788.44 $99,527.86 $104,504.26 $109,729.47 $115,215.94
Monthly $7,899.04 $8,293.99 $8,708.69 $9,144.12 $9,601.33
Bi-weekly $3,645.71 $3,827.99 $4,019.39 $4,220.36 $4,431.38
Hourly $45.571 $47.850 $50.242 $52.755 $55.392
P&T 7/12/2019 P10 Information Systems Manager Annual $115,982.20 $121,781.31 $127,870.37 $134,263.89 $140,977.09
Monthly $9,665.18 $10,148.44 $10,655.86 $11,188.66 $11,748.09
Bi-weekly $4,460.85 $4,683.90 $4,918.09 $5,164.00 $5,422.20
Hourly $55.761 $58.549 $61.476 $64.550 $67.777
P&T 7/12/2019 P41 Internal Services Supervisor Annual $86,497.65 $90,822.53 $95,363.66 $100,131.84 $105,138.43
Monthly $7,208.14 $7,568.54 $7,946.97 $8,344.32 $8,761.54
Bi-weekly $3,326.83 $3,493.17 $3,667.83 $3,851.22 $4,043.79
Hourly $41.585 $43.665 $45.848 $48.140 $50.547
P&T 7/12/2019 P01 Management Analyst Annual $75,239.51 $79,001.48 $82,951.56 $87,099.13 $91,454.09
Monthly $6,269.96 $6,583.46 $6,912.63 $7,258.26 $7,621.17
Bi-weekly $2,893.83 $3,038.52 $3,190.44 $3,349.97 $3,517.47
Hourly $36.173 $37.981 $39.881 $41.875 $43.968
P&T 7/12/2019 P02 Management Specialist Annual $67,715.56 $71,101.33 $74,656.40 $78,389.22 $82,308.68
Monthly $5,642.96 $5,925.11 $6,221.37 $6,532.44 $6,859.06
Bi-weekly $2,604.44 $2,734.67 $2,871.40 $3,014.97 $3,165.72
Hourly $32.556 $34.183 $35.893 $37.687 $39.571
P&T 7/12/2019 P07 Planner Annual $107,057.93 $112,410.82 $118,031.36 $123,932.93 $130,129.58
Monthly $8,921.49 $9,367.57 $9,835.95 $10,327.74 $10,844.13
Bi-weekly $4,117.61 $4,323.49 $4,539.67 $4,766.65 $5,004.98
Hourly $51.470 $54.044 $56.746 $59.583 $62.562
P&T 7/12/2019 P07A Planner (new hire) Annual $105,502.01 $110,777.11 $116,315.97 $122,131.77 $128,238.36
Monthly $8,791.83 $9,231.43 $9,693.00 $10,177.65 $10,686.53
Bi-weekly $4,057.77 $4,260.66 $4,473.69 $4,697.38 $4,932.24
Hourly $50.722 $53.258 $55.921 $58.717 $61.653
P&T 7/12/2019 P35 Principal Civil Engineer Annual $111,570.07 $117,148.58 $123,006.01 $129,156.31 $135,614.12
Monthly $9,297.51 $9,762.38 $10,250.50 $10,763.03 $11,301.18
Bi-weekly $4,291.16 $4,505.71 $4,731.00 $4,967.55 $5,215.93
Hourly $53.639 $56.321 $59.138 $62.094 $65.199
P&T 7/12/2019 P42 Public Services Supervisor Annual $86,497.65 $90,822.53 $95,363.66 $100,131.84 $105,138.43
Monthly $7,208.14 $7,568.54 $7,946.97 $8,344.32 $8,761.54
Bi-weekly $3,326.83 $3,493.17 $3,667.83 $3,851.22 $4,043.79
Hourly $41.585 $43.665 $45.848 $48.140 $50.547
P&T 7/12/2019 P03 Purchasing Manager Annual $89,831.75 $94,323.33 $99,039.50 $103,991.48 $109,191.05
Monthly $7,485.98 $7,860.28 $8,253.29 $8,665.96 $9,099.25
Bi-weekly $3,455.07 $3,627.82 $3,809.21 $3,999.67 $4,199.66
Hourly $43.188 $45.348 $47.615 $49.996 $52.496
P&T 7/12/2019 P03A Purchasing Manager (new hire) Annual $88,931.54 $93,378.12 $98,047.02 $102,949.37 $108,096.84
Monthly $7,410.96 $7,781.51 $8,170.59 $8,579.11 $9,008.07
Bi-weekly $3,420.44 $3,591.47 $3,771.04 $3,959.59 $4,157.57
Hourly $42.756 $44.893 $47.138 $49.495 $51.970
P&T 7/12/2019 P08 Recreation and Community Annual $99,867.39 $104,860.76 $110,103.79 $115,608.98 $121,389.43
Services Manager Monthly $8,322.28 $8,738.40 $9,175.32 $9,634.08 $10,115.79
Bi-weekly $3,841.05 $4,033.11 $4,234.76 $4,446.50 $4,668.82
Hourly $48.013 $50.414 $52.935 $55.581 $58.360
P&T 7/12/2019 P34 Senior Civil Engineer Annual $102,279.05 $107,393.00 $112,762.65 $118,400.79 $124,320.83
Monthly $8,523.25 $8,949.42 $9,396.89 $9,866.73 $10,360.07
Bi-weekly $3,933.81 $4,130.50 $4,337.03 $4,553.88 $4,781.57
Hourly $49.173 $51.631 $54.213 $56.923 $59.770
P&T 7/12/2019 Senior Planner Annual $93,965.429 $98,663.700 $103,596.885 $108,776.729 $114,215.566
Monthly $7,830.452 $8,221.975 $8,633.074 $9,064.727 $9,517.964
Bi-weekly $3,614.055 $3,794.758 $3,984.496 $4,183.720 $4,392.906
Hourly $45.176 $47.434 $49.806 $52.297 $54.911
P&T 7/12/2019 P30 Sewer/Storm Drain Supervisor Annual $86,497.65 $90,822.53 $95,363.66 $100,131.84 $105,138.43
Monthly $7,208.14 $7,568.54 $7,946.97 $8,344.32 $8,761.54
Bi-weekly $3,326.83 $3,493.17 $3,667.83 $3,851.22 $4,043.79
Hourly $41.585 $43.665 $45.848 $48.140 $50.547
P&T 7/12/2019 P30 Sewer/Storm Drain Supervisor Annual 93,417.460 98,088.333 102,992.750 108,142.387 113,549.507
Monthly 7,784.788 8,174.028 8,582.729 9,011.866 9,462.459
Bi-weekly 3,592.979 3,772.628 3,961.260 4,159.323 4,367.289
Hourly 44.912 47.158 49.516 51.992 54.591
P&T 7/12/2019 P06 Support Services Supervisor Annual $89,720.61 $94,206.64 $98,916.97 $103,862.82 $109,055.96
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Monthly $7,476.72 $7,850.55 $8,243.08 $8,655.24 $9,088.00
Bi-weekly $3,450.79 $3,623.33 $3,804.50 $3,994.72 $4,194.46
Hourly $43.135 $45.292 $47.556 $49.934 $52.431
P&T 7/12/2019 Support Services Supervisor Annual $73,294.615 $76,959.346 $80,807.313 $84,847.679 $89,090.063
Hired/Promoted after 3/20/2018 Monthly $6,107.885 $6,413.279 $6,733.943 $7,070.640 $7,424.172
Bi-weekly $2,819.024 $2,959.975 $3,107.974 $3,263.372 $3,426.541
Hourly $35.238 $37.000 $38.850 $40.792 $42.832
P&T 7/12/2019 P36 Transportation Manager/Traffic Annual $120,872.26 $126,915.88 $133,261.67 $139,924.75 $146,920.99
Engineer Monthly $10,072.69 $10,576.32 $11,105.14 $11,660.40 $12,243.42
Bi-weekly $4,648.93 $4,881.38 $5,125.45 $5,381.72 $5,650.81
Hourly $58.112 $61.017 $64.068 $67.272 $70.635
P&T 7/12/2019 P44 Utilities Manager Annual $109,414.02 $114,884.72 $120,628.96 $126,660.41 $132,993.43
Monthly $9,117.84 $9,573.73 $10,052.41 $10,555.03 $11,082.79
Bi-weekly $4,208.23 $4,418.64 $4,639.58 $4,871.55 $5,115.13
Hourly $52.603 $55.233 $57.995 $60.894 $63.939
P&T 7/12/2019 P21 Water Supervisor Annual $86,497.65 $90,822.53 $95,363.66 $100,131.84 $105,138.43
Monthly $7,208.14 $7,568.54 $7,946.97 $8,344.32 $8,761.54
Bi-weekly $3,326.83 $3,493.17 $3,667.83 $3,851.22 $4,043.79
Hourly $41.585 $43.665 $45.848 $48.140 $50.547
P&T 7/12/2019 P21 Water Supervisor Annual $93,417.46 $98,088.33 $102,992.75 $108,142.39 $113,549.51
Monthly $7,784.79 $8,174.03 $8,582.73 $9,011.87 $9,462.46
Bi-weekly $3,592.98 $3,772.63 $3,961.26 $4,159.32 $4,367.29
Hourly $44.912 $47.158 $49.516 $51.992 $54.591
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
IRP&T 12/2/2017 P12 Accounting Manager Annual $90,070.02 $94,573.52 $99,302.20 $104,267.31 $109,480.67
Monthly $7,505.84 $7,881.13 $8,275.18 $8,688.94 $9,123.39
Bi-weekly $3,464.23 $3,637.44 $3,819.32 $4,010.28 $4,210.80
 Hourly $43.303 $45.468 $47.741 $50.129 $52.635
IRP&T 12/2/2017 P45 Assistant to the City Manager Annual $85,104.54 $89,359.77 $93,827.76 $98,519.14 $103,445.10
Monthly $7,092.05 $7,446.65 $7,818.98 $8,209.93 $8,620.43
Bi-weekly $3,273.25 $3,436.91 $3,608.76 $3,789.20 $3,978.66
Hourly $40.916 $42.961 $45.109 $47.365 $49.733
IRP&T 12/2/2017 P45 Assistant to the City Manager Annual $99,134.69 $104,091.43 $109,296.00 $114,760.80 $120,498.84
Monthly $8,261.22 $8,674.29 $9,108.00 $9,563.40 $10,041.57
Bi-weekly $3,812.87 $4,003.52 $4,203.69 $4,413.88 $4,634.57
Hourly $47.661 $50.044 $52.546 $55.173 $57.932
IRP&T 12/2/2017 P51 Budget Analyst Annual $78,002.02 $81,902.12 $85,997.23 $90,297.09 $94,811.94
Monthly $6,500.17 $6,825.18 $7,166.44 $7,524.76 $7,901.00
Bi-weekly $3,000.08 $3,150.08 $3,307.59 $3,472.96 $3,646.61
Hourly $37.501 $39.376 $41.345 $43.412 $45.583
IRP&T 12/2/2017 P14 City Clerk Administrator Annual $100,262.87 $105,276.01 $110,539.82 $116,066.81 $121,870.15
Monthly $8,355.24 $8,773.00 $9,211.65 $9,672.23 $10,155.85
Bi-weekly $3,856.26 $4,049.08 $4,251.53 $4,464.11 $4,687.31
Hourly $48.203 $50.613 $53.144 $55.801 $58.591
IRP&T 12/2/2017 P49 Human Resrouces Analyst Annual $70,920.45 $74,466.47 $78,189.80 $82,099.29 $86,204.25
Monthly $5,910.04 $6,205.54 $6,515.82 $6,841.61 $7,183.69
Bi-weekly $2,727.71 $2,864.10 $3,007.30 $3,157.66 $3,315.55
Hourly $34.096 $35.801 $37.591 $39.471 $41.444
IRP&T 12/2/2017 P01 Management Analyst Annual $70,920.45 $74,466.47 $78,189.80 $82,099.29 $86,204.25
Monthly $5,910.04 $6,205.54 $6,515.82 $6,841.61 $7,183.69
Bi-weekly $2,727.71 $2,864.10 $3,007.30 $3,157.66 $3,315.55
Hourly $34.096 $35.801 $37.591 $39.471 $41.444
IRP&T 12/2/2017 P02 Management Specialist Annual $63,828.41 $67,019.83 $70,370.82 $73,889.36 $77,583.83
Monthly $5,319.03 $5,584.99 $5,864.23 $6,157.45 $6,465.32
Bi-weekly $2,454.94 $2,577.69 $2,706.57 $2,841.90 $2,983.99
Hourly $30.687 $32.221 $33.832 $35.524 $37.300
IRP&T 12/2/2017 P11 Personnel Manager Annual $119,548.62 $125,526.06 $131,802.36 $138,392.48 $145,312.10
Monthly $9,962.39 $10,460.50 $10,983.53 $11,532.71 $12,109.34
Bi-weekly $4,598.02 $4,827.93 $5,069.32 $5,322.79 $5,588.93
Hourly $57.475 $60.349 $63.367 $66.535 $69.862
IRP&T 12/2/2017 P11A Personnel Manager (new hire) Annual $118,343.92 $124,261.12 $130,474.17 $136,997.88 $143,847.77
Monthly $9,861.99 $10,355.09 $10,872.85 $11,416.49 $11,987.31
Bi-weekly $4,551.69 $4,779.27 $5,018.24 $5,269.15 $5,532.61
Hourly $56.896 $59.741 $62.728 $65.864 $69.158
IRP&T 12/2/2017 P15 Human Resources Specialist Annual $63,828.41 $67,019.83 $70,370.82 $73,889.36 $77,583.83
Monthly $5,319.03 $5,584.99 $5,864.23 $6,157.45 $6,465.32
Bi-weekly $2,454.94 $2,577.69 $2,706.57 $2,841.90 $2,983.99
Hourly $30.687 $32.221 $33.832 $35.524 $37.300
IRP&T 12/2/2017 P40 Principal Management Analyst Annual $85,104.54 $89,359.77 $93,827.76 $98,519.14 $103,445.10
(City Manager's office only) Monthly $7,092.05 $7,446.65 $7,818.98 $8,209.93 $8,620.43
Bi-weekly $3,273.25 $3,436.91 $3,608.76 $3,789.20 $3,978.66
Hourly $40.916 $42.961 $45.109 $47.365 $49.733
IRP&T 12/2/2017 P47 Safety and Human Resources Annual $63,828.41 $67,019.83 $70,370.82 $73,889.36 $77,583.83
Specialist Monthly $5,319.03 $5,584.99 $5,864.23 $6,157.45 $6,465.32
Bi-weekly $2,454.94 $2,577.69 $2,706.57 $2,841.90 $2,983.99
Hourly $30.687 $32.221 $33.832 $35.524 $37.300
IRP&T 12/2/2017 P52 Senior Human Resources Analyst Annual $78,002.02 $81,902.12 $85,997.23 $90,297.09 $94,811.94
Monthly $6,500.17 $6,825.18 $7,166.44 $7,524.76 $7,901.00
Bi-weekly $3,000.08 $3,150.08 $3,307.59 $3,472.96 $3,646.61
Hourly $37.501 $39.376 $41.345 $43.412 $45.583
IRP&T 12/2/2017 P39 Senior Management Analyst Annual $78,002.02 $81,902.12 $85,997.23 $90,297.09 $94,811.94
(City Manager's office only) Monthly $6,500.17 $6,825.18 $7,166.44 $7,524.76 $7,901.00
Bi-weekly $3,000.08 $3,150.08 $3,307.59 $3,472.96 $3,646.61
Hourly $37.501 $39.376 $41.345 $43.412 $45.583
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
IRP&T 7/13/2018 P12 Accounting Manager Annual $92,772.12 $97,410.73 $102,281.26 $107,395.33 $112,765.09
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Monthly $7,731.01 $8,117.56 $8,523.44 $8,949.61 $9,397.09
Bi-weekly $3,568.16 $3,746.57 $3,933.89 $4,130.59 $4,337.12
 Hourly $44.602 $46.832 $49.174 $51.632 $54.214
IRP&T 7/13/2018 P45 Assistant to the City Manager Annual $87,657.68 $92,040.56 $96,642.59 $101,474.72 $106,548.45
Monthly $7,304.81 $7,670.05 $8,053.55 $8,456.23 $8,879.04
Bi-weekly $3,371.45 $3,540.02 $3,717.02 $3,902.87 $4,098.02
Hourly $42.143 $44.250 $46.463 $48.786 $51.225
IRP&T 7/13/2018 P45 Assistant to the City Manager Annual $102,108.73 $107,214.17 $112,574.88 $118,203.62 $124,113.81
Monthly $8,509.06 $8,934.51 $9,381.24 $9,850.30 $10,342.82
Bi-weekly $3,927.26 $4,123.62 $4,329.80 $4,546.29 $4,773.61
Hourly $49.091 $51.545 $54.123 $56.829 $59.670
IRP&T 7/13/2018 P51 Budget Analyst Annual $80,342.08 $84,359.19 $88,577.14 $93,006.00 $97,656.30
Monthly $6,695.17 $7,029.93 $7,381.43 $7,750.50 $8,138.03
Bi-weekly $3,090.08 $3,244.58 $3,406.81 $3,577.15 $3,756.01
Hourly $38.626 $40.557 $42.585 $44.714 $46.950
IRP&T 7/13/2018 P14 City Clerk Administrator Annual $103,270.76 $108,434.29 $113,856.01 $119,548.81 $125,526.25
Monthly $8,605.90 $9,036.19 $9,488.00 $9,962.40 $10,460.52
Bi-weekly $3,971.95 $4,170.55 $4,379.08 $4,598.03 $4,827.93
Hourly $49.649 $52.132 $54.738 $57.475 $60.349
IRP&T 7/13/2018 P49 Human Resrouces Analyst Annual $73,048.06 $76,700.47 $80,535.49 $84,562.27 $88,790.38
Monthly $6,087.34 $6,391.71 $6,711.29 $7,046.86 $7,399.20
Bi-weekly $2,809.54 $2,950.02 $3,097.52 $3,252.39 $3,415.01
Hourly $35.119 $36.875 $38.719 $40.655 $42.688
IRP&T 7/13/2018 P01 Management Analyst Annual $73,048.06 $76,700.47 $80,535.49 $84,562.27 $88,790.38
Monthly $6,087.34 $6,391.71 $6,711.29 $7,046.86 $7,399.20
Bi-weekly $2,809.54 $2,950.02 $3,097.52 $3,252.39 $3,415.01
Hourly $35.119 $36.875 $38.719 $40.655 $42.688
IRP&T 7/13/2018 P02 Management Specialist Annual $65,743.26 $69,030.42 $72,481.94 $76,106.04 $79,911.34
Monthly $5,478.60 $5,752.54 $6,040.16 $6,342.17 $6,659.28
Bi-weekly $2,528.59 $2,655.02 $2,787.77 $2,927.16 $3,073.51
Hourly $31.607 $33.188 $34.847 $36.589 $38.419
IRP&T 7/13/2018 P11 Personnel Manager Annual $123,135.08 $129,291.84 $135,756.43 $142,544.25 $149,671.46
Monthly $10,261.26 $10,774.32 $11,313.04 $11,878.69 $12,472.62
Bi-weekly $4,735.96 $4,972.76 $5,221.40 $5,482.47 $5,756.59
Hourly $59.200 $62.160 $65.268 $68.531 $71.957
IRP&T 7/13/2018 P11A Personnel Manager (new hire) Annual $121,894.24 $127,988.95 $134,388.40 $141,107.82 $148,163.21
Monthly $10,157.85 $10,665.75 $11,199.03 $11,758.98 $12,346.93
Bi-weekly $4,688.24 $4,922.65 $5,168.78 $5,427.22 $5,698.58
Hourly $58.603 $61.533 $64.610 $67.840 $71.232
IRP&T 7/13/2018 P15 Human Resources Specialist Annual $65,743.26 $69,030.42 $72,481.94 $76,106.04 $79,911.34
Monthly $5,478.60 $5,752.54 $6,040.16 $6,342.17 $6,659.28
Bi-weekly $2,528.59 $2,655.02 $2,787.77 $2,927.16 $3,073.51
Hourly $31.607 $33.188 $34.847 $36.589 $38.419
IRP&T 7/13/2018 P40 Principal Management Analyst Annual $87,657.68 $92,040.56 $96,642.59 $101,474.72 $106,548.45
(City Manager's office only) Monthly $7,304.81 $7,670.05 $8,053.55 $8,456.23 $8,879.04
Bi-weekly $3,371.45 $3,540.02 $3,717.02 $3,902.87 $4,098.02
Hourly $42.143 $44.250 $46.463 $48.786 $51.225
IRP&T 7/13/2018 P47 Safety and Human Resources Annual $65,743.26 $69,030.42 $72,481.94 $76,106.04 $79,911.34
Specialist Monthly $5,478.60 $5,752.54 $6,040.16 $6,342.17 $6,659.28
Bi-weekly $2,528.59 $2,655.02 $2,787.77 $2,927.16 $3,073.51
Hourly $31.607 $33.188 $34.847 $36.589 $38.419
IRP&T 7/13/2018 P52 Senior Human Resources Analyst Annual $80,342.08 $84,359.19 $88,577.14 $93,006.00 $97,656.30
Monthly $6,695.17 $7,029.93 $7,381.43 $7,750.50 $8,138.03
Bi-weekly $3,090.08 $3,244.58 $3,406.81 $3,577.15 $3,756.01
Hourly $38.626 $40.557 $42.585 $44.714 $46.950
IRP&T 7/13/2018 P39 Senior Management Analyst Annual $80,342.08 $84,359.19 $88,577.14 $93,006.00 $97,656.30
(City Manager's office only) Monthly $6,695.17 $7,029.93 $7,381.43 $7,750.50 $8,138.03
Bi-weekly $3,090.08 $3,244.58 $3,406.81 $3,577.15 $3,756.01
Hourly $38.626 $40.557 $42.585 $44.714 $46.950
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
IRP&T 7/12/2019 P12 Accounting Manager Annual $95,555.28 $100,333.05 $105,349.70 $110,617.19 $116,148.05
Monthly $7,962.94 $8,361.09 $8,779.14 $9,218.10 $9,679.00
Bi-weekly $3,675.20 $3,858.96 $4,051.91 $4,254.51 $4,467.23
 Hourly $45.940 $48.237 $50.649 $53.181 $55.840
IRP&T 7/12/2019 P45 Assistant to the City Manager Annual $90,287.41 $94,801.78 $99,541.87 $104,518.96 $109,744.91
Monthly $7,523.95 $7,900.15 $8,295.16 $8,709.91 $9,145.41
Bi-weekly $3,472.59 $3,646.22 $3,828.53 $4,019.96 $4,220.96
Hourly $43.407 $45.578 $47.857 $50.250 $52.762
IRP&T 7/12/2019 P45 Assistant to the City Manager Annual $105,172.00 $110,430.60 $115,952.13 $121,749.73 $127,837.22
Monthly $8,764.33 $9,202.55 $9,662.68 $10,145.81 $10,653.10
Bi-weekly $4,045.08 $4,247.33 $4,459.70 $4,682.68 $4,916.82
Hourly $50.563 $53.092 $55.746 $58.534 $61.460
IRP&T 7/12/2019 P51 Budget Analyst Annual $82,752.34 $86,889.96 $91,234.46 $95,796.18 $100,585.99
Monthly $6,896.03 $7,240.83 $7,602.87 $7,983.02 $8,382.17
Bi-weekly $3,182.78 $3,341.92 $3,509.02 $3,684.47 $3,868.69
Hourly $39.785 $41.774 $43.863 $46.056 $48.359
IRP&T 7/12/2019 P14 City Clerk Administrator Annual $106,368.88 $111,687.32 $117,271.69 $123,135.27 $129,292.04
Monthly $8,864.07 $9,307.28 $9,772.64 $10,261.27 $10,774.34
Bi-weekly $4,091.11 $4,295.67 $4,510.45 $4,735.97 $4,972.77
Hourly $51.139 $53.696 $56.381 $59.200 $62.160
IRP&T 7/12/2019 P49 Human Resrouces Analyst Annual $75,239.51 $79,001.48 $82,951.56 $87,099.13 $91,454.09
Monthly $6,269.96 $6,583.46 $6,912.63 $7,258.26 $7,621.17
Bi-weekly $2,893.83 $3,038.52 $3,190.44 $3,349.97 $3,517.47
Hourly $36.173 $37.981 $39.881 $41.875 $43.968
IRP&T 7/12/2019 P01 Management Analyst Annual $75,239.51 $79,001.48 $82,951.56 $87,099.13 $91,454.09
Monthly $6,269.96 $6,583.46 $6,912.63 $7,258.26 $7,621.17
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Bi-weekly $2,893.83 $3,038.52 $3,190.44 $3,349.97 $3,517.47
Hourly $36.173 $37.981 $39.881 $41.875 $43.968
IRP&T 7/12/2019 P02 Management Specialist Annual $67,715.56 $71,101.33 $74,656.40 $78,389.22 $82,308.68
Monthly $5,642.96 $5,925.11 $6,221.37 $6,532.44 $6,859.06
Bi-weekly $2,604.44 $2,734.67 $2,871.40 $3,014.97 $3,165.72
Hourly $32.556 $34.183 $35.893 $37.687 $39.571
IRP&T 7/12/2019 P11 Personnel Manager Annual $126,829.14 $133,170.59 $139,829.12 $146,820.58 $154,161.61
Monthly $10,569.09 $11,097.55 $11,652.43 $12,235.05 $12,846.80
Bi-weekly $4,878.04 $5,121.95 $5,378.04 $5,646.95 $5,929.29
Hourly $60.976 $64.024 $67.226 $70.587 $74.116
IRP&T 7/12/2019 P11A Personnel Manager (new hire) Annual $125,551.06 $131,828.62 $138,420.05 $145,341.05 $152,608.10
Monthly $10,462.59 $10,985.72 $11,535.00 $12,111.75 $12,717.34
Bi-weekly $4,828.89 $5,070.33 $5,323.85 $5,590.04 $5,869.54
Hourly $60.361 $63.379 $66.548 $69.876 $73.369
IRP&T 7/12/2019 P15 Human Resources Specialist Annual $67,715.56 $71,101.33 $74,656.40 $78,389.22 $82,308.68
Monthly $5,642.96 $5,925.11 $6,221.37 $6,532.44 $6,859.06
Bi-weekly $2,604.44 $2,734.67 $2,871.40 $3,014.97 $3,165.72
Hourly $32.556 $34.183 $35.893 $37.687 $39.571
IRP&T 7/12/2019 P40 Principal Management Analyst Annual $90,287.41 $94,801.78 $99,541.87 $104,518.96 $109,744.91
(City Manager's office only) Monthly $7,523.95 $7,900.15 $8,295.16 $8,709.91 $9,145.41
Bi-weekly $3,472.59 $3,646.22 $3,828.53 $4,019.96 $4,220.96
Hourly $43.407 $45.578 $47.857 $50.250 $52.762
IRP&T 7/12/2019 P47 Safety and Human Resources Annual $67,715.56 $71,101.33 $74,656.40 $78,389.22 $82,308.68
Specialist Monthly $5,642.96 $5,925.11 $6,221.37 $6,532.44 $6,859.06
Bi-weekly $2,604.44 $2,734.67 $2,871.40 $3,014.97 $3,165.72
Hourly $32.556 $34.183 $35.893 $37.687 $39.571
IRP&T 7/12/2019 P52 Senior Human Resources Analyst Annual $82,752.34 $86,889.96 $91,234.46 $95,796.18 $100,585.99
Monthly $6,896.03 $7,240.83 $7,602.87 $7,983.02 $8,382.17
Bi-weekly $3,182.78 $3,341.92 $3,509.02 $3,684.47 $3,868.69
Hourly $39.785 $41.774 $43.863 $46.056 $48.359
IRP&T 7/12/2019 P39 Senior Management Analyst Annual $82,752.34 $86,889.96 $91,234.46 $95,796.18 $100,585.99
(City Manager's office only) Monthly $6,896.03 $7,240.83 $7,602.87 $7,983.02 $8,382.17
Bi-weekly $3,182.78 $3,341.92 $3,509.02 $3,684.47 $3,868.69
Hourly $39.785 $41.774 $43.863 $46.056 $48.359
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
FVGEA 12/2/2017 G02 Accountant Annual $68,626.27 $72,057.59 $75,660.47 $79,443.49 $83,415.66
Monthly $5,718.86 $6,004.80 $6,305.04 $6,620.29 $6,951.31
Bi-weekly $2,639.47 $2,771.45 $2,910.02 $3,055.52 $3,208.29
Hourly $32.993 $34.643 $36.375 $38.194 $40.104
FVGEA 12/2/2017 G03 Accounting Technician I Annual $46,093.06 $48,397.71 $50,817.59 $53,358.47 $56,026.40
Monthly $3,841.09 $4,033.14 $4,234.80 $4,446.54 $4,668.87
Bi-weekly $1,772.81 $1,861.45 $1,954.52 $2,052.25 $2,154.86
Hourly $22.160 $23.268 $24.432 $25.653 $26.936
FVGEA 12/2/2017 G03
Accounting Technician I/ 
Storekeeper Annual $46,093.06 $48,397.71 $50,817.59 $53,358.47 $56,026.40
Monthly $3,841.09 $4,033.14 $4,234.80 $4,446.54 $4,668.87
Bi-weekly $1,772.81 $1,861.45 $1,954.52 $2,052.25 $2,154.86
Hourly $22.160 $23.268 $24.432 $25.653 $26.936
FVGEA 12/2/2017 G04 Accounting Technician II Annual $48,397.71 $50,817.59 $53,358.47 $56,026.40 $58,827.72
Monthly $4,033.14 $4,234.80 $4,446.54 $4,668.87 $4,902.31
Bi-weekly $1,861.45 $1,954.52 $2,052.25 $2,154.86 $2,262.60
Hourly $23.268 $24.432 $25.653 $26.936 $28.283
FVGEA 12/2/2017 G79 Administrative Assistant Annual $51,875.64 $54,469.42 $57,192.89 $60,052.54 $63,055.16
Monthly $4,322.97 $4,539.12 $4,766.07 $5,004.38 $5,254.60
Bi-weekly $1,995.22 $2,094.98 $2,199.73 $2,309.71 $2,425.20
Hourly $24.940 $26.187 $27.497 $28.871 $30.315
FVGEA 12/2/2017 G77 Administrative Specialist Annual $35,984.01 $37,783.21 $39,672.37 $41,655.99 $43,738.79
Monthly $2,998.67 $3,148.60 $3,306.03 $3,471.33 $3,644.90
Bi-weekly $1,384.00 $1,453.20 $1,525.86 $1,602.15 $1,682.26
Hourly $17.300 $18.165 $19.073 $20.027 $21.028
FVGEA 12/2/2017 G73 Assistant Engineer Annual $73,560.33 $77,238.34 $81,100.26 $85,155.27 $89,413.04
Monthly $6,130.03 $6,436.53 $6,758.35 $7,096.27 $7,451.09
Bi-weekly $2,829.24 $2,970.71 $3,119.24 $3,275.20 $3,438.96
Hourly $35.366 $37.134 $38.991 $40.940 $42.987
FVGEA 12/2/2017 G55 Assistant Planner Annual $61,974.21 $65,072.92 $68,326.56 $71,742.89 $75,330.04
Monthly $5,164.52 $5,422.74 $5,693.88 $5,978.57 $6,277.50
Bi-weekly $2,383.62 $2,502.80 $2,627.94 $2,759.34 $2,897.31
Hourly $29.795 $31.285 $32.849 $34.492 $36.216
FVGEA 12/2/2017 G49 Code Enforcement Officer Annual $59,240.05 $62,202.05 $65,312.16 $68,577.76 $72,006.65
Monthly $4,936.67 $5,183.50 $5,442.68 $5,714.81 $6,000.55
Bi-weekly $2,278.46 $2,392.39 $2,512.01 $2,637.61 $2,769.49
Hourly $28.481 $29.905 $31.400 $32.970 $34.619
FVGEA 12/2/2017 G12 Community Services Officer Annual $48,387.23 $50,806.59 $53,346.92 $56,014.27 $58,814.98
Monthly $4,032.27 $4,233.88 $4,445.58 $4,667.86 $4,901.25
Bi-weekly $1,861.05 $1,954.10 $2,051.80 $2,154.39 $2,262.11
Hourly $23.263 $24.426 $25.648 $26.930 $28.276
FVGEA 12/2/2017 G13 Crime Scene Investigator Annual $72,994.64 $76,644.37 $80,476.59 $84,500.42 $88,725.44
Supervisor Monthly $6,082.89 $6,387.03 $6,706.38 $7,041.70 $7,393.79
Bi-weekly $2,807.49 $2,947.86 $3,095.25 $3,250.02 $3,412.52
Hourly $35.094 $36.848 $38.691 $40.625 $42.656
FVGEA 12/2/2017 G69 Customer Service Representative Annual $48,397.71 $50,817.59 $53,358.47 $56,026.40 $58,827.72
Business License Monthly $4,033.14 $4,234.80 $4,446.54 $4,668.87 $4,902.31
Bi-weekly $1,861.45 $1,954.52 $2,052.25 $2,154.86 $2,262.60
Hourly $23.268 $24.432 $25.653 $26.936 $28.283
FVGEA 12/2/2017 G70 Customer Service Representative Annual $48,397.71 $50,817.59 $53,358.47 $56,026.40 $58,827.72
Utility Billing Monthly $4,033.14 $4,234.80 $4,446.54 $4,668.87 $4,902.31
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Bi-weekly $1,861.45 $1,954.52 $2,052.25 $2,154.86 $2,262.60
Hourly $23.268 $24.432 $25.653 $26.936 $28.283
FVGEA 12/2/2017 G17 Deputy City Clerk Annual $61,722.79 $64,808.93 $68,049.38 $71,451.85 $75,024.44
Monthly $5,143.57 $5,400.74 $5,670.78 $5,954.32 $6,252.04
Bi-weekly $2,373.95 $2,492.65 $2,617.28 $2,748.15 $2,885.56
Hourly $29.674 $31.158 $32.716 $34.352 $36.069
FVGEA 12/2/2017 G24 Dispatcher Annual $56,380.19 $59,199.20 $62,159.16 $65,267.11 $68,530.47
Monthly $4,698.35 $4,933.27 $5,179.93 $5,438.93 $5,710.87
Bi-weekly $2,168.47 $2,276.89 $2,390.74 $2,510.27 $2,635.79
Hourly $27.106 $28.461 $29.884 $31.378 $32.947
FVGEA 12/2/2017 G16 Division Secretary Annual $48,251.05 $50,663.60 $53,196.78 $55,856.62 $58,649.45
Monthly $4,020.92 $4,221.97 $4,433.07 $4,654.72 $4,887.45
Bi-weekly $1,855.81 $1,948.60 $2,046.03 $2,148.33 $2,255.75
Hourly $23.198 $24.358 $25.575 $26.854 $28.197
FVGEA 12/2/2017 G16A Division Secretary (new hire) Annual $47,978.68 $50,377.61 $52,896.50 $55,541.32 $58,318.39
Monthly $3,998.22 $4,198.13 $4,408.04 $4,628.44 $4,859.87
Bi-weekly $1,845.33 $1,937.60 $2,034.48 $2,136.20 $2,243.01
Hourly $23.067 $24.220 $25.431 $26.703 $28.038
FVGEA 12/2/2017 G30 Engineering Technician I Annual $52,179.43 $54,788.41 $57,527.83 $60,404.22 $63,424.43
Monthly $4,348.29 $4,565.70 $4,793.99 $5,033.68 $5,285.37
Bi-weekly $2,006.90 $2,107.25 $2,212.61 $2,323.24 $2,439.40
Hourly $25.086 $26.341 $27.658 $29.040 $30.493
FVGEA 12/2/2017 G29 Engineering Technician II Annual $57,982.97 $60,882.12 $63,926.22 $67,122.53 $70,478.66
Monthly $4,831.91 $5,073.51 $5,327.19 $5,593.54 $5,873.22
Bi-weekly $2,230.11 $2,341.62 $2,458.70 $2,581.64 $2,710.72
Hourly $27.876 $29.270 $30.734 $32.270 $33.884
FVGEA 12/2/2017 G31 Engineering Technician III Annual $64,362.67 $67,580.80 $70,959.84 $74,507.83 $78,233.22
Monthly $5,363.56 $5,631.73 $5,913.32 $6,208.99 $6,519.44
Bi-weekly $2,475.49 $2,599.26 $2,729.22 $2,865.69 $3,008.97
Hourly $30.944 $32.491 $34.115 $35.821 $37.612
FVGEA 12/2/2017 G01 Executive Assistant to the City Annual $62,298.95 $65,413.90 $68,684.60 $72,118.83 $75,724.77
Manager Monthly $5,191.58 $5,451.16 $5,723.72 $6,009.90 $6,310.40
Bi-weekly $2,396.11 $2,515.92 $2,641.72 $2,773.80 $2,912.49
Hourly $29.951 $31.449 $33.021 $34.673 $36.406
FVGEA 12/2/2017 G50 Fire Prevention Specialist Annual $68,249.15 $71,661.61 $75,244.69 $79,006.92 $82,957.27
Monthly $5,687.43 $5,971.80 $6,270.39 $6,583.91 $6,913.11
Bi-weekly $2,624.97 $2,756.22 $2,894.03 $3,038.73 $3,190.66
Hourly $32.812 $34.453 $36.175 $37.984 $39.883
FVGEA 12/2/2017 G72 Fire Prevention Analyst Annual $71,664.23 $75,247.44 $79,009.81 $82,960.30 $87,108.31
Monthly $5,972.02 $6,270.62 $6,584.15 $6,913.36 $7,259.03
Bi-weekly $2,756.32 $2,894.13 $3,038.84 $3,190.78 $3,350.32
Hourly $34.454 $36.177 $37.985 $39.885 $41.879
FVGEA 12/2/2017 G80 Housing Analyst Annual $67,872.02 $71,265.63 $74,828.91 $78,570.35 $82,498.87
Monthly $5,656.00 $5,938.80 $6,235.74 $6,547.53 $6,874.91
Bi-weekly $2,610.46 $2,740.99 $2,878.03 $3,021.94 $3,173.03
Hourly $32.631 $34.262 $35.975 $37.774 $39.663
FVGEA 12/2/2017 G52 Housing Technician Annual $61,701.84 $64,786.93 $68,026.28 $71,427.59 $74,998.97
Monthly $5,141.82 $5,398.91 $5,668.86 $5,952.30 $6,249.91
Bi-weekly $2,373.15 $2,491.81 $2,616.40 $2,747.22 $2,884.58
Hourly $29.664 $31.148 $32.705 $34.340 $36.057
FVGEA 12/2/2017 G10 Identification Technician Annual $59,816.21 $62,807.03 $65,947.38 $69,244.75 $72,706.98
Monthly $4,984.68 $5,233.92 $5,495.61 $5,770.40 $6,058.92
Bi-weekly $2,300.62 $2,415.65 $2,536.44 $2,663.26 $2,796.42
Hourly $28.758 $30.196 $31.705 $33.291 $34.955
FVGEA 12/2/2017 G57 Information Systems Technician Annual $57,888.69 $60,783.12 $63,822.28 $67,013.39 $70,364.06
Monthly $4,824.06 $5,065.26 $5,318.52 $5,584.45 $5,863.67
Bi-weekly $2,226.49 $2,337.81 $2,454.70 $2,577.44 $2,706.31
Hourly $27.831 $29.223 $30.684 $32.218 $33.829
FVGEA 3/20/2018 Lead Accounting Technician Annual $50,817.59 $53,358.47 $56,026.40 $58,827.72 $61,769.10
Monthly $4,234.80 $4,446.54 $4,668.87 $4,902.31 $5,147.425
Bi-weekly $1,954.523 $2,052.249 $2,154.861 $2,262.604 $2,375.735
Houly $24.432 $25.653 $26.936 $28.283 $29.697
FVGEA 12/2/2017 Lead Code Enforcement Officer Annual $62,202.11 $65,312.21 $68,577.82 $72,006.71 $75,607.05
Monthly $5,183.51 $5,442.68 $5,714.82 $6,000.56 $6,300.59
Bi-weekly $2,392.39 $2,512.01 $2,637.61 $2,769.49 $2,907.96
Hourly $29.905 $31.400 $32.970 $34.619 $36.350
FVGEA 12/2/2017 G25 Lead Dispatcher Annual $59,198.15 $62,158.06 $65,265.96 $68,529.26 $71,955.72
Monthly $4,933.18 $5,179.84 $5,438.83 $5,710.77 $5,996.31
Bi-weekly $2,276.85 $2,390.69 $2,510.23 $2,635.74 $2,767.53
Hourly $28.461 $29.884 $31.378 $32.947 $34.594
FVGEA 12/2/2017 G08 Lead Records Clerk Annual $45,810.21 $48,100.72 $50,505.76 $53,031.05 $55,682.60
Monthly $3,817.52 $4,008.39 $4,208.81 $4,419.25 $4,640.22
Bi-weekly $1,761.93 $1,850.03 $1,942.53 $2,039.66 $2,141.64
Hourly $22.024 $23.125 $24.282 $25.496 $26.770
FVGEA 12/2/2017 G74 Management Aide Annual $60,277.15 $63,291.00 $66,455.55 $69,778.33 $73,267.25
Monthly $5,023.10 $5,274.25 $5,537.96 $5,814.86 $6,105.60
Bi-weekly $2,318.35 $2,434.27 $2,555.98 $2,683.78 $2,817.97
Hourly $28.979 $30.428 $31.950 $33.547 $35.225
FVGEA 12/2/2017 G06 Offset Press Operator/Stores Annual $41,902.78 $43,997.92 $46,197.81 $48,507.70 $50,933.09
Clerk Monthly $3,491.90 $3,666.49 $3,849.82 $4,042.31 $4,244.42
Bi-weekly $1,611.65 $1,692.23 $1,776.84 $1,865.68 $1,958.96
Hourly $20.146 $21.153 $22.210 $23.321 $24.487
FVGEA 12/2/2017 G06 Offset Press Operator/Stores Annual $41,483.75 $43,557.94 $45,735.83 $48,022.63 $50,423.76
Clerk (new hire) Monthly $3,456.98 $3,629.83 $3,811.32 $4,001.89 $4,201.98
Bi-weekly $1,595.53 $1,675.31 $1,759.07 $1,847.02 $1,939.38
Hourly $19.944 $20.941 $21.988 $23.088 $24.242
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FVGEA 12/2/2017 G07 Personnel Assistant Annual $48,251.05 $50,663.60 $53,196.78 $55,856.62 $58,649.45
Monthly $4,020.92 $4,221.97 $4,433.07 $4,654.72 $4,887.45
Bi-weekly $1,855.81 $1,948.60 $2,046.03 $2,148.33 $2,255.75
Hourly $23.198 $24.358 $25.575 $26.854 $28.197
FVGEA 12/2/2017 G07A Personnel Assistant (new hire) Annual $47,978.68 $50,377.61 $52,896.50 $55,541.32 $58,318.39
Monthly $3,998.22 $4,198.13 $4,408.04 $4,628.44 $4,859.87
Bi-weekly $1,845.33 $1,937.60 $2,034.48 $2,136.20 $2,243.01
Hourly $23.067 $24.220 $25.431 $26.703 $28.038
FVGEA 12/2/2017 G56 Plan Check Engineer Annual $80,620.94 $84,651.99 $88,884.59 $93,328.82 $97,995.26
Monthly $6,718.41 $7,054.33 $7,407.05 $7,777.40 $8,166.27
Bi-weekly $3,100.81 $3,255.85 $3,418.64 $3,589.57 $3,769.05
Hourly $38.760 $40.698 $42.733 $44.870 $47.113
FVGEA 12/2/2017 G11 Property Clerk Annual $47,989.16 $50,388.61 $52,908.04 $55,553.45 $58,331.12
Monthly $3,999.10 $4,199.05 $4,409.00 $4,629.45 $4,860.93
Bi-weekly $1,845.74 $1,938.02 $2,034.92 $2,136.67 $2,243.50
Hourly $23.072 $24.225 $25.437 $26.708 $28.044
FVGEA 12/2/2017 G54 Public Works Inspector Annual $64,477.90 $67,701.79 $71,086.88 $74,641.23 $78,373.29
Monthly $5,373.16 $5,641.82 $5,923.91 $6,220.10 $6,531.11
Bi-weekly $2,479.92 $2,603.92 $2,734.11 $2,870.82 $3,014.36
Hourly $30.999 $32.549 $34.176 $35.885 $37.679
FVGEA 12/2/2017 G Records Clerk I Annual $39,273.38 $41,237.05 $43,298.90 $45,463.84 $47,737.04
Monthly $3,272.78 $3,436.42 $3,608.24 $3,788.65 $3,978.09
Bi-weekly $1,510.51 $1,586.04 $1,665.34 $1,748.61 $1,836.04
Hourly $18.881 $19.826 $20.817 $21.858 $22.950
FVGEA 12/2/2017 G09 Records Clerk II Annual $43,631.27 $45,812.83 $48,103.47 $50,508.65 $53,034.08
Monthly $3,635.94 $3,817.74 $4,008.62 $4,209.05 $4,419.51
Bi-weekly $1,678.13 $1,762.03 $1,850.13 $1,942.64 $2,039.77
Hourly $20.977 $22.025 $23.127 $24.283 $25.497
FVGEA 12/2/2017 G76 Recreation Coordinator Annual $49,225.29 $51,686.55 $54,270.88 $56,984.42 $59,833.65
Monthly $4,102.11 $4,307.21 $4,522.57 $4,748.70 $4,986.14
Bi-weekly $1,893.28 $1,987.94 $2,087.34 $2,191.71 $2,301.29
Hourly $23.666 $24.849 $26.092 $27.396 $28.766
FVGEA 12/2/2017 G14 Secretary Annual $51,875.64 $54,469.42 $57,192.89 $60,052.54 $63,055.16
Monthly $4,322.97 $4,539.12 $4,766.07 $5,004.38 $5,254.60
Bi-weekly $1,995.22 $2,094.98 $2,199.73 $2,309.71 $2,425.20
Hourly $24.940 $26.187 $27.497 $28.871 $30.315
FVGEA 12/2/2017 G08 Supervising Records Clerk Annual $54,546.94 $57,274.29 $60,138.00 $63,144.90 $66,302.15
Monthly $4,545.58 $4,772.86 $5,011.50 $5,262.08 $5,525.18
Bi-weekly $2,097.96 $2,202.86 $2,313.00 $2,428.65 $2,550.08
Hourly $26.224 $27.536 $28.913 $30.358 $31.876
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
FVGEA 7/13/2018 G02 Accountant Annual $70,685.06 $74,219.32 $77,930.28 $81,826.80 $85,918.13
Monthly $5,890.42 $6,184.94 $6,494.19 $6,818.90 $7,159.84
Bi-weekly $2,718.66 $2,854.59 $2,997.32 $3,147.18 $3,304.54
Hourly $33.983 $35.682 $37.466 $39.340 $41.307
FVGEA 7/13/2018 G03 Accounting Technician I Annual $47,475.85 $49,849.64 $52,342.12 $54,959.23 $57,707.19
Monthly $3,956.32 $4,154.14 $4,361.84 $4,579.94 $4,808.93
Bi-weekly $1,825.99 $1,917.29 $2,013.16 $2,113.82 $2,219.51
Hourly $22.825 $23.966 $25.164 $26.423 $27.744
FVGEA 7/13/2018 G03
Accounting Technician I/ 
Storekeeper Annual $47,475.85 $49,849.64 $52,342.12 $54,959.23 $57,707.19
Monthly $3,956.32 $4,154.14 $4,361.84 $4,579.94 $4,808.93
Bi-weekly $1,825.99 $1,917.29 $2,013.16 $2,113.82 $2,219.51
Hourly $22.825 $23.966 $25.164 $26.423 $27.744
FVGEA 7/13/2018 G04 Accounting Technician II Annual $49,849.64 $52,342.12 $54,959.23 $57,707.19 $60,592.55
Monthly $4,154.14 $4,361.84 $4,579.94 $4,808.93 $5,049.38
Bi-weekly $1,917.29 $2,013.16 $2,113.82 $2,219.51 $2,330.48
Hourly $23.966 $25.164 $26.423 $27.744 $29.131
FVGEA 7/13/2018 G79 Administrative Assistant Annual $53,431.91 $56,103.50 $58,908.68 $61,854.11 $64,946.82
Monthly $4,452.66 $4,675.29 $4,909.06 $5,154.51 $5,412.23
Bi-weekly $2,055.07 $2,157.83 $2,265.72 $2,379.00 $2,497.95
Hourly $25.688 $26.973 $28.321 $29.738 $31.224
FVGEA 7/13/2018 G77 Administrative Specialist Annual $37,063.53 $38,916.71 $40,862.54 $42,905.67 $45,050.95
Monthly $3,088.63 $3,243.06 $3,405.21 $3,575.47 $3,754.25
Bi-weekly $1,425.52 $1,496.80 $1,571.64 $1,650.22 $1,732.73
Hourly $17.819 $18.710 $19.645 $20.628 $21.659
FVGEA 7/13/2018 G73 Assistant Engineer Annual $75,767.14 $79,555.49 $83,533.27 $87,709.93 $92,095.43
Monthly $6,313.93 $6,629.62 $6,961.11 $7,309.16 $7,674.62
Bi-weekly $2,914.12 $3,059.83 $3,212.82 $3,373.46 $3,542.13
Hourly $36.427 $38.248 $40.160 $42.168 $44.277
FVGEA 7/13/2018 G55 Assistant Planner Annual $63,833.43 $67,025.11 $70,376.36 $73,895.18 $77,589.94
Monthly $5,319.45 $5,585.43 $5,864.70 $6,157.93 $6,465.83
Bi-weekly $2,455.13 $2,577.89 $2,706.78 $2,842.12 $2,984.23
Hourly $30.689 $32.224 $33.835 $35.527 $37.303
FVGEA 7/13/2018 G49 Code Enforcement Officer Annual $61,017.25 $64,068.12 $67,271.52 $70,635.10 $74,166.85
Monthly $5,084.77 $5,339.01 $5,605.96 $5,886.26 $6,180.57
Bi-weekly $2,346.82 $2,464.16 $2,587.37 $2,716.73 $2,852.57
Hourly $29.335 $30.802 $32.342 $33.959 $35.657
FVGEA 7/13/2018 G12 Community Services Officer Annual $49,838.85 $52,330.79 $54,947.33 $57,694.70 $60,579.43
Monthly $4,153.24 $4,360.90 $4,578.94 $4,807.89 $5,048.29
Bi-weekly $1,916.88 $2,012.72 $2,113.36 $2,219.03 $2,329.98
Hourly $23.961 $25.159 $26.417 $27.738 $29.125
FVGEA 7/13/2018 G13 Crime Scene Investigator Annual $75,184.48 $78,943.70 $82,890.89 $87,035.43 $91,387.20
Supervisor Monthly $6,265.37 $6,578.64 $6,907.57 $7,252.95 $7,615.60
Bi-weekly $2,891.71 $3,036.30 $3,188.11 $3,347.52 $3,514.89
Hourly $36.146 $37.954 $39.851 $41.844 $43.936
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FVGEA 7/13/2018 G69 Customer Service Representative Annual $49,849.64 $52,342.12 $54,959.23 $57,707.19 $60,592.55
Business License Monthly $4,154.14 $4,361.84 $4,579.94 $4,808.93 $5,049.38
Bi-weekly $1,917.29 $2,013.16 $2,113.82 $2,219.51 $2,330.48
Hourly $23.966 $25.164 $26.423 $27.744 $29.131
FVGEA 7/13/2018 G70 Customer Service Representative Annual $49,849.64 $52,342.12 $54,959.23 $57,707.19 $60,592.55
Utility Billing Monthly $4,154.14 $4,361.84 $4,579.94 $4,808.93 $5,049.38
Bi-weekly $1,917.29 $2,013.16 $2,113.82 $2,219.51 $2,330.48
Hourly $23.966 $25.164 $26.423 $27.744 $29.131
FVGEA 7/13/2018 G17 Deputy City Clerk Annual $63,574.48 $66,753.20 $70,090.86 $73,595.40 $77,275.17
Monthly $5,297.87 $5,562.77 $5,840.90 $6,132.95 $6,439.60
Bi-weekly $2,445.17 $2,567.43 $2,695.80 $2,830.59 $2,972.12
Hourly $30.565 $32.093 $33.698 $35.382 $37.152
FVGEA 7/13/2018 G24 Dispatcher Annual $58,071.59 $60,975.17 $64,023.93 $67,225.13 $70,586.38
Monthly $4,839.30 $5,081.26 $5,335.33 $5,602.09 $5,882.20
Bi-weekly $2,233.52 $2,345.20 $2,462.46 $2,585.58 $2,714.86
Hourly $27.919 $29.315 $30.781 $32.320 $33.936
FVGEA 7/13/2018 G16 Division Secretary Annual $49,698.58 $52,183.51 $54,792.68 $57,532.32 $60,408.93
Monthly $4,141.55 $4,348.63 $4,566.06 $4,794.36 $5,034.08
Bi-weekly $1,911.48 $2,007.06 $2,107.41 $2,212.78 $2,323.42
Hourly $23.894 $25.088 $26.343 $27.660 $29.043
FVGEA 7/13/2018 G16A Division Secretary (new hire) Annual $49,418.04 $51,888.94 $54,483.39 $57,207.56 $60,067.94
Monthly $4,118.17 $4,324.08 $4,540.28 $4,767.30 $5,005.66
Bi-weekly $1,900.69 $1,995.73 $2,095.51 $2,200.29 $2,310.31
Hourly $23.759 $24.947 $26.194 $27.504 $28.879
FVGEA 7/13/2018 G30 Engineering Technician I Annual $53,744.82 $56,432.06 $59,253.66 $62,216.34 $65,327.16
Monthly $4,478.73 $4,702.67 $4,937.81 $5,184.70 $5,443.93
Bi-weekly $2,067.11 $2,170.46 $2,278.99 $2,392.94 $2,512.58
Hourly $25.839 $27.131 $28.487 $29.912 $31.407
FVGEA 7/13/2018 G29 Engineering Technician II Annual $59,722.46 $62,708.58 $65,844.01 $69,136.21 $72,593.02
Monthly $4,976.87 $5,225.72 $5,487.00 $5,761.35 $6,049.42
Bi-weekly $2,297.02 $2,411.87 $2,532.46 $2,659.08 $2,792.04
Hourly $28.713 $30.148 $31.656 $33.239 $34.900
FVGEA 7/13/2018 G31 Engineering Technician III Annual $66,293.55 $69,608.22 $73,088.63 $76,743.07 $80,580.22
Monthly $5,524.46 $5,800.69 $6,090.72 $6,395.26 $6,715.02
Bi-weekly $2,549.75 $2,677.24 $2,811.10 $2,951.66 $3,099.24
Hourly $31.872 $33.465 $35.139 $36.896 $38.740
FVGEA 7/13/2018 G01 Executive Assistant to the City Annual $64,167.92 $67,376.32 $70,745.14 $74,282.39 $77,996.51
Manager Monthly $5,347.33 $5,614.69 $5,895.43 $6,190.20 $6,499.71
Bi-weekly $2,468.00 $2,591.40 $2,720.97 $2,857.02 $2,999.87
Hourly $30.850 $32.392 $34.012 $35.713 $37.498
FVGEA 7/13/2018 G50 Fire Prevention Specialist Annual $70,296.62 $73,811.45 $77,502.03 $81,377.13 $85,445.99
Monthly $5,858.05 $6,150.95 $6,458.50 $6,781.43 $7,120.50
Bi-weekly $2,703.72 $2,838.90 $2,980.85 $3,129.89 $3,286.38
Hourly $33.796 $35.486 $37.261 $39.124 $41.080
FVGEA 7/13/2018 G72 Fire Prevention Analyst Annual $73,814.15 $77,504.86 $81,380.10 $85,449.11 $89,721.56
Monthly $6,151.18 $6,458.74 $6,781.68 $7,120.76 $7,476.80
Bi-weekly $2,839.01 $2,980.96 $3,130.00 $3,286.50 $3,450.83
Hourly $35.488 $37.262 $39.125 $41.081 $43.135
FVGEA 7/13/2018 G80 Housing Analyst Annual $69,908.18 $73,403.59 $77,073.77 $80,927.46 $84,973.84
Monthly $5,825.68 $6,116.97 $6,422.81 $6,743.96 $7,081.15
Bi-weekly $2,688.78 $2,823.22 $2,964.38 $3,112.59 $3,268.22
Hourly $33.610 $35.290 $37.055 $38.907 $40.853
FVGEA 7/13/2018 G52 Housing Technician Annual $63,552.90 $66,730.54 $70,067.07 $73,570.42 $77,248.94
Monthly $5,296.07 $5,560.88 $5,838.92 $6,130.87 $6,437.41
Bi-weekly $2,444.34 $2,566.56 $2,694.89 $2,829.63 $2,971.11
Hourly $30.554 $32.082 $33.686 $35.370 $37.139
FVGEA 7/13/2018 G10 Identification Technician Annual $61,610.70 $64,691.24 $67,925.80 $71,322.09 $74,888.19
Monthly $5,134.23 $5,390.94 $5,660.48 $5,943.51 $6,240.68
Bi-weekly $2,369.64 $2,488.12 $2,612.53 $2,743.16 $2,880.32
Hourly $29.621 $31.102 $32.657 $34.289 $36.004
FVGEA 7/13/2018 G57 Information Systems Technician Annual $59,625.35 $62,606.62 $65,736.95 $69,023.79 $72,474.98
Monthly $4,968.78 $5,217.22 $5,478.08 $5,751.98 $6,039.58
Bi-weekly $2,293.28 $2,407.95 $2,528.34 $2,654.76 $2,787.50
Hourly $28.666 $30.099 $31.604 $33.185 $34.844
FVGEA 7/13/2018 Lead Accounting Technician Annual $52,342.12 $54,959.23 $57,707.19 $60,592.55 $63,622.18
Monthly $4,361.84 $4,579.94 $4,808.93 $5,049.38 $5,301.85
Bi-weekly $2,013.16 $2,113.82 $2,219.51 $2,330.48 $2,447.01
Hourly $25.164 $26.423 $27.744 $29.131 $30.588
FVGEA 7/13/2018 Lead Code Enforcement Officer Annual $64,068.17 $67,271.58 $70,635.16 $74,166.91 $77,875.26
Monthly $5,339.01 $5,605.96 $5,886.26 $6,180.58 $6,489.60
Bi-weekly $2,464.16 $2,587.37 $2,716.74 $2,852.57 $2,995.20
Hourly $30.802 $32.342 $33.959 $35.657 $37.440
FVGEA 7/13/2018 G25 Lead Dispatcher Annual $60,974.09 $64,022.80 $67,223.94 $70,585.13 $74,114.39
Monthly $5,081.17 $5,335.23 $5,601.99 $5,882.09 $6,176.20
Bi-weekly $2,345.16 $2,462.42 $2,585.54 $2,714.81 $2,850.55
Hourly $29.314 $30.780 $32.319 $33.935 $35.632
FVGEA 7/13/2018 G08 Lead Records Clerk Annual $47,184.52 $49,543.74 $52,020.93 $54,621.98 $57,353.08
Monthly $3,932.04 $4,128.65 $4,335.08 $4,551.83 $4,779.42
Bi-weekly $1,814.79 $1,905.53 $2,000.81 $2,100.85 $2,205.89
Hourly $22.685 $23.819 $25.010 $26.261 $27.574
FVGEA 7/13/2018 G74 Management Aide Annual $62,085.46 $65,189.73 $68,449.22 $71,871.68 $75,465.26
Monthly $5,173.79 $5,432.48 $5,704.10 $5,989.31 $6,288.77
Bi-weekly $2,387.90 $2,507.30 $2,632.66 $2,764.30 $2,902.51
Hourly $29.849 $31.341 $32.908 $34.554 $36.281
FVGEA 7/13/2018 G06 Offset Press Operator/Stores Annual $43,159.86 $45,317.85 $47,583.75 $49,962.93 $52,461.08
Clerk Monthly $3,596.66 $3,776.49 $3,965.31 $4,163.58 $4,371.76
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Bi-weekly $1,659.99 $1,742.99 $1,830.14 $1,921.65 $2,017.73
Hourly $20.750 $21.787 $22.877 $24.021 $25.222
FVGEA 7/13/2018 G06 Offset Press Operator/Stores Annual $42,728.26 $44,864.68 $47,107.91 $49,463.30 $51,936.47
Clerk (new hire) Monthly $3,560.69 $3,738.72 $3,925.66 $4,121.94 $4,328.04
Bi-weekly $1,643.39 $1,725.56 $1,811.84 $1,902.43 $1,997.56
Hourly $20.542 $21.570 $22.648 $23.780 $24.969
FVGEA 7/13/2018 G07 Personnel Assistant Annual $49,698.58 $52,183.51 $54,792.68 $57,532.32 $60,408.93
Monthly $4,141.55 $4,348.63 $4,566.06 $4,794.36 $5,034.08
Bi-weekly $1,911.48 $2,007.06 $2,107.41 $2,212.78 $2,323.42
Hourly $23.894 $25.088 $26.343 $27.660 $29.043
FVGEA 7/13/2018 G07A Personnel Assistant (new hire) Annual $49,418.04 $51,888.94 $54,483.39 $57,207.56 $60,067.94
Monthly $4,118.17 $4,324.08 $4,540.28 $4,767.30 $5,005.66
Bi-weekly $1,900.69 $1,995.73 $2,095.51 $2,200.29 $2,310.31
Hourly $23.759 $24.947 $26.194 $27.504 $28.879
FVGEA 7/13/2018 G56 Plan Check Engineer Annual $83,039.57 $87,191.55 $91,551.13 $96,128.68 $100,935.12
Monthly $6,919.96 $7,265.96 $7,629.26 $8,010.72 $8,411.26
Bi-weekly $3,193.83 $3,353.52 $3,521.20 $3,697.26 $3,882.12
Hourly $39.923 $41.919 $44.015 $46.216 $48.526
FVGEA 7/13/2018 G11 Property Clerk Annual $49,428.83 $51,900.27 $54,495.29 $57,220.05 $60,081.05
Monthly $4,119.07 $4,325.02 $4,541.27 $4,768.34 $5,006.75
Bi-weekly $1,901.11 $1,996.16 $2,095.97 $2,200.77 $2,310.81
Hourly $23.764 $24.952 $26.200 $27.510 $28.885
FVGEA 7/13/2018 G54 Public Works Inspector Annual $66,412.24 $69,732.85 $73,219.49 $76,880.46 $80,724.49
Monthly $5,534.35 $5,811.07 $6,101.62 $6,406.71 $6,727.04
Bi-weekly $2,554.32 $2,682.03 $2,816.13 $2,956.94 $3,104.79
Hourly $31.929 $33.525 $35.202 $36.962 $38.810
FVGEA 7/13/2018 G Records Clerk I Annual $40,451.58 $42,474.16 $44,597.87 $46,827.76 $49,169.15
Monthly $3,370.96 $3,539.51 $3,716.49 $3,902.31 $4,097.43
Bi-weekly $1,555.83 $1,633.62 $1,715.30 $1,801.07 $1,891.12
Hourly $19.448 $20.420 $21.441 $22.513 $23.639
FVGEA 7/13/2018 G09 Records Clerk II Annual $44,940.21 $47,187.22 $49,546.58 $52,023.90 $54,625.10
Monthly $3,745.02 $3,932.27 $4,128.88 $4,335.33 $4,552.09
Bi-weekly $1,728.47 $1,814.89 $1,905.64 $2,000.92 $2,100.97
Hourly $21.606 $22.686 $23.820 $25.011 $26.262
FVGEA 7/13/2018 G76 Recreation Coordinator Annual $50,702.05 $53,237.15 $55,899.01 $58,693.96 $61,628.65
Monthly $4,225.17 $4,436.43 $4,658.25 $4,891.16 $5,135.72
Bi-weekly $1,950.08 $2,047.58 $2,149.96 $2,257.46 $2,370.33
Hourly $24.376 $25.595 $26.875 $28.218 $29.629
FVGEA 7/13/2018 G14 Secretary Annual $53,431.91 $56,103.50 $58,908.68 $61,854.11 $64,946.82
Monthly $4,452.66 $4,675.29 $4,909.06 $5,154.51 $5,412.23
Bi-weekly $2,055.07 $2,157.83 $2,265.72 $2,379.00 $2,497.95
Hourly $25.688 $26.973 $28.321 $29.738 $31.224
FVGEA 7/13/2018 G08 Supervising Records Clerk Annual $56,183.35 $58,992.52 $61,942.14 $65,039.25 $68,291.21
Monthly $4,681.95 $4,916.04 $5,161.85 $5,419.94 $5,690.93
Bi-weekly $2,160.90 $2,268.94 $2,382.39 $2,501.51 $2,626.59
Hourly $27.011 $28.362 $29.780 $31.269 $32.832
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
FVGEA 7/12/2019 G02 Accountant Annual $72,805.61 $76,445.89 $80,268.19 $84,281.60 $88,495.68
Monthly $6,067.13 $6,370.49 $6,689.02 $7,023.47 $7,374.64
Bi-weekly $2,800.22 $2,940.23 $3,087.24 $3,241.60 $3,403.68
Hourly $35.003 $36.753 $38.590 $40.520 $42.546
FVGEA 7/12/2019 G03 Accounting Technician I Annual $48,900.12 $51,345.13 $53,912.38 $56,608.00 $59,438.40
Monthly $4,075.01 $4,278.76 $4,492.70 $4,717.33 $4,953.20
Bi-weekly $1,880.77 $1,974.81 $2,073.55 $2,177.23 $2,286.09
Hourly $23.510 $24.685 $25.919 $27.215 $28.576
FVGEA 7/12/2019 G03
Accounting Technician I/ 
Storekeeper Annual $48,900.12 $51,345.13 $53,912.38 $56,608.00 $59,438.40
Monthly $4,075.01 $4,278.76 $4,492.70 $4,717.33 $4,953.20
Bi-weekly $1,880.77 $1,974.81 $2,073.55 $2,177.23 $2,286.09
Hourly $23.510 $24.685 $25.919 $27.215 $28.576
FVGEA 7/12/2019 G04 Accounting Technician II Annual $51,345.13 $53,912.38 $56,608.00 $59,438.40 $62,410.32
Monthly $4,278.76 $4,492.70 $4,717.33 $4,953.20 $5,200.86
Bi-weekly $1,974.81 $2,073.55 $2,177.23 $2,286.09 $2,400.40
Hourly $24.685 $25.919 $27.215 $28.576 $30.005
FVGEA 7/12/2019 G79 Administrative Assistant Annual $55,034.86 $57,786.61 $60,675.94 $63,709.74 $66,895.22
Monthly $4,586.24 $4,815.55 $5,056.33 $5,309.14 $5,574.60
Bi-weekly $2,116.73 $2,222.56 $2,333.69 $2,450.37 $2,572.89
Hourly $26.459 $27.782 $29.171 $30.630 $32.161
FVGEA 7/12/2019 G77 Administrative Specialist Annual $38,175.44 $40,084.21 $42,088.42 $44,192.84 $46,402.48
Monthly $3,181.29 $3,340.35 $3,507.37 $3,682.74 $3,866.87
Bi-weekly $1,468.29 $1,541.70 $1,618.79 $1,699.72 $1,784.71
Hourly $18.354 $19.271 $20.235 $21.247 $22.309
FVGEA 7/12/2019 G73 Assistant Engineer Annual $78,040.15 $81,942.16 $86,039.27 $90,341.23 $94,858.29
Monthly $6,503.35 $6,828.51 $7,169.94 $7,528.44 $7,904.86
Bi-weekly $3,001.54 $3,151.62 $3,309.20 $3,474.66 $3,648.40
Hourly $37.519 $39.395 $41.365 $43.433 $45.605
FVGEA 7/12/2019 G55 Assistant Planner Annual $65,748.44 $69,035.86 $72,487.65 $76,112.03 $79,917.64
Monthly $5,479.04 $5,752.99 $6,040.64 $6,342.67 $6,659.80
Bi-weekly $2,528.79 $2,655.23 $2,787.99 $2,927.39 $3,073.76
Hourly $31.610 $33.190 $34.850 $36.592 $38.422
FVGEA 7/12/2019 G49 Code Enforcement Officer Annual $62,847.77 $65,990.16 $69,289.67 $72,754.15 $76,391.86
Monthly $5,237.31 $5,499.18 $5,774.14 $6,062.85 $6,365.99
Bi-weekly $2,417.22 $2,538.08 $2,664.99 $2,798.24 $2,938.15
Hourly $30.215 $31.726 $33.312 $34.978 $36.727
FVGEA 7/12/2019 G12 Community Services Officer Annual $51,334.01 $53,900.72 $56,595.75 $59,425.54 $62,396.82
Monthly $4,277.83 $4,491.73 $4,716.31 $4,952.13 $5,199.73
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Bi-weekly $1,974.39 $2,073.10 $2,176.76 $2,285.60 $2,399.88
Hourly $24.680 $25.914 $27.209 $28.570 $29.998
FVGEA 7/12/2019 G13 Crime Scene Investigator Annual $77,440.01 $81,312.01 $85,377.61 $89,646.49 $94,128.82
Supervisor Monthly $6,453.33 $6,776.00 $7,114.80 $7,470.54 $7,844.07
Bi-weekly $2,978.46 $3,127.39 $3,283.75 $3,447.94 $3,620.34
Hourly $37.231 $39.092 $41.047 $43.099 $45.254
FVGEA 7/12/2019 G69 Customer Service Representative Annual $51,345.13 $53,912.38 $56,608.00 $59,438.40 $62,410.32
Business License Monthly $4,278.76 $4,492.70 $4,717.33 $4,953.20 $5,200.86
Bi-weekly $1,974.81 $2,073.55 $2,177.23 $2,286.09 $2,400.40
Hourly $24.685 $25.919 $27.215 $28.576 $30.005
FVGEA 7/12/2019 G70 Customer Service Representative Annual $51,345.13 $53,912.38 $56,608.00 $59,438.40 $62,410.32
Utility Billing Monthly $4,278.76 $4,492.70 $4,717.33 $4,953.20 $5,200.86
Bi-weekly $1,974.81 $2,073.55 $2,177.23 $2,286.09 $2,400.40
Hourly $24.685 $25.919 $27.215 $28.576 $30.005
FVGEA 7/12/2019 G17 Deputy City Clerk Annual $65,481.71 $68,755.79 $72,193.58 $75,803.26 $79,593.43
Monthly $5,456.81 $5,729.65 $6,016.13 $6,316.94 $6,632.79
Bi-weekly $2,518.53 $2,644.45 $2,776.68 $2,915.51 $3,061.29
Hourly $31.482 $33.056 $34.708 $36.444 $38.266
FVGEA 7/12/2019 G24 Dispatcher Annual $59,813.74 $62,804.43 $65,944.65 $69,241.88 $72,703.98
Monthly $4,984.48 $5,233.70 $5,495.39 $5,770.16 $6,058.66
Bi-weekly $2,300.53 $2,415.55 $2,536.33 $2,663.15 $2,796.31
Hourly $28.757 $30.194 $31.704 $33.289 $34.954
FVGEA 7/12/2019 G16 Division Secretary Annual $51,189.54 $53,749.01 $56,436.46 $59,258.29 $62,221.20
Monthly $4,265.79 $4,479.08 $4,703.04 $4,938.19 $5,185.10
Bi-weekly $1,968.83 $2,067.27 $2,170.63 $2,279.16 $2,393.12
Hourly $24.610 $25.841 $27.133 $28.490 $29.914
FVGEA 7/12/2019 G16A Division Secretary (new hire) Annual $50,900.58 $53,445.61 $56,117.89 $58,923.79 $61,869.98
Monthly $4,241.72 $4,453.80 $4,676.49 $4,910.32 $5,155.83
Bi-weekly $1,957.71 $2,055.60 $2,158.38 $2,266.30 $2,379.61
Hourly $24.471 $25.695 $26.980 $28.329 $29.745
FVGEA 7/12/2019 G30 Engineering Technician I Annual $55,357.16 $58,125.02 $61,031.27 $64,082.83 $67,286.98
Monthly $4,613.10 $4,843.75 $5,085.94 $5,340.24 $5,607.25
Bi-weekly $2,129.12 $2,235.58 $2,347.36 $2,464.72 $2,587.96
Hourly $26.614 $27.945 $29.342 $30.809 $32.350
FVGEA 7/12/2019 G29 Engineering Technician II Annual $61,514.13 $64,589.84 $67,819.33 $71,210.30 $74,770.81
Monthly $5,126.18 $5,382.49 $5,651.61 $5,934.19 $6,230.90
Bi-weekly $2,365.93 $2,484.22 $2,608.44 $2,738.86 $2,875.80
Hourly $29.574 $31.053 $32.605 $34.236 $35.948
FVGEA 7/12/2019 G31 Engineering Technician III Annual $68,282.35 $71,696.47 $75,281.29 $79,045.36 $82,997.63
Monthly $5,690.20 $5,974.71 $6,273.44 $6,587.11 $6,916.47
Bi-weekly $2,626.24 $2,757.56 $2,895.43 $3,040.21 $3,192.22
Hourly $32.828 $34.469 $36.193 $38.003 $39.903
FVGEA 7/12/2019 G01 Executive Assistant to the City Annual $66,092.96 $69,397.61 $72,867.49 $76,510.86 $80,336.41
Manager Monthly $5,507.75 $5,783.13 $6,072.29 $6,375.91 $6,694.70
Bi-weekly $2,542.04 $2,669.14 $2,802.60 $2,942.73 $3,089.86
Hourly $31.775 $33.364 $35.032 $36.784 $38.623
FVGEA 7/12/2019 G50 Fire Prevention Specialist Annual $72,405.52 $76,025.80 $79,827.09 $83,818.44 $88,009.36
Monthly $6,033.79 $6,335.48 $6,652.26 $6,984.87 $7,334.11
Bi-weekly $2,784.83 $2,924.07 $3,070.27 $3,223.79 $3,384.98
Hourly $34.810 $36.551 $38.378 $40.297 $42.312
FVGEA 7/12/2019 G72 Fire Prevention Analyst Annual $76,028.58 $79,830.01 $83,821.51 $88,012.58 $92,413.21
Monthly $6,335.71 $6,652.50 $6,985.13 $7,334.38 $7,701.10
Bi-weekly $2,924.18 $3,070.38 $3,223.90 $3,385.10 $3,554.35
Hourly $36.552 $38.380 $40.299 $42.314 $44.429
FVGEA 7/12/2019 G80 Housing Analyst Annual $72,005.43 $75,605.70 $79,385.99 $83,355.29 $87,523.05
Monthly $6,000.45 $6,300.48 $6,615.50 $6,946.27 $7,293.59
Bi-weekly $2,769.44 $2,907.91 $3,053.31 $3,205.97 $3,366.27
Hourly $34.618 $36.349 $38.166 $40.075 $42.078
FVGEA 7/12/2019 G52 Housing Technician Annual $65,459.48 $68,732.46 $72,169.08 $75,777.53 $79,566.41
Monthly $5,454.96 $5,727.70 $6,014.09 $6,314.79 $6,630.53
Bi-weekly $2,517.67 $2,643.56 $2,775.73 $2,914.52 $3,060.25
Hourly $31.471 $33.044 $34.697 $36.432 $38.253
FVGEA 7/12/2019 G10 Identification Technician Annual $63,459.02 $66,631.97 $69,963.57 $73,461.75 $77,134.84
Monthly $5,288.25 $5,552.66 $5,830.30 $6,121.81 $6,427.90
Bi-weekly $2,440.73 $2,562.77 $2,690.91 $2,825.45 $2,966.72
Hourly $30.509 $32.035 $33.636 $35.318 $37.084
FVGEA 7/12/2019 G57 Information Systems Technician Annual $61,414.11 $64,484.81 $67,709.05 $71,094.51 $74,649.23
Monthly $5,117.84 $5,373.73 $5,642.42 $5,924.54 $6,220.77
Bi-weekly $2,362.08 $2,480.19 $2,604.19 $2,734.40 $2,871.12
Hourly $29.526 $31.002 $32.552 $34.180 $35.889
FVGEA 7/12/2019 Lead Accounting Technician Annual $53,912.38 $56,608.00 $59,438.40 $62,410.32 $65,530.84
Monthly $4,492.70 $4,717.33 $4,953.20 $5,200.86 $5,460.90
Bi-weekly $2,073.55 $2,177.23 $2,286.09 $2,400.40 $2,520.42
Hourly $25.919 $27.215 $28.576 $30.005 $31.505
FVGEA 7/12/2019 Lead Code Enforcement Officer Annual $65,990.21 $69,289.72 $72,754.21 $76,391.92 $80,211.52
Monthly $5,499.18 $5,774.14 $6,062.85 $6,365.99 $6,684.29
Bi-weekly $2,538.09 $2,664.99 $2,798.24 $2,938.15 $3,085.06
Hourly $31.726 $33.312 $34.978 $36.727 $38.563
FVGEA 7/12/2019 G25 Lead Dispatcher Annual $62,803.32 $65,943.48 $69,240.66 $72,702.69 $76,337.82
Monthly $5,233.61 $5,495.29 $5,770.05 $6,058.56 $6,361.49
Bi-weekly $2,415.51 $2,536.29 $2,663.10 $2,796.26 $2,936.07
Hourly $30.194 $31.704 $33.289 $34.953 $36.701
FVGEA 7/12/2019 G08 Lead Records Clerk Annual $48,600.05 $51,030.06 $53,581.56 $56,260.64 $59,073.67
Monthly $4,050.00 $4,252.50 $4,465.13 $4,688.39 $4,922.81
Bi-weekly $1,869.23 $1,962.69 $2,060.83 $2,163.87 $2,272.06
Hourly $23.365 $24.534 $25.760 $27.048 $28.401
46
FVGEA 7/12/2019 G74 Management Aide Annual $63,948.02 $67,145.42 $70,502.70 $74,027.83 $77,729.22
Monthly $5,329.00 $5,595.45 $5,875.22 $6,168.99 $6,477.44
Bi-weekly $2,459.54 $2,582.52 $2,711.64 $2,847.22 $2,989.59
Hourly $30.744 $32.281 $33.896 $35.590 $37.370
FVGEA 7/12/2019 G06 Offset Press Operator/Stores Annual $44,454.66 $46,677.39 $49,011.26 $51,461.82 $54,034.91
Clerk Monthly $3,704.55 $3,889.78 $4,084.27 $4,288.49 $4,502.91
Bi-weekly $1,709.79 $1,795.28 $1,885.05 $1,979.30 $2,078.27
Hourly $21.372 $22.441 $23.563 $24.741 $25.978
FVGEA 7/12/2019 G06 Offset Press Operator/Stores Annual $44,010.11 $46,210.62 $48,521.15 $50,947.20 $53,494.56
Clerk (new hire) Monthly $3,667.51 $3,850.88 $4,043.43 $4,245.60 $4,457.88
Bi-weekly $1,692.70 $1,777.33 $1,866.20 $1,959.51 $2,057.48
Hourly $21.159 $22.217 $23.327 $24.494 $25.719
FVGEA 7/12/2019 G07 Personnel Assistant Annual $51,189.54 $53,749.01 $56,436.46 $59,258.29 $62,221.20
Monthly $4,265.79 $4,479.08 $4,703.04 $4,938.19 $5,185.10
Bi-weekly $1,968.83 $2,067.27 $2,170.63 $2,279.16 $2,393.12
Hourly $24.610 $25.841 $27.133 $28.490 $29.914
FVGEA 7/12/2019 G07A Personnel Assistant (new hire) Annual $50,900.58 $53,445.61 $56,117.89 $58,923.79 $61,869.98
Monthly $4,241.72 $4,453.80 $4,676.49 $4,910.32 $5,155.83
Bi-weekly $1,957.71 $2,055.60 $2,158.38 $2,266.30 $2,379.61
Hourly $24.471 $25.695 $26.980 $28.329 $29.745
FVGEA 7/12/2019 G56 Plan Check Engineer Annual $85,530.76 $89,807.30 $94,297.66 $99,012.55 $103,963.17
Monthly $7,127.56 $7,483.94 $7,858.14 $8,251.05 $8,663.60
Bi-weekly $3,289.64 $3,454.13 $3,626.83 $3,808.17 $3,998.58
Hourly $41.121 $43.177 $45.335 $47.602 $49.982
FVGEA 7/12/2019 G11 Property Clerk Annual $50,911.70 $53,457.28 $56,130.14 $58,936.65 $61,883.48
Monthly $4,242.64 $4,454.77 $4,677.51 $4,911.39 $5,156.96
Bi-weekly $1,958.14 $2,056.05 $2,158.85 $2,266.79 $2,380.13
Hourly $24.477 $25.701 $26.986 $28.335 $29.752
FVGEA 7/12/2019 G54 Public Works Inspector Annual $68,404.60 $71,824.83 $75,416.07 $79,186.88 $83,146.22
Monthly $5,700.38 $5,985.40 $6,284.67 $6,598.91 $6,928.85
Bi-weekly $2,630.95 $2,762.49 $2,900.62 $3,045.65 $3,197.93
Hourly $32.887 $34.531 $36.258 $38.071 $39.974
FVGEA 7/12/2019 G Records Clerk I Annual $41,665.13 $43,748.38 $45,935.80 $48,232.59 $50,644.22
Monthly $3,472.09 $3,645.70 $3,827.98 $4,019.38 $4,220.35
Bi-weekly $1,602.50 $1,682.63 $1,766.76 $1,855.10 $1,947.85
Hourly $20.031 $21.033 $22.085 $23.189 $24.348
FVGEA 7/12/2019 G09 Records Clerk II Annual $46,288.41 $48,602.83 $51,032.97 $53,584.62 $56,263.85
Monthly $3,857.37 $4,050.24 $4,252.75 $4,465.39 $4,688.65
Bi-weekly $1,780.32 $1,869.34 $1,962.81 $2,060.95 $2,163.99
Hourly $22.254 $23.367 $24.535 $25.762 $27.050
FVGEA 7/12/2019 G76 Recreation Coordinator Annual $52,223.11 $54,834.26 $57,575.98 $60,454.78 $63,477.51
Monthly $4,351.93 $4,569.52 $4,798.00 $5,037.90 $5,289.79
Bi-weekly $2,008.58 $2,109.01 $2,214.46 $2,325.18 $2,441.44
Hourly $25.107 $26.363 $27.681 $29.065 $30.518
FVGEA 7/12/2019 G14 Secretary Annual $55,034.86 $57,786.61 $60,675.94 $63,709.74 $66,895.22
Monthly $4,586.24 $4,815.55 $5,056.33 $5,309.14 $5,574.60
Bi-weekly $2,116.73 $2,222.56 $2,333.69 $2,450.37 $2,572.89
Hourly $26.459 $27.782 $29.171 $30.630 $32.161
FVGEA 7/12/2019 G08 Supervising Records Clerk Annual $57,868.85 $60,762.29 $63,800.41 $66,990.43 $70,339.95
Monthly $4,822.40 $5,063.52 $5,316.70 $5,582.54 $5,861.66
Bi-weekly $2,225.72 $2,337.01 $2,453.86 $2,576.55 $2,705.38
Hourly $27.822 $29.213 $30.673 $32.207 $33.817
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
FVMEA (Field) 12/2/2017 G45 Equipment Operator I Annual $47,936.78 $50,333.62 $52,850.30 $55,492.81 $58,267.45
Monthly $3,994.73 $4,194.47 $4,404.19 $4,624.40 $4,855.62
Bi-weekly $1,843.72 $1,935.91 $2,032.70 $2,134.34 $2,241.06
Hourly $23.047 $24.199 $25.409 $26.679 $28.013
FVMEA (Field) 12/2/2017 G82 Equipment Operator I- Water Annual $51,771.70 $54,360.29 $57,078.30 $59,932.22 $62,928.83
Monthly $4,314.31 $4,530.02 $4,756.53 $4,994.35 $5,244.07
Bi-weekly $1,991.22 $2,090.78 $2,195.32 $2,305.09 $2,420.34
Hourly $24.890 $26.135 $27.441 $28.814 $30.254
FVMEA (Field) 12/2/2017 G46 Equipment Operator II Annual $50,220.48 $52,731.50 $55,368.08 $58,136.48 $61,043.31
Monthly $4,185.04 $4,394.29 $4,614.01 $4,844.71 $5,086.94
Bi-weekly $1,931.56 $2,028.13 $2,129.54 $2,236.02 $2,347.82
Hourly $24.144 $25.352 $26.619 $27.950 $29.348
FVMEA (Field) 12/2/2017 G47 Equipment Operator II - Water Annual $52,954.64 $55,602.37 $58,382.49 $61,301.61 $64,366.69
Monthly $4,412.89 $4,633.53 $4,865.21 $5,108.47 $5,363.89
Bi-weekly $2,036.72 $2,138.55 $2,245.48 $2,357.75 $2,475.64
Hourly $25.459 $26.732 $28.069 $29.472 $30.946
FVMEA (Field) 12/2/2017 G62 Foreman Annual $55,238.34 $58,000.25 $60,900.27 $63,945.28 $67,142.54
Monthly $4,603.19 $4,833.35 $5,075.02 $5,328.77 $5,595.21
Bi-weekly $2,124.55 $2,230.78 $2,342.32 $2,459.43 $2,582.41
Hourly $26.557 $27.885 $29.279 $30.743 $32.280
FVMEA (Field) 12/2/2017 G63 Foreman Fleet Annual $55,238.34 $58,000.25 $60,900.27 $63,945.28 $67,142.54
Monthly $4,603.19 $4,833.35 $5,075.02 $5,328.77 $5,595.21
Bi-weekly $2,124.55 $2,230.78 $2,342.32 $2,459.43 $2,582.41
Hourly $26.557 $27.885 $29.279 $30.743 $32.280
FVMEA (Field) 12/2/2017 G75 Foreman Water Annual $58,894.35 $61,839.07 $64,931.03 $68,177.58 $71,586.46
Monthly $4,907.86 $5,153.26 $5,410.92 $5,681.46 $5,965.54
Bi-weekly $2,265.17 $2,378.43 $2,497.35 $2,622.21 $2,753.33
Hourly $28.315 $29.730 $31.217 $32.778 $34.417
FVMEA (Field) 12/2/2017 G39 Irrigation Technician Annual $49,298.62 $51,763.55 $54,351.73 $57,069.31 $59,922.78
Monthly $4,108.22 $4,313.63 $4,529.31 $4,755.78 $4,993.56
Bi-weekly $1,896.10 $1,990.91 $2,090.45 $2,194.97 $2,304.72
Hourly $23.701 $24.886 $26.131 $27.437 $28.809
FVMEA (Field) 12/2/2017 G78 Landscape Inspector Annual $61,597.08 $64,676.94 $67,910.78 $71,306.32 $74,871.64
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Monthly $5,133.09 $5,389.74 $5,659.23 $5,942.19 $6,239.30
Bi-weekly $2,369.12 $2,487.57 $2,611.95 $2,742.55 $2,879.68
Hourly $29.614 $31.095 $32.649 $34.282 $35.996
FVMEA (Field) 12/2/2017 G36 Maintenance Worker II Annual $45,653.08 $47,935.73 $50,332.52 $52,849.14 $55,491.60
Monthly $3,804.42 $3,994.64 $4,194.38 $4,404.10 $4,624.30
Bi-weekly $1,755.89 $1,843.68 $1,935.87 $2,032.66 $2,134.29
Hourly $21.949 $23.046 $24.198 $25.408 $26.679
FVMEA (Field) 12/2/2017 G35 Maintenance Worker II - Chemical Annual $49,298.62 $51,763.55 $54,351.73 $57,069.31 $59,922.78
Applicator Monthly $4,108.22 $4,313.63 $4,529.31 $4,755.78 $4,993.56
Bi-weekly $1,896.10 $1,990.91 $2,090.45 $2,194.97 $2,304.72
Hourly $23.701 $24.886 $26.131 $27.437 $28.809
FVMEA (Field) 12/2/2017 G64 Maintenance Worker II - Water Annual $49,298.62 $51,763.55 $54,351.73 $57,069.31 $59,922.78
Monthly $4,108.22 $4,313.63 $4,529.31 $4,755.78 $4,993.56
Bi-weekly $1,896.10 $1,990.91 $2,090.45 $2,194.97 $2,304.72
Hourly $23.701 $24.886 $26.131 $27.437 $28.809
FVMEA (Field) 12/2/2017 G33 Mechanic Annual $52,263.24 $54,876.40 $57,620.22 $60,501.23 $63,526.29
Monthly $4,355.27 $4,573.03 $4,801.69 $5,041.77 $5,293.86
Bi-weekly $2,010.12 $2,110.63 $2,216.16 $2,326.97 $2,443.32
Hourly $25.127 $26.383 $27.702 $29.087 $30.541
FVMEA (Field) 12/2/2017 G37 Meter Reader Annual $44,280.76 $46,494.80 $48,819.54 $51,260.51 $53,823.54
Monthly $3,690.06 $3,874.57 $4,068.29 $4,271.71 $4,485.30
Bi-weekly $1,703.11 $1,788.26 $1,877.67 $1,971.56 $2,070.14
Hourly $21.289 $22.353 $23.471 $24.644 $25.877
FVMEA (Field) 12/2/2017 G42 Tree Trimmer Annual $52,954.64 $55,602.37 $58,382.49 $61,301.61 $64,366.69
Monthly $4,412.89 $4,633.53 $4,865.21 $5,108.47 $5,363.89
Bi-weekly $2,036.72 $2,138.55 $2,245.48 $2,357.75 $2,475.64
Hourly $25.459 $26.732 $28.069 $29.472 $30.946
FVMEA (Field) 12/2/2017 G65 Water Quality Technician Annual $61,628.51 $64,709.94 $67,945.43 $71,342.70 $74,909.84
Monthly $5,135.71 $5,392.49 $5,662.12 $5,945.23 $6,242.49
Bi-weekly $2,370.33 $2,488.84 $2,613.29 $2,743.95 $2,881.15
Hourly $29.629 $31.111 $32.666 $34.299 $36.014
FVMEA (Field) 12/2/2017 G66 Water System Operator Annual $57,982.97 $60,882.12 $63,926.22 $67,122.53 $70,478.66
Monthly $4,831.91 $5,073.51 $5,327.19 $5,593.54 $5,873.22
Bi-weekly $2,230.11 $2,341.62 $2,458.70 $2,581.64 $2,710.72
Hourly $27.876 $29.270 $30.734 $32.270 $33.884
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
FVMEA (Field) 7/13/2018 G45 Equipment Operator I Annual $49,374.88 $51,843.62 $54,435.81 $57,157.60 $60,015.48
Monthly $4,114.57 $4,320.30 $4,536.32 $4,763.13 $5,001.29
Bi-weekly $1,899.03 $1,993.99 $2,093.68 $2,198.37 $2,308.29
Hourly $23.738 $24.925 $26.171 $27.480 $28.854
FVMEA (Field) 7/13/2018 G82 Equipment Operator I- Water Annual $53,324.85 $55,991.10 $58,790.65 $61,730.18 $64,816.69
Monthly $4,443.74 $4,665.92 $4,899.22 $5,144.18 $5,401.39
Bi-weekly $2,050.96 $2,153.50 $2,261.18 $2,374.24 $2,492.95
Hourly $25.637 $26.919 $28.265 $29.678 $31.162
FVMEA (Field) 7/13/2018 G46 Equipment Operator II Annual $51,727.09 $54,313.45 $57,029.12 $59,880.58 $62,874.61
Monthly $4,310.59 $4,526.12 $4,752.43 $4,990.05 $5,239.55
Bi-weekly $1,989.50 $2,088.98 $2,193.43 $2,303.10 $2,418.25
Hourly $24.869 $26.112 $27.418 $28.789 $30.228
FVMEA (Field) 7/13/2018 G47 Equipment Operator II - Water Annual $54,543.27 $57,270.44 $60,133.96 $63,140.66 $66,297.69
Monthly $4,545.27 $4,772.54 $5,011.16 $5,261.72 $5,524.81
Bi-weekly $2,097.82 $2,202.71 $2,312.84 $2,428.49 $2,549.91
Hourly $26.223 $27.534 $28.911 $30.356 $31.874
FVMEA (Field) 7/13/2018 G62 Foreman Annual $56,895.49 $59,740.26 $62,727.27 $65,863.64 $69,156.82
Monthly $4,741.29 $4,978.36 $5,227.27 $5,488.64 $5,763.07
Bi-weekly $2,188.29 $2,297.70 $2,412.59 $2,533.22 $2,659.88
Hourly $27.354 $28.721 $30.157 $31.665 $33.248
FVMEA (Field) 7/13/2018 G63 Foreman Fleet Annual $56,895.49 $59,740.26 $62,727.27 $65,863.64 $69,156.82
Monthly $4,741.29 $4,978.36 $5,227.27 $5,488.64 $5,763.07
Bi-weekly $2,188.29 $2,297.70 $2,412.59 $2,533.22 $2,659.88
Hourly $27.354 $28.721 $30.157 $31.665 $33.248
FVMEA (Field) 7/13/2018 G75 Foreman Water Annual $60,661.18 $63,694.24 $66,878.96 $70,222.90 $73,734.05
Monthly $5,055.10 $5,307.85 $5,573.25 $5,851.91 $6,144.50
Bi-weekly $2,333.12 $2,449.78 $2,572.27 $2,700.88 $2,835.92
Hourly $29.164 $30.622 $32.153 $33.761 $35.449
FVMEA (Field) 7/13/2018 G39 Irrigation Technician Annual $50,777.58 $53,316.46 $55,982.28 $58,781.39 $61,720.46
Monthly $4,231.46 $4,443.04 $4,665.19 $4,898.45 $5,143.37
Bi-weekly $1,952.98 $2,050.63 $2,153.16 $2,260.82 $2,373.86
Hourly $24.412 $25.633 $26.915 $28.260 $29.673
FVMEA (Field) 7/13/2018 G78 Landscape Inspector Annual $63,445.00 $66,617.25 $69,948.11 $73,445.51 $77,117.79
Monthly $5,287.08 $5,551.44 $5,829.01 $6,120.46 $6,426.48
Bi-weekly $2,440.19 $2,562.20 $2,690.31 $2,824.83 $2,966.07
Hourly $30.502 $32.028 $33.629 $35.310 $37.076
FVMEA (Field) 7/13/2018 G36 Maintenance Worker II Annual $47,022.67 $49,373.80 $51,842.49 $54,434.62 $57,156.35
Monthly $3,918.56 $4,114.48 $4,320.21 $4,536.22 $4,763.03
Bi-weekly $1,808.56 $1,898.99 $1,993.94 $2,093.64 $2,198.32
Hourly $22.607 $23.737 $24.924 $26.170 $27.479
FVMEA (Field) 7/13/2018 G35 Maintenance Worker II - Chemical Annual $50,777.58 $53,316.46 $55,982.28 $58,781.39 $61,720.46
Applicator Monthly $4,231.46 $4,443.04 $4,665.19 $4,898.45 $5,143.37
Bi-weekly $1,952.98 $2,050.63 $2,153.16 $2,260.82 $2,373.86
Hourly $24.412 $25.633 $26.915 $28.260 $29.673
FVMEA (Field) 7/13/2018 G64 Maintenance Worker II - Water Annual $50,777.58 $53,316.46 $55,982.28 $58,781.39 $61,720.46
Monthly $4,231.46 $4,443.04 $4,665.19 $4,898.45 $5,143.37
Bi-weekly $1,952.98 $2,050.63 $2,153.16 $2,260.82 $2,373.86
Hourly $24.412 $25.633 $26.915 $28.260 $29.673
FVMEA (Field) 7/13/2018 G33 Mechanic Annual $53,831.14 $56,522.69 $59,348.83 $62,316.27 $65,432.08
Monthly $4,485.93 $4,710.22 $4,945.74 $5,193.02 $5,452.67
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Bi-weekly $2,070.43 $2,173.95 $2,282.65 $2,396.78 $2,516.62
Hourly $25.880 $27.174 $28.533 $29.960 $31.458
FVMEA (Field) 7/13/2018 G37 Meter Reader Annual $45,609.18 $47,889.64 $50,284.12 $52,798.33 $55,438.25
Monthly $3,800.77 $3,990.80 $4,190.34 $4,399.86 $4,619.85
Bi-weekly $1,754.20 $1,841.91 $1,934.00 $2,030.71 $2,132.24
Hourly $21.927 $23.024 $24.175 $25.384 $26.653
FVMEA (Field) 7/13/2018 G42 Tree Trimmer Annual $54,543.27 $57,270.44 $60,133.96 $63,140.66 $66,297.69
Monthly $4,545.27 $4,772.54 $5,011.16 $5,261.72 $5,524.81
Bi-weekly $2,097.82 $2,202.71 $2,312.84 $2,428.49 $2,549.91
Hourly $26.223 $27.534 $28.911 $30.356 $31.874
FVMEA (Field) 7/13/2018 G65 Water Quality Technician Annual $63,477.37 $66,651.23 $69,983.80 $73,482.99 $77,157.13
Monthly $5,289.78 $5,554.27 $5,831.98 $6,123.58 $6,429.76
Bi-weekly $2,441.44 $2,563.51 $2,691.68 $2,826.27 $2,967.58
Hourly $30.518 $32.044 $33.646 $35.328 $37.095
FVMEA (Field) 7/13/2018 G66 Water System Operator Annual $59,722.46 $62,708.58 $65,844.01 $69,136.21 $72,593.02
Monthly $4,976.87 $5,225.72 $5,487.00 $5,761.35 $6,049.42
Bi-weekly $2,297.02 $2,411.87 $2,532.46 $2,659.08 $2,792.04
Hourly $28.713 $30.148 $31.656 $33.239 $34.900
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
FVMEA (Field) 7/12/2019 G45 Equipment Operator I Annual $50,856.13 $53,398.93 $56,068.88 $58,872.32 $61,815.94
Monthly $4,238.01 $4,449.91 $4,672.41 $4,906.03 $5,151.33
Bi-weekly $1,956.00 $2,053.81 $2,156.50 $2,264.32 $2,377.54
Hourly $24.450 $25.673 $26.956 $28.304 $29.719
FVMEA (Field) 7/12/2019 G82 Equipment Operator I- Water Annual $54,924.60 $57,670.83 $60,554.37 $63,582.09 $66,761.19
Monthly $4,577.05 $4,805.90 $5,046.20 $5,298.51 $5,563.43
Bi-weekly $2,112.48 $2,218.11 $2,329.01 $2,445.47 $2,567.74
Hourly $26.406 $27.726 $29.113 $30.568 $32.097
FVMEA (Field) 7/12/2019 G46 Equipment Operator II Annual $53,278.91 $55,942.85 $58,739.99 $61,676.99 $64,760.84
Monthly $4,439.91 $4,661.90 $4,895.00 $5,139.75 $5,396.74
Bi-weekly $2,049.19 $2,151.65 $2,259.23 $2,372.19 $2,490.80
Hourly $25.615 $26.896 $28.240 $29.652 $31.135
FVMEA (Field) 7/12/2019 G47 Equipment Operator II - Water Annual $56,179.57 $58,988.55 $61,937.98 $65,034.88 $68,286.62
Monthly $4,681.63 $4,915.71 $5,161.50 $5,419.57 $5,690.55
Bi-weekly $2,160.75 $2,268.79 $2,382.23 $2,501.34 $2,626.41
Hourly $27.009 $28.360 $29.778 $31.267 $32.830
FVMEA (Field) 7/12/2019 G62 Foreman Annual $58,602.35 $61,532.47 $64,609.09 $67,839.55 $71,231.52
Monthly $4,883.53 $5,127.71 $5,384.09 $5,653.30 $5,935.96
Bi-weekly $2,253.94 $2,366.63 $2,484.97 $2,609.21 $2,739.67
Hourly $28.174 $29.583 $31.062 $32.615 $34.246
FVMEA (Field) 7/12/2019 G63 Foreman Fleet Annual $58,602.35 $61,532.47 $64,609.09 $67,839.55 $71,231.52
Monthly $4,883.53 $5,127.71 $5,384.09 $5,653.30 $5,935.96
Bi-weekly $2,253.94 $2,366.63 $2,484.97 $2,609.21 $2,739.67
Hourly $28.174 $29.583 $31.062 $32.615 $34.246
FVMEA (Field) 7/12/2019 G75 Foreman Water Annual $62,481.02 $65,605.07 $68,885.32 $72,329.59 $75,946.07
Monthly $5,206.75 $5,467.09 $5,740.44 $6,027.47 $6,328.84
Bi-weekly $2,403.12 $2,523.27 $2,649.44 $2,781.91 $2,921.00
Hourly $30.039 $31.541 $33.118 $34.774 $36.513
FVMEA (Field) 7/12/2019 G39 Irrigation Technician Annual $52,300.90 $54,915.95 $57,661.75 $60,544.83 $63,572.08
Monthly $4,358.41 $4,576.33 $4,805.15 $5,045.40 $5,297.67
Bi-weekly $2,011.57 $2,112.15 $2,217.76 $2,328.65 $2,445.08
Hourly $25.145 $26.402 $27.722 $29.108 $30.563
FVMEA (Field) 7/12/2019 G78 Landscape Inspector Annual $65,348.35 $68,615.76 $72,046.55 $75,648.88 $79,431.32
Monthly $5,445.70 $5,717.98 $6,003.88 $6,304.07 $6,619.28
Bi-weekly $2,513.40 $2,639.07 $2,771.02 $2,909.57 $3,055.05
Hourly $31.417 $32.988 $34.638 $36.370 $38.188
FVMEA (Field) 7/12/2019 G36 Maintenance Worker II Annual $48,433.35 $50,855.02 $53,397.77 $56,067.66 $58,871.04
Monthly $4,036.11 $4,237.92 $4,449.81 $4,672.30 $4,905.92
Bi-weekly $1,862.82 $1,955.96 $2,053.76 $2,156.45 $2,264.27
Hourly $23.285 $24.450 $25.672 $26.956 $28.303
FVMEA (Field) 7/12/2019 G35 Maintenance Worker II - Chemical Annual $52,300.90 $54,915.95 $57,661.75 $60,544.83 $63,572.08
Applicator Monthly $4,358.41 $4,576.33 $4,805.15 $5,045.40 $5,297.67
Bi-weekly $2,011.57 $2,112.15 $2,217.76 $2,328.65 $2,445.08
Hourly $25.145 $26.402 $27.722 $29.108 $30.563
FVMEA (Field) 7/12/2019 G64 Maintenance Worker II - Water Annual $52,300.90 $54,915.95 $57,661.75 $60,544.83 $63,572.08
Monthly $4,358.41 $4,576.33 $4,805.15 $5,045.40 $5,297.67
Bi-weekly $2,011.57 $2,112.15 $2,217.76 $2,328.65 $2,445.08
Hourly $25.145 $26.402 $27.722 $29.108 $30.563
FVMEA (Field) 7/12/2019 G33 Mechanic Annual $55,446.07 $58,218.37 $61,129.29 $64,185.76 $67,395.05
Monthly $4,620.51 $4,851.53 $5,094.11 $5,348.81 $5,616.25
Bi-weekly $2,132.54 $2,239.17 $2,351.13 $2,468.68 $2,592.12
Hourly $26.657 $27.990 $29.389 $30.859 $32.401
FVMEA (Field) 7/12/2019 G37 Meter Reader Annual $46,977.46 $49,326.33 $51,792.65 $54,382.28 $57,101.39
Monthly $3,914.79 $4,110.53 $4,316.05 $4,531.86 $4,758.45
Bi-weekly $1,806.83 $1,897.17 $1,992.02 $2,091.63 $2,196.21
Hourly $22.585 $23.715 $24.900 $26.145 $27.453
FVMEA (Field) 7/12/2019 G42 Tree Trimmer Annual $56,179.57 $58,988.55 $61,937.98 $65,034.88 $68,286.62
Monthly $4,681.63 $4,915.71 $5,161.50 $5,419.57 $5,690.55
Bi-weekly $2,160.75 $2,268.79 $2,382.23 $2,501.34 $2,626.41
Hourly $27.009 $28.360 $29.778 $31.267 $32.830
FVMEA (Field) 7/12/2019 G65 Water Quality Technician Annual $65,381.69 $68,650.77 $72,083.31 $75,687.47 $79,471.85
Monthly $5,448.47 $5,720.90 $6,006.94 $6,307.29 $6,622.65
Bi-weekly $2,514.68 $2,640.41 $2,772.43 $2,911.06 $3,056.61
Hourly $31.434 $33.005 $34.655 $36.388 $38.208
FVMEA (Field) 7/12/2019 G66 Water System Operator Annual $61,514.13 $64,589.84 $67,819.33 $71,210.30 $74,770.81
Monthly $5,126.18 $5,382.49 $5,651.61 $5,934.19 $6,230.90
Bi-weekly $2,365.93 $2,484.22 $2,608.44 $2,738.86 $2,875.80
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Hourly $29.574 $31.053 $32.605 $34.236 $35.948
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
City Manager 2/20/2018 CMG City Manager Annual 183,631.07$       192,812.62$     202,453.26$        212,575.92$    223,204.71$     
Monthly 15,302.59$         16,067.72$       16,871.10$          17,714.66$      18,600.39$       
Bi-weekly 7,062.73$           7,415.87$         7,786.66$           8,176.00$        8,584.80$        
Hourly 88.284$              92.698$            97.333$              102.200$         107.310$         
City Manager 7/13/2018 CMG City Manager Annual 189,140.00$       198,597.00$     208,526.85$        218,953.20$    229,900.86$     
Monthly 15,761.67$         16,549.75$       17,377.24$          18,246.10$      19,158.40$       
Bi-weekly 7,274.62$           7,638.35$         8,020.26$           8,421.28$        8,842.34$        
Hourly 90.933$              95.479$            100.253$            105.266$         110.529$         
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
Dept. Director 12/2/2017 D08 Community Services Director Annual $131,501.39 $138,076.45 $144,980.28 $152,229.29 $159,840.76
Monthly $10,958.45 $11,506.37 $12,081.69 $12,685.77 $13,320.06
Bi-weekly $5,057.75 $5,310.63 $5,576.16 $5,854.97 $6,147.72
Hourly $63.222 $66.383 $69.702 $73.187 $76.847
Dept. Director 12/2/2017 D01 Chief of Police Annual $174,886.73 $183,631.07 $192,812.62 $202,453.26 $212,575.92
Monthly $14,573.89 $15,302.59 $16,067.72 $16,871.10 $17,714.66
Bi-weekly $6,726.41 $7,062.73 $7,415.87 $7,786.66 $8,176.00
Hourly $84.080 $88.284 $92.698 $97.333 $102.200
Dept. Director 12/2/2017 D06 Finance Director Annual $145,245.50 $152,507.78 $160,133.17 $168,139.83 $176,546.82
Monthly $12,103.79 $12,708.98 $13,344.43 $14,011.65 $14,712.23
Bi-weekly $5,586.37 $5,865.68 $6,158.97 $6,466.92 $6,790.26
Hourly $69.830 $73.321 $76.987 $80.836 $84.878
Dept. Director 12/2/2017 D02 Fire Chief Annual $167,546.02 $175,923.32 $184,719.49 $193,955.46 $203,653.23
Monthly $13,962.17 $14,660.28 $15,393.29 $16,162.95 $16,971.10
Bi-weekly $6,444.08 $6,766.28 $7,104.60 $7,459.83 $7,832.82
Hourly $80.551 $84.579 $88.807 $93.248 $97.910
Dept. Director 12/2/2017 D07 Human Resources Director Annual $131,501.39 $138,076.45 $144,980.28 $152,229.29 $159,840.76
Monthly $10,958.45 $11,506.37 $12,081.69 $12,685.77 $13,320.06
Bi-weekly $5,057.75 $5,310.63 $5,576.16 $5,854.97 $6,147.72
Hourly $63.222 $66.383 $69.702 $73.187 $76.847
Dept. Director 12/2/2017 D04 Planning/Building Director Annual $145,444.54 $152,716.77 $160,352.61 $168,370.24 $176,788.75
Monthly $12,120.38 $12,726.40 $13,362.72 $14,030.85 $14,732.40
Bi-weekly $5,594.02 $5,873.72 $6,167.41 $6,475.78 $6,799.57
Hourly $69.925 $73.422 $77.093 $80.947 $84.995
Dept. Director 12/2/2017 D03 Director of Public Works Annual $154,464.11 $162,187.32 $170,296.69 $178,811.52 $187,752.10
Monthly $12,872.01 $13,515.61 $14,191.39 $14,900.96 $15,646.01
Bi-weekly $5,940.93 $6,237.97 $6,549.87 $6,877.37 $7,221.23
Hourly $74.262 $77.975 $81.873 $85.967 $90.265
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
Dept. Director 7/13/2018 D08 Community Services Director Annual $135,446.43 $142,218.75 $149,329.69 $156,796.17 $164,635.98
Monthly $11,287.20 $11,851.56 $12,444.14 $13,066.35 $13,719.66
Bi-weekly $5,209.48 $5,469.95 $5,743.45 $6,030.62 $6,332.15
Hourly $65.118 $68.374 $71.793 $75.383 $79.152
Dept. Director 7/13/2018 D01 Chief of Police Annual $180,133.34 $189,140.00 $198,597.00 $208,526.85 $218,953.20
Monthly $15,011.11 $15,761.67 $16,549.75 $17,377.24 $18,246.10
Bi-weekly $6,928.21 $7,274.62 $7,638.35 $8,020.26 $8,421.28
Hourly $86.603 $90.933 $95.479 $100.253 $105.266
Dept. Director 7/13/2018 D06 Finance Director Annual $149,602.87 $157,083.01 $164,937.16 $173,184.02 $181,843.22
Monthly $12,466.91 $13,090.25 $13,744.76 $14,432.00 $15,153.60
Bi-weekly $5,753.96 $6,041.65 $6,343.74 $6,660.92 $6,993.97
Hourly $71.924 $75.521 $79.297 $83.262 $87.425
Dept. Director 7/13/2018 D02 Fire Chief Annual $173,410.13 $182,080.64 $191,184.67 $200,743.90 $210,781.10
Monthly $14,450.84 $15,173.39 $15,932.06 $16,728.66 $17,565.09
Bi-weekly $6,669.62 $7,003.10 $7,353.26 $7,720.92 $8,106.97
Hourly $83.370 $87.539 $91.916 $96.511 $101.337
Dept. Director 7/13/2018 D07 Human Resources Director Annual $135,446.43 $142,218.75 $149,329.69 $156,796.17 $164,635.98
Monthly $11,287.20 $11,851.56 $12,444.14 $13,066.35 $13,719.66
Bi-weekly $5,209.48 $5,469.95 $5,743.45 $6,030.62 $6,332.15
Hourly $65.118 $68.374 $71.793 $75.383 $79.152
Dept. Director 7/13/2018 D04 Planning/Building Director Annual $149,807.88 $157,298.27 $165,163.18 $173,421.34 $182,092.41
Monthly $12,483.99 $13,108.19 $13,763.60 $14,451.78 $15,174.37
Bi-weekly $5,761.84 $6,049.93 $6,352.43 $6,670.05 $7,003.55
Hourly $72.023 $75.624 $79.405 $83.376 $87.544
Dept. Director 7/13/2018 D03 Director of Public Works Annual $159,098.04 $167,052.94 $175,405.59 $184,175.87 $193,384.66
Monthly $13,258.17 $13,921.08 $14,617.13 $15,347.99 $16,115.39
Bi-weekly $6,119.16 $6,425.11 $6,746.37 $7,083.69 $7,437.87
Hourly $76.489 $80.314 $84.330 $88.546 $92.973
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3 Step 4 Step 5
Dept. Director 7/12/2019 D08 Community Services Director Annual $139,509.82 $146,485.31 $153,809.58 $161,500.06 $169,575.06
Monthly $11,625.82 $12,207.11 $12,817.46 $13,458.34 $14,131.25
Bi-weekly $5,365.76 $5,634.05 $5,915.75 $6,211.54 $6,522.12
Hourly $67.072 $70.426 $73.947 $77.644 $81.526
Dept. Director 7/12/2019 D06 Finance Director Annual $154,090.95 $161,795.50 $169,885.28 $178,379.54 $187,298.52
Monthly $12,840.91 $13,482.96 $14,157.11 $14,864.96 $15,608.21
Bi-weekly $5,926.58 $6,222.90 $6,534.05 $6,860.75 $7,203.79
Hourly $74.082 $77.786 $81.676 $85.759 $90.047
Dept. Director 7/12/2019 D07 Human Resources Director Annual $139,509.82 $146,485.31 $153,809.58 $161,500.06 $169,575.06
Monthly $11,625.82 $12,207.11 $12,817.46 $13,458.34 $14,131.25
Bi-weekly $5,365.76 $5,634.05 $5,915.75 $6,211.54 $6,522.12
Hourly $67.072 $70.426 $73.947 $77.644 $81.526
Dept. Director 7/12/2019 D04 Planning/Building Director Annual $154,302.11 $162,017.22 $170,118.08 $178,623.98 $187,555.18
Monthly $12,858.51 $13,501.43 $14,176.51 $14,885.33 $15,629.60
Bi-weekly $5,934.70 $6,231.43 $6,543.00 $6,870.15 $7,213.66
Hourly $74.184 $77.893 $81.788 $85.877 $90.171
Dept. Director 7/12/2019 D03 Director of Public Works Annual $163,870.98 $172,064.53 $180,667.75 $189,701.14 $199,186.20
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Monthly $13,655.91 $14,338.71 $15,055.65 $15,808.43 $16,598.85
Bi-weekly $6,302.73 $6,617.87 $6,948.76 $7,296.20 $7,661.01
Hourly $78.784 $82.723 $86.859 $91.202 $95.763
Bargaining Unit Effective Date Class Code Classification Type Step 1 Step 2 Step 3   
PT 10/4/2008 T06 Administrative Intern Hourly  $               12.31  $             12.93 13.58$                
PT 1/1/2018 T28
Administrative Intern- City 
Manager's Office Hourly 11.00$                11.55$              12.13$                
PT 12/2/2017 T29 Administrative Specialist Hourly 17.30$                18.17$              19.07$                
PT 7/1/2018 T29 Administrative Specialist Hourly 17.82$                18.71$              19.65$                
PT 7/1/2019 T29 Administrative Specialist Hourly 18.35$                19.27$              20.23$                
PT 12/2/2017 T14 Customer Service Representative Hourly 23.27$                24.43$              25.65$                
PT 7/1/2018 T14 Customer Service Representative Hourly 23.97$                25.16$              26.42$                
PT 7/1/2019 T14 Customer Service Representative Hourly 24.69$                25.92$              27.22$                
PT 12/2/2017 T15 Dispatcher Hourly 27.11$                28.46$              29.88$                
PT 7/1/2018 T15 Dispatcher Hourly 27.92$                29.31$              30.78$                
PT 7/1/2019 T15 Dispatcher Hourly 28.76$                30.19$              31.70$                
PT 10/4/2008 T21 Dispatcher Trainee Hourly  $               16.00  N/A  N/A 
PT 7/1/2014 T32 Emergency Medical Services Hourly  $               49.23  $             51.69  $                54.27 
PT Manager
PT 10/4/2008 T22 Emergency Preparedness Hourly  $               17.50  $             18.37 19.29$                
PT Assistant
PT 12/2/2017 T05 Engineering Technician I Hourly 25.09$                26.34$              27.66$                
PT 12/2/2017 T05 Engineering Technician I Hourly 25.84$                27.13$              28.49$                
PT 12/2/2017 T05 Engineering Technician I Hourly 26.61$                27.94$              29.34$                
PT 1/4/2016 T35 Fire Administrative Aide Hourly  $               14.70  $             15.43 16.20$                
PT 10/3/2017 T36 Firefighter Trainee Hourly  $               20.79 
PT 12/19/2013 T31 Graduate Intern Hourly  $               14.70  $             15.43 16.20$                
PT 10/4/2008 T18 Human Resources Coordinator Hourly  $               11.09  $             11.64 12.22$                
PT 12/2/2017 T25 Information Systems Technician Hourly 27.83$                29.22$              30.68$                
PT 7/1/2018 T25 Information Systems Technician Hourly 28.67$                30.10$              31.60$                
PT 7/1/2019 T25 Information Systems Technician Hourly 29.53$                31.00$              32.55$                
PT 2/6/2018 T10 Lifeguard Hourly  $               11.90  $             12.50 13.12$                
PT 12/2/2017 T33 Management Aide Hourly 28.98$                30.43$              31.95$                
PT 7/1/2018 T33 Management Aide Hourly 29.85$                31.34$              32.91$                
PT 7/1/2019 T33 Management Aide Hourly 30.74$                32.28$              33.90$                
PT 10/4/2008 T23 Management Intern Hourly  $               18.48  $             19.40 20.37$                
PT 10/4/2008 T17 Office Specialist I Hourly  $               15.74  $             16.53 17.36$                
PT 10/4/2008 T13 Office Specialist II Hourly  $               17.50  $             18.37 19.29$                
PT 10/3/2017 T37 Paramedic Trainee Hourly  $               23.10 
PT 10/3/2017 T01 Police Recruit Hourly  $               31.07   N/A   N/A 
PT 10/4/2008 T12 Police Reserve Officer Hourly  $               20.00  N/A  N/A 
PT 1/6/2014 T30 Police Services Officer Hourly  $               19.77  $             20.76 21.80$                
PT 1/1/2018 T20 Police Cadet Hourly  $               11.00  $             11.55 12.13$                
PT 6/10/2015 T34 Public Information Officer Hourly   N/A    N/A  50.00$                
PT 8/13/2016 T26 Recreation Coordinator Hourly 22.98$                24.13$              25.33$                
PT 1/1/2018 T03 Recreation Leader Hourly 11.55$                12.13$              12.74$                
PT 10/4/2008 T04 Recreation Specialist Hourly  $               14.70  $             15.43 16.20$                
PT 2/6/2018 T09 Swim Instructor/Lifeguard Hourly  $               13.22  $             13.89 14.58$                
PT 10/4/2008 T07 Temporary Laborer Hourly  $               11.32  $             11.89 12.49$                
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 MINUTES OF THE CITY COUNCIL/ SUCCESSOR AGENCY TO 
THE FOUNTAIN VALLEY AGENCY FOR COMMUNITY 
DEVELOPMENT/ FOUNTAIN VALLEY HOUSING AUTHORITY 
Study Session 5:15 p.m. 
Closed Session 5:45 p.m. 
Regular Meeting 6:00 p.m.  






CALL TO ORDER 5:15 p.m. 
 
PUBLIC COMMENTS (Study Session matters only) 
 
 
1. Emergency Vehicle Preemption (EVP) for Fire Department Vehicles  
 
Public Works Director Mark Lewis and Fire Chief Tony Coppolino discussed the advantages and 
disadvantages of the EVP system.  The City Council recommended that a pilot program be 
started to see how the program works. 
 
2. Facility Capital Project Discussion 
 
City Manager Rob Houston presented a list of future capital projects that may need to be 




CALL TO ORDER 5:58 p.m. 
 
PUBLIC COMMENTS (Closed Session matters only) 
 
 
3.  CONFERENCE WITH LEGAL COUNSEL--EXISTING LITIGATION 
(Paragraph (1) of subdivision (d) of Section 54956.9) 
Name of case: City of Fountain Valley vs. Larry Hammer ADJ10382120 
 
Direction was given to the Attorney for the City. 
 
 
OPEN SESSION  
 
CALL TO ORDER       6:05 p.m. 
 
INVOCATION        Pastor Brent Wagner 
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SALUTE TO THE FLAG  Council Member John Collins 
  
CITY COUNCIL/SUCCESSOR AGENCY/HOUSING AUTHORITY/ ROLL CALL 
 
Members Present: Brothers, Collins, Crandall, Mayor Pro Tem/Vice Chair Nagel, Mayor/Chair Vo 
Members Absent: None 
  
ANNOUNCEMENT OF SUPPLEMENTAL COMMUNICATIONS 
 
Copies of the PowerPoint presentations for items 1 and 10 on the agenda were provided to the public.  
The Minutes of March 6th, 2018 were given a time correction to the start of that meetings Closed 
Session of 5:45 p.m., not 5:15 p.m. 
 




 3.  Waive the reading in full of all ordinances under consideration and direct the Mayor to read by 
titles only. 
 
 ACTION: Moved to approve waiving the reading in full of all ordinances under consideration 
and direct the Mayor to read by titles only. 
 
MOTION: Collins  SECOND: Brothers 
 AYES: Brothers, Collins, Crandall, Nagel, Vo  
 NOES:   None 
 ABSENT: None 
 ABSTAIN: None 
 
  Motion carried:  5-0 
 
PUBLIC HEARINGS 
Each person will have up to 3 minutes to speak on each Public Hearing. 
 
5.  (Council/Successor Agency/Housing Authority) (1) Introduce and Conduct a First Read of 
an Ordinance Amending the Procedure for Selecting the Mayor and Mayor Pro Tempore 
(FVMC 2.04.200) 
(2) Adopt a Council Policy on Parliamentary Procedures   
 
   ACTION: Moved to continue this item to the April 3rd, 2018 City Council Meeting 
 
MOTION: Crandall  SECOND: Nagel 
 AYES: Brothers, Collins, Crandall, Nagel, Vo  
 NOES:   None 
 ABSENT: None 
 ABSTAIN: None 
 
  Motion carried:  5-0 
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6. (Council/Successor Agency/Housing Authority) Public Hearing and Approval of Ordinance 
Adopting the County's Animal Control Ordinance by Reference  
 
ACTION: Moved to approve the second reading and adoption of Ordinance Adopting the 
County’s Animal Control Ordinance by Reference. 
 
MOTION: Nagel   SECOND: Brothers 
 AYES: Brothers, Collins, Crandall, Nagel, Vo  
 NOES:   None 
 ABSENT: None 
 ABSTAIN: None 
 
  Motion carried:  5-0 
 
7.  (Council) Introduction and First Read of an Ordinance Amending the Definition of "Single- 
family dwellings" in Section 21.90.020(19) of the Fountain Valley Municipal Code.  
 
ACTION: Moved to approve the Introduction and First Read of an Ordinance Amending the 
Definition of "Single- family dwellings" in Section 21.90.020(19) of the Fountain 
Valley Municipal Code. 
 
MOTION: Collins  SECOND: Brothers 
 AYES: Brothers, Collins, Crandall, Nagel, Vo  
 NOES:   None 
 ABSENT: None 
 ABSTAIN: None 
 




Consent Calendar Items 8 and 9 were approved. 
 
8.  (Council) 2017 Annual State Housing Element Progress Report   
 
  ACTION: Moved to approve the 2017 Annual State Housing Element Progress Report   
 
 
 MOTION: Crandall  SECOND: Collins 
 
 AYES: Brothers, Collins, Crandall, Nagel, Vo  
 NOES:   None 
 ABSENT: None 
 ABSTAIN: None 
 
  Motion carried:  5-0 
 
54
9. (Council) Receive and File the Minutes of the March 6, 2018 Regular City Council Meeting 
 
  ACTION: Moved to receive and File the Minutes of the March 6, 2018 Regular City Council 
Meeting as amended 
 
 MOTION: Crandall  SECOND: Collins 
 
 AYES: Brothers, Collins, Crandall, Nagel, Vo  
 NOES:   None 
 ABSENT: None 
 ABSTAIN: None 
 




10. (Council/Successor Agency/Housing Authority) Organizational Assessment and FTE Count 
Change Recommendations   
 
ACTION: Moved to approve the Organizational Assessment and FTE Count 
Change Recommendations 
 
 MOTION: Crandall  SECOND: Collins 
 
 AYES: Brothers, Collins, Crandall, Nagel, Vo  
 NOES:   None 
 ABSENT: None 
 ABSTAIN: None 
 
  Motion carried:  5-0 
 
11. (Council/Successor Agency/Housing Authority) Adopt Amended Salary Resolution Providing  
 Increase in Compensation for the City Manager 
 
 ACTION: Moved to Approve and adopt the Amended Salary Resolution Providing  
   Increase in Compensation for the City Manager 
 
 MOTION: Crandall  SECOND: Nagel 
 
 AYES: Collins, Crandall, Nagel, Vo  
 NOES:   Brothers 
 ABSENT: None 
 ABSTAIN: None 
 






COUNCIL MEMBER ITEMS FOR FUTURE CONSIDERATION 
 
Councilmember Crandall requested that a report on Sanctuary Cities be brought back to the City   
Council.  The request was seconded by Mayor Pro Tem Nagel 
 
CITY COUNCIL/ SUCCESSOR AGENCY/ HOUSING AUTHORITY/ PUBLIC COMMENTS 
(Unscheduled Matters Only) 
  CITY COUNCIL/SUCCESSOR AGENCY/HOUSING AUTHORITY AB 1234/GENERAL COMMENTS  
 
COUNCIL MEMBER COLLINS 
 
March 13 Attended the Fountain Valley Seniors Center St. Patrick’s Day 
Luncheon 
March 15 Attended the Mayor’s Breakfast 
March 15 Attended the required bi-annual sexual harassment training at city hall 
 
COUNCIL MEMBER CRANDALL 
 
March 15 Attended the Mayor’s Breakfast 
 
COUNCIL MEMBER BROTHERS 
March 8 Attended the OCTA Waste Management Meeting 
March 9 Attended the ACCOC Pension forum 
March 9 Attended the Fountain Valley Girls Fast-Pitch Softball Opening Night 
March 13 Attended the Summerfest Committee Meeting 
March 14 Attended the OC LAFCO Meeting 
March 14 Attended the Environmental Education Team at Rainbow/Republic 
March 15 Attended the Mayor’s Breakfast 
March 15 Attended the Mosquito and Vector Control District meeting 
March 15 Attended the Fountain Valley Volunteers  
March 16 Attended the Women in Water meeting 
March 16 Attended the OCAR Meeting on Cyber Security 
March 16 Attended the CAL LAFCO Budget Ad Hoc Conference Call 
March 20 Attended the Meeting with Verizon regarding the master lease 
agreement for small cell sites 
March 20 Attended a roundtable discussion on sober living homes 
 
MAYOR PRO TEM NAGEL 
 
March 7 Attended the OC Animal Shelter Ribbon Cutting Ceremony 
March 8 Participated in playing Pickleball at the Fountain Valley Recreation 
Center 
March 9 Attended the Pension Forum in Newport Coast 
March 9 Attended the OC realotrs Lunch forum featuring Travis Allen 
March 9 Attended the Fountain Valley Girls Fast-Pitch Softball Opening Night 
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March 13 Attended the Fountain Valley Seniors Center St. Patrick’s Day 
Luncheon 
March 14 Attended the OCSD Administrative Committee Meeting 
March 15 Attended the required bi-annual sexual harassment training at city hall 
March 15 Attended the Community Foundation Board Meeting 
March 16 Attended the Fountain Valley Chamber of Commerce Business 
Connection at Ayers Hotel 
March 17 Attended Federal Judge David Carters Homelessness Update for City 
Mayors, Managers. Attorneys and County Officials at Santa Ana City 
Hall/Federal Court 
March 20 Attended the Fountain Valley Rotary Most Improved Student Awards 






March 13 Attended the Fountain Valley Seniors Center St. Patrick’s Day 
Luncheon 
March 15 Attended the Mayor’s Breakfast 
March 20 Attended the Fountain Valley Rotary Most Improved Student Awards 
at Fountain valley Seniors Center for Middle School and High School 
Students 
ADJOURN THE MEETING OF THE CITY COUNCIL/SUCCESSOR AGENCY/HOUSING 
AUTHORITY 
 
  Mayor Vo Adjourned the meeting at 6:57 p.m. 
 
  The next Regular Meeting of the Fountain Valley City Council is April 3, 2018 at 6:00 p.m., in the 




    





Rick Miller, City Clerk 
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  CITY OF FOUNTAIN VALLEY 
CITY COUNCIL 
  COUNCIL ACTION REQUEST 
 
 
To: Honorable Mayor and Agenda Date:  April 3, 2018 
 Members of the City Council 
 




On December 12, 2017 the City Council held a strategic planning session to help clearly 
define the goals and priorities of the City.  The city council and management staff met 
to  review  the  progress  toward  the  previous  set  of  six-month  strategic  planning 
objectives, and to establish a new set of objectives for the next six months.  This report 





During the city’s strategic planning session on December 12, 2017, the city council, 
management and staff in attendance reviewed the previously established mission 
statement, three year goals and six-month strategic planning objectives. The strategic 
plan has and will continue to serve as a guideline for both the council and staff as we 
work to achieve our goals over the next few years.   
 
The mission statement that was developed in our Strategic Planning efforts is “The City 
of Fountain Valley delivers cost-effective quality public services to provide a safe and 
desirable community that enriches its residents and businesses.”   
 
The three year goals that the Council has adopted and staff has been working to achieve 
include:  
 
 Enhance economic development 
 Achieve financial stability 
 Attract, develop and retain quality staff 
 Maintain and enhance infrastructure and facilities 
 Enhance community outreach and engagement 
 
During the December 12, 2017 Strategic Planning Retreat six-month objectives were 
established in support of these goals.  These objectives and staff’s progress toward 




City Council Request 
City of Fountain Valley Strategic Plan Review 











City Attorney review was not necessary for this item. 
 
ALTERNATIVES:   
 
Alternative No. 1:    Receive and file the updated Six-Month Strategic Objectives Matrix. 
 




Staff recommends that the City Council receive and file the April 3, 2018 updated Six-
Month Strategic Objective Matrix. 
 
 Prepared By:            Kathy Heard, Executive Assistant to the City Manager 
 
 Fiscal Review by: Jason Al-Imam, Finance Director/Treasurer 
  
 Approved By:                     Rob Houston, City Manager 
 
 





C I T Y  O F  F O U N T A I N  V A L L E Y  
SIX  MONTH STRATEGIC OBJECTIVES 


















   DONE ON TARGET 
REVISED  
1. 
By February 20, 















The Crossings Project was 
approved by Council on 
January 23 with second 
reading of Ordinance at Feb. 
6 Council meeting. 
 
2. 
By April 17, 2018 





Present to the City Council for input and direction an 









Study Session presented 
April 3, 2017 
 
3. 




Assistant to the City 
Manager 
 
Create marketing materials and a display to promote Fountain 










Staff completed the 
convention display and 
presented to City Council on 
February 6. 
4. 
By May 15, 2018 
 
Assistant to the City 
Manager 
 
Create and present to the City Council a new video to promote 








Meeting with a potential 
vendor on March 28. 
 
5. 
By June 1, 2018 
 
Assistant to the City 
Manager 
 









Staff is meeting with hotel 




By June 1, 2018 
 
Assistant to the City 
Manager, working 
with the County 
 
Coordinate a plan to attract “Top Golf” driving range facility at 










Staff has reached out to Top 
Golf to prepare renderings to 
discuss with County staff 



















   DONE ON TARGET 
REVISED  
1. 
At February 6, 







Present to the City Council for action proposed water, sewer and 







All items were presented to 
Council as scheduled. New 
water and sewer rates take 
effect July 1, 2018. New 




By May 1, 2018 
 
City Manager and 
Finance Director, 




Provide a report card to the City Council that shows how Measure 











On February 20, 2018, the 
Measure HH Oversight 
Committee issued its report 
to the City Council that the 
audited Measure HH 
revenue and expenses for 
the fiscal year 2016/17 and 
budgeted revenue and 
expenses for fiscal year 
2017/18 are consistent with 
the intent of the Measure HH 

















Assess opportunities for cost savings while considering the effects 








The development of the 
2018-19 budget is currently 
“in-process”, which has 
involved an analysis of 
opportunities to reduce 
operating costs. Cost 
savings opportunities will be 
brought forward to the City 























An updated 20-Year 
Financial Plan will be 
brought forward to the City 




















































































   DONE ON TARGET 
REVISED  
1. 
By January 16, 






Present to the City Council the repair and design concept for the









Per Council direction, staff is 
moving forward to develop an 
informal spec to construct a 
water feature in the lower 
portion of the fountain area 
with the remaining/upper 
sections of the water feature 
converted to landscaping. 
2. 
At February 20, 




Director and Fire 
Chief 
 
Present to the City Council for direction the pros and cons of 
Fire Department vehicle preemption of traffic signals to provide 








Presented at Study Session 
at March 20, 2018 Council 
meeting 
3. 














Completed February 1, 2017 




By April 1, 2018 
 






Convene a community-based focus group on the navigation of 








Staff coordinated a focus 
group meeting on March 27th 
from 3:30 p.m. to 5 p.m. at 
the Senior Center. 
5. 
By April 1, 2018 
 
ATCM  (lead), PW 
Director and 
Councilmember 
Brothers, work with 
small cell providers 
 
 







City staff met with Verizon on 
March 20th to discuss the 
master lease agreement and 
interested locations. 
6. 













Audio recording system 
complete and in use.  9-1-1 
System is currently being 
built. Workstation demo 
scheduled for April 18 and 
rebuild beginning on April 30. 
7. 





Complete procurement and installation of Electric Vehicle 








Project kick-off meeting held 
mid-January. Project delayed 
working through final contract 
details. 
8. 















Construction began January 
9 and is currently on schedule 



















   DONE ON TARGET 
REVISED  
1. 
By February 15, 
2018 
 
Assistant to the City 
Manager/HR Director 
 
Review, revise and present to the City Manager a current HR 
Director job description to ensure competitiveness with the 








City Manager reviewed and 
approved recruitment flyer. 
The City is hiring a new HR 
Director. The City Manager 
extended a job offer to a 
candidate with a tentative 
start date on April 16th. 
 
2. 





working with the 
Department Directors 
 
Present to the City Council a completed organizational 
assessment with a recommendation to change, if needed, the 








City Manager has met and 
discussed organizational 
assessment with department 
heads. Presentation made 




By March 15, 2018 
 
Community Services 
Director, working with 
the Finance Director 
 
Research and present to the City Council the impacts of the 









The immediate needs of FY 
17/18 were addressed within 
the CS Department.  An 
analysis of the current 
impacts will be presented to 
CC during the FY 18/19 
Budget presentation. 
4. 
By March 15, 2018 
 
Police Chief, with 




Develop and present to the City Manager a plan to attract and 









HR and PD met on January 
31st to discuss PD’s 
recruitment strategy and 
shared information with City 
Manager. PD is recruiting 
recruits outside of Orange 
County (Inland Empire and 
San Diego). PD has hired six 




By June 15, 2018 
 
ATCM/HR Director, 




Develop a plan to identify specific positions within the 









City Manager presented to 
City Council a re-organization 
plan on March 20. City 

























   DONE ON TARGET 
REVISED  
1. 
By April 15, 
2018 
 




Use the website and social media platforms to communicate with the 










City Website has 405 
Improvement Page with Links 
to OCTA 405 Project Info. 
2. 
By May 1, 2018 
 












Contract signed.  Pending 
vendor creation of Portal 
3. 
By May 15, 
2018 
 
City Clerk and IT 
Manager 
 






Working with Vendor to 
determine costs of Project 
 
4. 
By June 15, 
2018 
 
Assistant to the 
City Manager 
 
Implement at least three of the recommendations from the consultant 
regarding the City’s use of social media. 
 
 
 X  Staff is having discussions 
with the Communications 









and Assistant to 





Develop and present to the City Council for action a Community 
Outreach Plan as part of the upcoming General Plan process. 
 
 




  CITY OF FOUNTAIN VALLEY 
CITY COUNCIL 
  COUNCIL ACTION REQUEST 
 
 
To: Honorable Mayor and  Agenda Date:  April 3, 2018 
 Members of the City Council 
 
SUBJECT: A Resolution of the City Council of the City of Fountain Valley Vacating the 






In December, 2016, the City of Fountain Valley acquired an easement for waterline 
purposes from Michael Holding LLC on the property located at 16142 Harbor Boulevard. 
The easement granted was for a double check detector check assembly (DCDCA) and 
the portion of waterline leading up to it. To meet fire codes, a DCDCA is a required water 
appurtenance that is part of the fire sprinkler system. Any portion of a waterline system 
and its appurtenances that are located on private property require an easement to allow 
the City to own, operate, and maintain the facility. 
 
Revisions to the site and piping design no longer necessitate the easement; therefore, 
the easement should be abandoned. Staff is recommending that the City Council adopt 





In the summer of 2016, plans were submitted by Michael Holding LLC for the expansion 
of a Cabinet Store located at 16142 Harbor Boulevard. To meet the fire codes, a fire 
sprinkler protection system was required. Because of the sensitive nature of the fire 
protection that these systems provide, it is required to have a dedicated service from the 
City’s water main to ensure adequate fire protection. Part of the fire system is a large 
backflow device called a Double Check Detector Check Assembly (DCDCA). This 
appurtenance and the portion of the waterline leading to it from the City’s water main must 
remain part of the City’s water system. As these facilities enter private property, an 
easement up to the DCDCA line is required to allow the City to own, operate, and maintain 
the facility. 
 
To comply with the easement requirement, in December, 2016, Michael Holding LLC 
granted to the City of Fountain Valley an easement covering these facilities. As a result 
of the review process, it was determined that the DCDCA could be located closer to the 
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property line rather than adjacent to the building. This move eliminated the need for the 
easement as all elements of the waterline leading up to the DCDCA are located within 
existing public street right-of-way. To properly vacate the easement, the City Council must 




There is no financial impact to vacating this resolution other than incidental ministerial costs 
associated with processing this action. 
 
ATTORNEY REVIEW:  
 
The Attorney for the City has reviewed and approved the attached resolution. 
 
ALTERNATIVES:   
 
Alternative No. 1: Adopt a resolution vacating the easement for waterline purposes on 
the property at 16412 Harbor Boulevard. This is the recommended 
alternative.  
 
Alternative No. 2: Do not adopt a resolution authorizing vacation of the easement. This 
is not recommended as the easement is no longer necessary and to 
properly vacate the easement and unencumber the property of this 




It is recommended that the City Council approve Alternative No. 1, vacating the easement 
for waterline purposes on the property at 16412 Harbor Boulevard. 
   
 
Prepared by: Fatana Temory, Administrative Assistant 
 
Approved by: Mark Lewis, Director of Public Works/City Engineer 
 
Fiscal Review by: Jason Al-Iman, Finance Director/Treasurer 
 





Attachment 1: Resolution 
Attachment 2: Easement Deed 
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RESOLUTION NO.  
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
FOUNTAIN VALLEY SUMMARILY VACATING A PUBLIC 
SERVICE EASEMENT (ASSESSOR’S PARCEL NO. 144-
531-73) 
WHEREAS, the City of Fountain Valley (“City”) acquired an easement from 
Michael Holding LLC on about December 22, 2016 related to the installation of a Double 
Check Detector Check Assembly (“DCDCA”) to be located on Assessor’s Parcel No. 
144-531-73, said easement more particularly described in Exhibit “A” attached hereto; 
and 
WHEREAS, said easement was conveyed by Easement Deed and recorded in 
the Official Records, Orange County, as document 2016000659002 on December 22, 
2016; and 
WHEREAS, as a result of the change in location of the DCDCA, said easement 
is no longer necessary; and 
WHEREAS, pursuant to California Streets and Highways Code Section 8333, 
subsections (a) and (c), the City may summarily vacate an easement which is no longer 
necessary; and 
WHEREAS, the City Council for the City of Fountain Valley desires at this time to 
summarily vacate said easement. 
NOW THEREFORE, the City Council of the City of Fountain Valley, does hereby 
RESOLVE as follows: 
Section 1.  The foregoing recitals are true and correct and are incorporated 
herein as if set forth in here at. 
Section 2.  That easement for public service located on Assessor’s Parcel No. 
144-531-73 and subject to that Easement Deed recorded as Document No. 
2016000659002 is hereby summarily vacated.   
 Section 3. Pursuant to the requirements of the California Streets and Highways 
Code, the City Clerk is hereby directed to record this Resolution in the Official Records, 
Orange County. 
 Section 4.  This Resolution shall become effective upon its adoption.  
 
PASSED, APPROVED, AND ADOPTED this 3rd day of April, 2017 by the City 
Council of the City of Fountain Valley pursuant to the following vote: 
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       _______________________________ 
Mayor, Michael Vo 
 
 
APPROVED AS TO FORM: 
 













  CITY OF FOUNTAIN VALLEY 
CITY COUNCIL 
  COUNCIL ACTION REQUEST 
 
 
To: Honorable Mayor and  Agenda Date:  April 3, 2018 
 Members of the City Council 
 
SUBJECT:   A Resolution of the City Council of the City of Fountain Valley approving of 
the Fiscal Year 2018/19 Project List for SB-1 Road Maintenance and 
Rehabilitation Account Funds in the Estimated Amount of $942,000 toward 







On April 28, 2017, the Governor signed into law Senate Bill 1 (SB-1), the Road Repair 
and Accountability Act. Administered through the Roadway Maintenance and 
Rehabilitation Account (RMRA), it will provide for an additional $52.5 billion statewide 
over the next decade. The major focus of the funding is for pavement rehabilitation to 
improve the condition of roadways throughout the State. The major revenue generating 
sources for this new funding are increases in gasoline and diesel tax, an increase in 
vehicle registration fees that varies depending upon the value of the vehicle, and a $100 
vehicle registration fee imposed on zero-emission vehicles. In addition to RMRA funding, 
SB-1 also provides for additional gas tax funds that were previously borrowed by the 
State. Over a three year period (Fiscal Year 2017/18 through 2019/20), the City expects 
to receive approximately $64,000 annually in gas tax repayment funds.  
 
To be eligible for receipt and use of the RMRA funds, agencies must adopt a resolution 
which identifies each year projects that will utilize SB-1 RMRA funding. In addition, there 
are specific and separate financial reporting requirements each year; as well as a 
continued Maintenance of Effort (MOE) General Fund spending to ensure that these new 
SB-1 revenues supplement and not supplant existing spending. 
 
The basic eligible projects include roadway rehabilitation, safety projects, complete street 
components (such as bike lanes and pedestrian facilities), and traffic control devices. For 
agencies whose pavement condition index (PCI) is less than 80 (on a scale of 0 to 100), 
the eligible projects are restricted to those listed above. For agencies whose PCI is 
greater than 80, the eligible list of projects includes not only those listed above but can 
also include additional project categories such as roadway capacity improvement 
projects. The overall PCI for Fountain Valley is 84.8. The overall PCI for residential 
pavement is 85.9 while the PCI for the arterial system is 80.7. While this strong PCI 
provides for additional transportation investment opportunities, staff recommends that the 
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funds generated by SB-1 continue to be focused on the City’s residential and arterial 
highway rehabilitation and resurfacing projects. The City has a $9 million backlog on 
paving projects. 
 
It is estimated that the City of Fountain Valley will receive approximately $1 million per 
year over the 10-yr life of SB-1, which includes RMRA funds and additional gas tax funds 
that were previously borrowed by the State 
 
Staff recommends that the City Council adopt a resolution approving the Fiscal Year 
2018/19 Project List for SB-1 RMRA funds in the estimated amount of $942,000 toward 




On April 28, 2017, the Governor signed into law Senate Bill 1 (SB-1), the Road Repair 
and Accountability Act. This act establishes the Roadway Maintenance and Rehabilitation 
Account (RMRA) and provides for an additional $52.5 billion statewide over the next 
decade to improve California’s pavement and transportation infrastructure. Funding is 
generated from an increase in gasoline and diesel fuel taxes, as well as an increase in 
vehicle registration fees and the initiation of a flat fee for electric vehicles. Below is the 




- Gasoline excise tax – 12 cent increase (30 cents total) 
- Diesel excise tax – 20 cent increase (36 cents total) 




- New “Transportation Improvement Fee” applied to vehicle registration fee based 




- New $100 zero-emission vehicle fee applied to vehicle registration fee  
 
Each year, the increased revenues statewide will provide funding for the following 
programs: 
 
 Maintenance and Rehabilitation of State Highways - $1.5 billion 
 Maintenance and Repair of State Bridges and Culverts - $400 million 
 Maintenance and Rehabilitation of Local Streets and Roads - $1.5 billion 
 Matching Funds for Self-Help Voter Initiative Transportation Tax Measures - $200 
million 
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 Bicycle and Pedestrian Projects for Active Transportation Projects (ATP) - $100 
million 
 Freeway Service Patrol to Assist Stranded Motorists on Freeways - $25 million 
 Transit Funding for Increased Service and Access - $750 million 
 Trade Corridor Enhancements for Freight Improvements in Trade Corridors - $300 
million 
 Solutions for Congested Corridor Enhancements - $250 million 
 Local Planning Grants for Transportation - $25 million 
 Transportation Related Research at State Universities - $7 million 
 Workforce Training Programs - $5 million 
 
Funding projections, which will vary due to changes in fuel consumption rates as well as 
average cost of vehicles, are only available for the next two years. For FY 2017/18, which 
is only a partial year, Fountain Valley’s estimated allocation from SB1 was approximately 
$388,000. These funds were allocated by the City Council on September 19, 2017 toward 
the rehabilitation and resurfacing of Euclid Street, from Slater Avenue to Warner Avenue. 
For FY 2018/19, the estimated allocation from SB1 is approximately $1,006,000, which 
includes RMRA funds and additional gas tax funds that were previously borrowed by the 
State.    
 
Funds can be used for projects that include road maintenance and rehabilitation, safety 
projects, complete street components (such as bike lanes and pedestrian facilities), and 
traffic control devices. For agencies whose pavement condition index (PCI) is less than 
80, the focus of the funding is to be on improving pavement condition and eligible projects 
are limited to the above listed categories. For agencies whose pavement condition index 
(PCI) is greater than 80, there are more eligible expenditure categories available that can 
include additional projects such as roadway capacity improvements. 
 
Pavement Condition Index (PCI) is a metric that is common to all agencies throughout 
the State and is used to provide a measure of the condition of the pavement of each 
roadway and cumulatively for each agency. It is based upon a scale of 0-100 with 100 
representing a brand new or recently rehabilitated street. 
 
To receive funds, agencies must meet the eligible project expenditures commensurate 
with their PCI, as well as some additional financial commitment and reporting 
requirements, including: 
 
 Transparency – The City will be required to submit a list of projects annually to the 
California Transportation Commission (CTC) via the City’s Capital Improvement 
Program (CIP). 
 
 Complete Streets – To the extent beneficial, cost effective, practicable, and where 
feasible, projects should incorporate complete street elements that improve the 
quality of bicycle and pedestrian facilities and that improve safety for all users of 
transportation facilities.  
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 Maintenance of Effort (MOE) – The City cannot use this funding to supplant 
historical funding from its General Fund and must maintain the average General 
Fund expenditures for transportation related projects from FY 2009/10 through FY 
2011/12. The MOE for Fountain Valley is $3,788,900. 
 
Potential Uses  
  
The City’s Pavement Management Program (PMP) identifies the investment necessary 
to maintain or improve the City’s PCI, which is currently 84.8 overall. While this is a 
relatively strong PCI, approximately 25% of the City’s pavement network is in a condition 
labeled as fair, poor or very poor. These conditions will only deteriorate over time. There 
is currently a backlog of approximately $9 million. 
 
Residential Pavement Network - Due to the City’s investment in its residential pavement 
network over the last eight years, the PCI for the residential network has improved to 
86.9. There are still a few quadrants that have not yet received the additional new asphalt 
cap to restore the structural integrity of those streets. Due to recent economic challenges 
in the City, the residential program has fallen behind schedule. Because of that delay, 
continued deterioration of the remaining residential roadways has led to increased repair 
costs and, thus, higher overall costs to complete these efforts. The additional funds made 
possible by SB-1 are proposed to be utilized in the residential roadway program for the 
next three fiscal years after which the funds are proposed to be directed toward the arterial 
pavement network which is also experiencing pavement decline. After these quadrants 
are completed, this will likely lead to a slight increase in the overall PCI of the residential 
network; however, continued investment in those areas that were completed nearly a 
decade ago will be required in order to preserve the investment made. 
 
Arterial Pavement Network – The City has traditionally made a strong investment in its 
arterial highway pavement network. It is because of this investment that the City is 
continually recognized as having among the best pavement condition in the County. The 
current PCI of the arterial network is 80.7. This has been slowly declining over the past 
few years as the funding available is not keeping pace with the rising costs of arterial 
rehabilitation. Previously, the City was able to benefit from an influx of Federal funds about 
every six to seven years. This provided a boost to the arterial paving condition. Recently, 
the City was able to take advantage of a Federal grant opportunity that provided for the 
funding of Harbor Boulevard and Edinger Avenue, from Brookhurst to Euclid. Without 
additional funding, the City’s Local Fair Share funds from Measure M are not adequate to 
keep pace with the arterial pavement network needs. There are several arterial sections 
of pavement that are showing advanced signs of distress as they have reached the end 
of the useful life of their previous pavement treatment. Upon conclusion of the additional 
funding proposed to be dedicated to the residential paving program to complete that work 
and play catch up on scheduling, the additional funding that is now available through SB-
1 is proposed to be dedicated to improve the City’s arterial pavement PCI. 
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Funding projections, which will vary due to changes in fuel consumption rates as well as 
average cost of vehicles, are only available for the recent two fiscal years. For FY 
2017/18, which is only a partial year, the estimated allocation from SB1 is approximately 
$388,000, which includes approximately $324,000 in RMRA funds and $64,000 in gas 
tax repayment funds that were previously borrowed by the State. For FY 2018/19, the 
estimated allocation from SB1 is approximately $1,006,000, which includes 
approximately $942,000 in RMRA funds and $64,000 in gas tax repayment funds. 
 
The FY 2017/18 funds were allocated by the City Council on September 19, 2017 toward 
the rehabilitation and resurfacing of Euclid Street, from Slater Avenue to Warner Avenue. 
By allocating the estimated $388,000 for FY 2017/18 to the Euclid Street, from Slater 
Avenue to Warner Avenue, paving project, the City will not only be able to complete the 
project this year utilizing this funding as a portion of the overall funding picture combined 
with Measure M Local Fair Share funds, but it will also provide the ability to fund an arterial 
rehab project next year. Without this additional funding provided by SB-1, the City would 
not have had adequate Measure M Local Fair Share funds to fund a project in FY 2018/19. 
The arterial project proposed to be funded from Measure M Local Fair share funds is 
Newhope Street, from Talbert Avenue to Warner Avenue. 
 
With the approximately $1 million allocation for FY 2018/19, it is proposed that these 
funds be allocated toward the residential roadway rehabilitation and resurfacing project, 
Quadrant H2. There are still a few quadrants that have not yet received the additional 
new asphalt cap to restore the structural integrity of those streets. Due to recent economic 
challenges in the City, the residential program has fallen behind schedule. Because of 
that delay, continued deterioration of the remaining residential roadways has led to 
increased repair costs and, thus, higher overall costs to complete these efforts. 
 
The City cannot use this funding to supplant historical funding from its “General Fund” 
and must maintain the average expenditures for transportation related projects from FY 




The Attorney for the City has reviewed and approved the resolution. 
 
ALTERNATIVES:   
 
Alternative No. 1: Adopt a resolution approving the Fiscal Year 2018/19 Project List for 
SB-1 funds in the estimated amount of $1 million toward the 
residential roadway rehabilitation and resurfacing project, Quadrant 
H2.This is the recommended action. 
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Alternative No. 2: Adopt a resolution approving the Fiscal Year 2018/19 Project List for 
SB-1 funds in the estimated amount of $1 million toward a different 
paving project. This is not recommended as the residential project 
recommended is, in accordance with the City’s Pavement 
Management Plan, the section in the greatest need that provides the 
best overall benefit. 
 
Alternative No. 3: Adopt a resolution approving the Fiscal Year 2018/19 Project List for 
SB-1 funds in the estimated amount of $1 million toward a different 
project type. This is not recommended. Applying these funds to 
projects within the other eligible categories does not address the on-
going pavement rehabilitation needs going forward. It is important to 
continue the City’s long-term commitment to funding roadway 
maintenance to ensure that the City maintains its high quality 





Staff recommends that City Council approve Alternative No. 1, which is to adopt a 
resolution approving the Fiscal Year 2018/19 Project List for SB-1 funds in the estimated 





Prepared by: Mark Lewis, Director of Public Works 
Fiscal Review by: Jason Al-Imam, Finance Director/City Treasurer 






RESOLUTION TO ADOPT A LIST OF PROJECTS FUNDED BY  
SB 1: THE ROAD REPAIR AND ACCOUNTABILITY ACT 
 
WHEREAS, Senate Bill 1 (SB 1), the Road Repair and Accountability Act of 2017 
(Chapter 5, Statutes of 2017) was passed by the Legislature and Signed into law by the 
Governor in April 2017 in order to address the significant multi-modal transportation funding 
shortfalls statewide; and  
 
WHEREAS, SB 1 includes accountability and transparency provisions that will ensure 
the residents of Fountain Valley are aware of the projects proposed for funding in our 
community and which projects are in progress or have been completed each fiscal year; and 
 
WHEREAS, the City of Fountain Valley must adopt a list of all projects proposed to 
receive funding from the Road Maintenance and Rehabilitation Account (RMRA), created by SB 
1 by resolution, which must include a description and the location of each proposed project, a 
proposed schedule for the project’s completion, and the estimated useful life of the 
improvement; and 
 
WHEREAS, the City of Fountain Valley, will receive an estimated $942,000 in RMRA 
funding in Fiscal Year 2018-19 from SB 1; and 
 
WHEREAS, the City of Fountain Valley has considered public input into our community’s 
transportation priorities/the project list; and  
 
WHEREAS, the City of Fountain Valley used a Pavement Management System to 
develop the SB 1 project list to ensure revenues are being used on the most high-priority and 
cost-effective projects that also meet the community’s priorities for transportation investment; 
and  
 
WHEREAS, the funding from SB 1 will help the City of Fountain Valley maintain, 
rehabilitate and resurface residential roadways and add active transportation infrastructure 
throughout the City of Fountain Valley this year and hundreds of similar projects into the future; 
and 
 
WHEREAS, the 2016 California Statewide Local Streets and Roads Needs Assessment 
found that the City of Fountain Valley’s streets and roads are in good condition and this revenue 
will help us increase the overall quality of our road system and over the next decade will bring 
our streets and roads into an excellent condition; and  
  
WHEREAS, the average motorist pays more than $700 a year in added repair costs for 
their vehicle, just because of the poor condition of our roads however, a recent study by the 
American Road and Transportation Builders Association (ARTBA) found transportation 
improvements from SB 1 will bring annual savings of nearly $300 per household; and  
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WHEREAS, without revenue from SB 1, the City of Fountain Valley, would have 
otherwise been delaying projects throughout the community; and 
 
WHEREAS, if the Legislature and Governor failed to act, city streets and county roads 
would have continued to deteriorate, having many and varied negative impacts on our 
community; and  
 
WHEREAS, cities and counties own and operate more than 81 percent of streets and 
roads in California, and from the moment we open our front door to drive to work, bike to school, 
or walk to the bus station, people are dependent upon a safe, reliable local transportation 
network; and 
 
WHEREAS, modernizing the local street and road system provides well-paying 
construction jobs and boosts local economies; and  
 
WHEREAS, the local street and road system is also critical for farm to market needs, 
interconnectivity, multimodal needs, and commerce; and 
 
WHEREAS, police, fire, and emergency medical services all need safe reliable roads to 
react quickly to emergency calls and a few minutes of delay can be a matter of life and death; 
and  
 
WHEREAS, maintaining and preserving the local street and road system in good 
condition will reduce drive times and traffic congestion, improve bicycle safety, and make the 
pedestrian experience safer and more appealing, which leads to reduced vehicle emissions 
helping the State achieve its air quality and greenhouse gas emissions reductions goals; and  
 
WHEREAS, restoring roads before they fail also reduces construction time which results 
in less air pollution from heavy equipment and less water pollution from site run-off; and  
 
 WHEREAS, the SB 1 project list and overall investment in our local streets and roads 
infrastructure with a focus on basic maintenance and safety, investing in complete streets 
infrastructure, and using cutting-edge technology, materials and practices, will have significant 
positive co-benefits statewide. 
 
NOW, THEREFORE IT IS HEREBY RESOLVED, ORDERED AND FOUND by the City Council 
of the City of Fountain Valley, State of California, as follows: 
 
1.  The foregoing recitals are true and correct. 
 
2.  The City of Fountain Valley is adopting the following list of projects planned to be funded 
in fiscal year 2018-19 with Road Maintenance and Rehabilitation Account revenues: 
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Project Description: Residential Roadway Rehabilitation 
Location: Quadrant H2 
Estimated Useful Life: 10-15 years 
Anticipated Year of Construction: Summer of 2018 
  
PASSED AND ADOPTED by the City Council of the City of Fountain Valley, State of 





___________________________     ___________________________  
City Clerk, Rick Miller    Mayor, Michael Vo 
 
APPROVED AS TO FORM: 
 
___________________________   
Attorney for the City, Colin Burns 
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CITY COUNCIL 
  COUNCIL ACTION REQUEST 
 
 
To: Honorable Mayor and Agenda Date:  April 3, 2018 
 Members of the City Council 
 
SUBJECT: Second Read and Adoption of an Ordinance of the City Council of the City 
of Fountain Valley Amending the Definition of “Single-family dwellings” In 
Section 21.90.020(19) of the Fountain Valley Municipal Code 
 
 
EXECUTIVE SUMMARY  
 
At its meeting on March 20, 2018, the City Council introduced for first reading an 
Ordinance amending the definition of “Single-family dwellings” in Section 21.90.020(19) 
of the Fountain Valley Municipal Code. The Ordinance was approved during the first 
reading without amendment.  
 












Public notice was published in the Orange County Register a minimum of 10 days prior 
to the public hearing on March 20, 2018.  Public notice was also posted at City Hall, the 




1. Adopt the attached Ordinance of the City Council of the City of Fountain Valley 
amending the Definition of “Single-family dwellings” in Section 21.90.020(19) of 
the Fountain Valley Municipal Code. 
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Staff recommends the City Council adopt the attached Ordinance amending the definition 
of “Single-family dwellings” in Section 21.90.020(19) of the Fountain Valley Municipal 
Code. 
 
Prepared by:    Colin Burns, Attorney for the City  
 
Reviewed by:    Matt Mogensen, Planning/Building Director 
 
Fiscal Review:    Jason Al-Imam, Finance Director 
  
Approved By:    Rob Houston, City Manager 
 
 
Attachment No 1:   March 20, 2018 Staff Report  
 
Attachment No 2: Ordinance Amending the Definition of “Single-family dwellings” In 
Section 21.90.020(19) of the Fountain Valley Municipal Code 
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TO: Honorable Mayor and Members Agenda Date:  March 20, 2018 
 of the City Council   
 
SUBJECT: Introduction and First Read of an Ordinance Amending the Definition of 






Proposed for City Council Introduction and First Read is an Ordinance amending the 




The City’s development (zoning) code defines uses that are permitted in each zone. One 
use permitted in certain residential zones is “Single-family dwellings.” Section 
21.90.020(19) of the code defines “Single-family dwellings” as:  
 
    “Single-family dwellings” means a building designed for and/or occupied 
exclusively by one family. Also includes factory-built, modular housing units, 
constructed in compliance with the uniform building code (U.B.C.), and 
mobile homes/manufactured housing on permanent foundations. May 
include the rental of rooms within a dwelling also occupied by the property 




The intent of this definition is to limit single family dwellings to those designed for and 
used by one family. Therefore, the “/or” is surplusage, and creates confusion in how the 
ordinance should be applied. Therefore, staff asks the Council to amend the definition by 
deleting the “/or.” After amendment, the ordinance will read “… building designed for and 
occupied exclusively by one family. …”  
 
This amendment is declaratory of existing law and does not change the application of the 
ordinance by staff. The amendment is consistent with how the law has been interpreted 
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On February 14, 2018, the Planning Commission adopted Resolution 18-11 
recommending Council approval of this ordinance.  
 
ALTERNATIVES:   
 
Alternative No.1: Approve the Introduction-First Read of the ordinance amending the 
definition of “Single-family dwellings” and place the ordinance on the next regular agenda 
for Adoption-Second Read.  
 
Alternative No. 2:  Do not approve the proposed ordinance. This action is not 








Staff recommends Alternative No.1: Approve the Introduction-First Read of the 
ordinance amending the definition of “Single-family dwellings” and place the ordinance 









 Prepared By: Colin Burns, Attorney for the City  
 
 Approved By: Matt Mogensen, Director of Planning and Building  
 
 Fiscal Review by: Jason Al-Imam, Finance Director-City Treasurer 
 
 Approved By: Rob Houston, City Manager 
 
 




AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF 
FOUNTAIN VALLEY AMENDING THE DEFINITION OF “SINGLE-
FAMILY DWELLINGS” IN SECTION 21.90.020(19) OF THE 
FOUNTAIN VALLEY MUNICIPAL CODE 
 
WHEREAS, the City of Fountain Valley Development Code (Title 21) contains City zoning 
regulations; and 
WHEREAS, the Development Code defines certain terms and phrases in Section 
21.90.020; and 
WHEREAS, one such defined phrase is “Single-family dwellings”; and 
WHEREAS, the definition of “Single-family dwellings” currently characterizes such use as 
one involving a building designed for and/or occupied exclusively by one family; and 
WHEREAS, the intent of the definition of “Single-family dwellings” is to limit such use to 
buildings that are designed for and used exclusively by one family; and 
WHEREAS, this ordinance will delete the “/or” from the definition of “Single-family 
dwellings” to reiterate that such use requires a building designed for and occupied exclusively 
by one family; and 
WHEREAS, this ordinance is declaratory of existing law; and 
WHERAS, the City Council finds that this ordinance is not subject to review under the 
California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines sections 15060(c)(2) 
(the activity will not result in a direct or reasonably foreseeable indirect physical change in the 
environment) and 15061(b)(3) (there is no possibility the activity in question may have a 
significant effect on the environment); and 
WHEREAS, the Planning Commission held a duly noticed public hearing on February 14, 
2018 at which time it considered all evidence presented, both written and oral, and at the end of 
the hearing voted to recommend that the City Council adopt this ordinance. 
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NOW, THEREFORE, the City Council of the City of Fountain Valley does hereby ORDAIN 
as follows: 
Section 1. That the definition of “Single-family dwellings” in Section 21.90.020(19) 
Definitions “S” shall be amended to read as follows: 
“Single-family dwellings” means a building designed for and 
occupied exclusively by one family. Also includes factory-built, modular 
housing units, constructed in compliance with the uniform building code 
(U.B.C.), and mobile homes/manufactured housing on permanent 
foundations. May include the rental of rooms within a dwelling also occupied 
by the property owner or a primary tenant. 
Section 2. Severability. If any section, subsection, clause or phrase of this ordinance 
or any part thereof is for any reason held to be invalid, unconstitutional or unenforceable by the 
decision of any court of competent jurisdiction, such decision shall not affect the validity of the 
remaining portion of the ordinance. The City Council declares that it would have passed each 
section, subsection, paragraph, sentence, clause or phrase thereof, irrespective of the fact that 
any one or more section, subsection, sentence, clause or phrase would be declared invalid, 
unconstitutional or unenforceable. 
Section 3. The City Clerk shall certify to the adoption of this ordinance and cause it to 









PASSED AND ADOPTED by the City Council of the City of Fountain Valley at a regular 
meeting this ____ day of    , 2018. 
 
ATTEST:   
   
   
   
Rick Miller  
City Clerk  
 Michael Vo 
Mayor 
   
APPROVED AS TO FORM:   
 
HARPER & BURNS LLP 
  
   
 
  
   
Colin Burns 




  CITY OF FOUNTAIN VALLEY 
CITY COUNCIL 
  COUNCIL ACTION REQUEST 
 
 
To: Honorable Mayor and   Agenda Date:  April 3, 2018 
 Members of the City Council 
 
SUBJECT: 1) Waive the Bidding Requirements Pursuant to FVMC 2.36.070 Par 4 and  
Issue a Purchase Order to Coastline Equipment Company in the Amount of 
$245,966.31 for the Purchase of a John Deere 210L Tractor Loader and a 
John Deere 710L Backhoe Loader Through the Existing Cooperative 
Contract with National Joint Powers Alliance (NJPA); and 2) Authorize Staff 
to Dispose of the Existing Tractor Loader and Backhoe by Means that Best 






The Fiscal Year 2017-18 Fleet Management Capital Budget provides a total of $275,000 
for the replacement of three off-highway heavy equipment vehicles utilized by the Public 
Works – Field Services division. The existing tractor loader was purchased in 1993 and 
the two existing backhoes were purchased in 2001 and 2002. Since then, inflation has 
increased the cost of these vehicles, and the amount budgeted for Fiscal Year 2017-18 
is no longer sufficient to purchase all three vehicles.  Staff is recommending to utilize the 
total funds of all three vehicles to replace two of the vehicles this fiscal year and re-budget 
the third vehicle for next fiscal year.  
 
Based on the age and condition of the vehicles, staff is recommending that Unit No. 8515, 
a John Deere Diesel Tractor Skip LDR 4X4 210C assigned to Concrete Maintenance, 
and Unit No. 8930, a John Deere 410B Backhoe assigned to Wastewater Management, 
be replaced this fiscal year utilizing the available funding. Unit No. 8907, a John Deere 
Diesel 410G Backhoe assigned to Water Management, will be re-budgeted to be replaced 
next fiscal year. These vehicles are utilized by all of the Field Services divisions and are 
critical for the successful execution of repair, maintenance and emergency activities.    
 
Staff is requesting that the City Council: 1) waive the bidding requirements pursuant to 
FVMC 2.36.070 Par 4 and issue a purchase order to Coastline Equipment Company in 
the amount of $245,966.31 for the purchase of a John Deere 210L Tractor Loader and a 
John Deere 710L Backhoe Loader through the existing cooperative contract with National 
Joint Powers Alliance (NJPA); and 2) authorize staff to dispose of the existing tractor 
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The Fiscal Year 2017-18 Fleet Management Capital Budget provides a total of $275,000 
for the replacement of three off-highway heavy equipment vehicles utilized by the Public 
Works – Field Services division:  
 
 Unit No. 8515, a John Deere Diesel Tractor Skip LDR 4X4 210C assigned to 
Concrete Maintenance; 
 Unit No. 8907, a John Deere Diesel 410G Backhoe assigned to Water 
Management; and 
 Unit No. 8930, a John Deere 410B Backhoe assigned to Wastewater 
Management.  
 
All of these vehicles were purchased between 1993 and 2002. Since then, inflation has 
significantly increased the cost of these vehicles, making the $275,000 budgeted for 
Fiscal Year 2017-18 insufficient to replace all three vehicles. Therefore, based on the age 
and condition of the vehicles, staff is recommending that Unit Nos. 8515 and 8930 be 
replaced this fiscal year utilizing the available funding for all three vehicles. Public Works 
has worked with Finance on the proposal to re-budget Unit No. 8907 for Fiscal Year 2018-
19 and adjust the base cost of these vehicles to reflect current pricing. 
 
Unit No. 8515, a John Deere Diesel Tractor Skip LDR 4X4 210C, was purchased in 1993 
and has exceeded its 20-year replacement life cycle by 5 years. Although this vehicle is 
assigned to Concrete Maintenance, it is utilized by all of the Field Services divisions as it 
is a multi-use vehicle that is able to maneuver in more restrictive areas due to its size. Its 
primary uses are concrete and asphalt removal, backfilling, grading, scooping and loading 
of materials, and asphalt patchwork. Unit No. 8515 is also used for emergency services, 
such as the pickup and removal of debris during storm events. The cost to replace this 
vehicle with a new John Deere 210L Tractor Loader purchased from Coastline Equipment 
Company utilizing the existing cooperative contract through the National Joint Powers 
Alliance (NJPA) is $96,044.53. 
 
Unit No. 8930, a John Deere 410B Backhoe, was purchased in 2002 and has exceeded 
its 15-year replacement life cycle. It is currently experiencing hydraulic issues that affect 
its reliability and require more repairs and downtime. This backhoe is used primarily by 
the Sewers/Storm Drain and Water divisions for the excavation and repair/upgrade of 
sewer, storm drain and water pipelines. It is also used by the Streets division to breakout 
asphalt and concrete. The cost to replace this vehicle with a new John Deere 710L 
Backhoe Loader purchased from Coastline Equipment Company utilizing the existing 
cooperative contract through the National Joint Powers Alliance (NJPA) is $149,921.78. 
 
Both of these vehicles have been evaluated on an annual basis and deferred previously 
because it was determined they were in satisfactory condition for the required work. 
During their most recent evaluation, it was determined that they were no longer in 
satisfactory condition for the work required of them and that they should be replaced with 
more reliable vehicles. With recent increased maintenance and repair frequencies, staff 
believes this is the appropriate time to replace this equipment.   
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The tractor loader and backhoe to be replaced are both manufactured by John Deere. 
Replacing these vehicles with new John Deere vehicles will provide consistency within 
the fleet and allow the City to utilize the existing add-on equipment that is used in 
construction and maintenance activities rather than having to purchase all new add-on 
equipment that would be compatible with a different manufacturer’s vehicles.  
 
Staff has identified an existing cooperative contract through the National Joint Powers 
Alliance (NJPA) that the City can utilize to purchase the vehicles at a competitive price in 
compliance with the City’s purchasing policy. 
 
Section 2.36.070 Par 4 of the Fountain Valley Municipal Code authorizes the procurement 
of goods and services without formal bidding under the following circumstance: “When 




The Fiscal Year 2017-18 Fleet Management Capital Budget provides a total of $275,000 
for the replacement of three off-highway heavy equipment vehicles utilized by the Public 
Works – Field Services division. Since inflation has significantly increased the cost of 
these vehicles, this amount is insufficient to replace all three vehicles. Therefore, based 
on the age and condition of the vehicles, staff is recommending that Unit Nos. 8515 and 
8930 be replaced this fiscal year utilizing the available funding.  
 
Fiscal Year 2017-18 Budget for Off-Highway Vehicles   $275,000.00 
 
Cost to Replace Unit Nos. 8515 and 8930 
John Deere 210L Tractor Loader         $96,044.53* 
John Deere 710L Backhoe Loader      $149,921.78* 
         Total Cost $245,966.31 
 
* This cost reflects the final cost after the trade in of the existing vehicle, including taxes 
and delivery. Coastline equipment is providing the City with $5,000 for the existing tractor 
loader and $14,000 for the existing backhoe.  The City can realize a higher dollar return 
for trade-ins than an auction can bring for this specialized type of equipment. 
 
Public Works has worked with Finance on the proposal to re-budget Unit No. 8907 for 




This action will be issued on a City approved purchase order form that provides standard 
terms and conditions which have been approved by the Attorney for the City.  
 
ALTERNATIVES:   
 
Alternative No. 1: 1) Waive the bidding requirements pursuant to FVMC 2.36.070 Par 
4 and issue a purchase order to Coastline Equipment Company in the amount of 
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$245,966.31 for the purchase of a John Deere 210L Tractor Loader and a John Deere 
710L Backhoe Loader through the existing cooperative contract with National Joint 
Powers Alliance (NJPA); and 2) authorize staff to dispose of the existing tractor loader 
and backhoe by means that best meet the City’s needs. This is the recommended action. 
 
Alternative No. 2: Do not approve the proposal to purchase the tractor loader and 
backhoe through the cooperative contract and direct staff to obtain multiple quotes for the 
vehicles. This is not recommended as the cost under the cooperative contract is 
competitive and provides the best value to the City. All NJPA contracts have been 
competitively solicited nationally. 
 
Alternative No. 3: Do not authorize the purchase of the tractor loader and backhoe. 
This is not recommended as both the existing tractor loader and backhoe need to be 
replaced with vehicles that can be relied upon for the successful execution of repair, 




Staff recommends that City Council approve Alternative No. 1, which is to 1) waive the 
bidding requirements pursuant to FVMC 2.36.070 Par 4 and issue a purchase order to 
Coastline Equipment Company in the amount of $245,966.31 for the purchase of a John 
Deere 210L Tractor Loader and a John Deere 710L Backhoe Loader through the existing 
cooperative contract with National Joint Powers Alliance (NJPA); and 2) authorize staff to 




Prepared by:  Christine Smith, Management Analyst 
Reviewed by: Mark Sprague, Field Services Manager 
Approved by:  Mark Lewis, Director of Public Works 
Fiscal Review by: Jason Al-Imam, Finance Director/City Treasurer 
Approved by: Rob Houston, City Manager 
 
 
Attachment 1:    Tractor Loader Quote  
Attachment 2: Backhoe Quote  




Prepared For: CITY OF FOUNTAIN VALLEY
17300 MT HERMANN ST






Long Beach, CA 90805 
Phone: 5622727400
Email: KEN.HAMMOND@COASTLINEEQUIPMENT.COM
Date March 05, 2018
Offer Expires: 3/31/2018
All amounts are displayed in USD
210L TRACTOR LOADER
Code Description Qty List Price
7001T8 210L TRACTOR LOADER $100,907.00
Options
Required Items:
170C JDLink Ultimate Cellular -  5 Years
Includes JDLink hardware: integrated cab wiring harness, antenna, 4G 
LTE modular telematics gateway (MTG), Wi-Fi data transfer, Blue 
Tooth capability and JDLink Ultimate activation.
JDLink utilizes cellular and satellite technology infrastructure that is 
outside the control of John Deere. Changes to that infrastructure may 
require customers to purchase compatible JDLink hardware to restore 
functionality.
Includes 5 year subscription. Annual subscription renewal required after 
5 years for continued functionality. JDLink customer account must be 
created to access JDLink Ultimate data. Go to www.StellarSupport.com 
to renew or update JDLink subscriptions.
Use of this service, and all rights and obligations of John Deere and the 
Customer (as identified in the applicable agreement), are governed by 
the terms and conditions outlined in the applicable Services and 
Software agreements available at www.JohnDeere.com/Agreements. If 
these terms and conditions are not agreeable do not proceed and do 
not use the service.
1 In Base Price
3085 MFWD Axle with Standard Differential
with Galaxy 12 - 16.5 In. 12 PR Heavy Sidewall Traction Front Tires 
1 In Base Price
95
and 16.9- 24 142A8 LI, 8 ply equivalent, (R4) Rear Tires
84 in. (2.13 m) overall width.
5330 3 Function, 1 Lever Loader Control
Not available with code 4100.
* Includes three function loader valve and lines with single control lever 
with electro-hydraulic auxiliary control.
1 $4,108.00
7640 1.25 Cu. Yd. (.95 Cu. M.) Multipurpose Pin-On Bucket with Bolt-on-
Cutting Edges and Skid Plates
86 in. (2.18 m) bucket width.
Pre-drilled for seven teeth. Order teeth from parts.
Includes two built-in lift loops
Requires Code 5320 or 5330, Aux. Loader Hydraulics.
Recommended to use code 8086, 8097, and 8100
1 $7,534.00
4200 Dual Tilt Cylinders
* Includes five-function 3-point hitch valve with five levers (lift, pitch, 
right tilt cylinder, left tilt cylinder and one auxiliary function).
* Includes (1) lift, (2) tilt, and (1) pitch cylinders.
1 $1,642.00
2085 Cab w/ Air Conditioning
Isolation mounted Modular design ROPS/FOPS Level 1 (meets ISO 









26,000 BTU air conditioning
CFC free R134a refrigerant
40,000 BTU heater/defroster/pressurizer (3-speed)
2 front driving/working halogen lights (35,200 Candlepower Each)
2 rear working halogen lights (35,200 Candlepower Each)
Four turn signal/flashing/rear stop/tail lights Two rear reflectors
Front 2-speed wiper
Radio Speakers - radio ready
1 $16,183.00
2214 Enhanced Fabric Seat, Mechanical Supension for Cab with Tilt Steering
Adjustable Tilt Steering Column.
Enhanced right Arm rest and seat.
70 degree seat rotation (20 to left, 50 right).
1 $610.00
7005 Single Battery
925 CCA and 190 min. reserve capacity.
1 In Base Price
Optional Items:
8125 BB88 Box Blade - 88 inch (2.34m) Wide




Not for use with less loader code 5340.
Included with Loader Coupler for 3 Function Hydraulics.
1 $1,625.00
8100 Wheel Weights
Total of 1,000 lbs. (454 kg.)
Recommended for all configurations - Highly recommended for use with code 
7645
1 $1,990.00
8097 1,500 Lb. Hitch Weights




Not for use with 700 lb. counterweight code 8086.
Not for use with PTO code 8105.
CB11484176 Cab Slow Moving Vehicle (SMV) Sign kit




Equipment Totals (includes "Other Charges") Qty Each Extended
210L TRACTOR LOADER 1 $143,673.76 $143,673.76
Total Equipment Group Price: $143,673.76 
Additional Charges
40% NJPA Discount +/- ($57,625.00)
Labor for Dealer Installed Items +/- $550.00
Labor for Customer Supplied Lightbar +/- $110.00
Freight/Setup & Delivery +/- $3,900.00
48M/2000H Powertrain & Hydraulic Warranty +/- $1,900.00
AL80126/AL80127 RH/LH Exterior Mirrors +/- $375.25
Digital Manuals +/- $0.00
Sales Tax (8.75%)Sales Tax (8.75%) +/- $8,160.52
210C TC210CE704779 Trade-In +/- ($5,000.00)
Total Additional Charges: ($47,629.23)
Total Delivered Price: 1 $96,044.53




Prepared For: CITY OF FOUNTAIN VALLEY
17300 MT HERMANN ST






Long Beach, CA 90805 
Phone: 5622727400
Email: KEN.HAMMOND@COASTLINEEQUIPMENT.COM
Date March 05, 2018
Offer Expires: 3/31/18
All amounts are displayed in USD
710L BACKHOE LOADER
Code Description Qty List Price
0AC0T 710L BACKHOE LOADER $196,157.00
Options
Required Items:
170C JDLink Ultimate Cellular -  5 Years
Includes JDLink hardware: integrated cab wiring harness, antenna, 4G 
LTE modular telematics gateway (MTG), Wi-Fi data transfer, Blue 
Tooth capability and JDLink Ultimate activation.
JDLink utilizes cellular and satellite technology infrastructure that is 
outside the control of John Deere. Changes to that infrastructure may 
require customers to purchase compatible JDLink hardware to restore 
functionality.
Includes 5 year subscription. Annual subscription renewal required after 
5 years for continued functionality. JDLink customer account must be 
created to access JDLink Ultimate data. Go to www.StellarSupport.com 
to renew or update JDLink subscriptions.
Use of this service, and all rights and obligations of John Deere and the 
Customer (as identified in the applicable agreement), are governed by 
the terms and conditions outlined in the applicable Services and 
Software agreements available at www.JohnDeere.com/Agreements. If 
these terms and conditions are not agreeable do not proceed and do 
not use the service.
1 In Base Price
2401 English Decals with English Operator and Safety Manuals
English decals installed and English operator's manual.
Requires engine code 1065.
1 In Base Price
98
3065 Mechanical Front Wheel Drive (MFWD) with Limited Slip Differential
4F/3R Powershift Transmission.
Includes torque converter with electrically actuated twist grip TCL in 1st 
through 4th gears.
1 In Base Price
4478 Galaxy 20.5-25 18PR Rear; 15-19.5 16PR  Front Tires
Requires Front Axle Code 3065 or 3095.
1 No Charge
2035 Cab
Isolation mounted Modular design ROPS/FOPS Level 2 (meets ISO 




Molded floor mats. 
Less Radio.
Air Conditioning 26,000 BTU.
CFC free R134a refrigerant. 
Heater/defrosters/pressurizer, 40,000 BTU, 3 speed.
Mechanical Suspension Deluxe, Cloth, Swivel Seat with Lumbar 
Adjustment and Arm Rests, Fully Adjustable. 
3 in Seat Belt.
Tilt Steering Wheel.
Interior Rearview Mirror
Front 2-speed wiper with windshield washer and rear 1-speed wiper.
(2) front driving/working halogen lights - 32,500 Candlepower Each
(2) rear working halogen lights - 32,500 Candlepower Each
(6) additional work roof lights adds 2 front, 2 rear and 1 on each side of 
roof 
(4) turn signal/flashing/rear stop/tail lights - 2 front and rear 
(2) rear reflector
See Order As Desired codes for additional Cab options not included in 
standard Cab (i.e. Air Suspension Seat, Radio, Sun Visor).
1 $13,560.00
8685 Dual Maintenance Free Batteries With Disconnect and Jump Post




Includes extended stabilizer legs.
Requires code 8490 counterweight.
1 $10,435.00
6220 Auxiliary Hydraulic with One Way Flow (Hammer)
Includes plumbing to end of dipperstick.
Requires code 6020.
1 $5,256.00
5225 Mechanical Controls, Two Lever, ISO (DEERE) 1 ($1,764.00)
5600 Less Backhoe Bucket with Bucket Pins 1 In Base Price
7080 Three-Function Loader Hydraulics, Single Lever
Single lever loader control with electric clutch disconnect, momentary 
MFWD, transmission quick-shift, and electro-hydraulic auxiliary control.
For multi-purpose bucket and front attachments.
Includes valve with circuit relief and 5 In. (12.7 mm) hoses and steel 
lines to loader cross tube.
Includes Ride Control.
1 $3,181.00
7685 Wide Multipurpose Bucket
1.3 Cu. Yd. (1.0 Cu. M.), 96 in. (2.44 M).
Requires Code 7080, Three Function Hydraulics.
Does not include bolt-on cutting edges or skid plates.
Pre-Punched for (8) tooth shanks OR T126774 Reversible Bolt-On 
Cutting Edge.
Two built-in lift loops.
1 $7,083.00
8490 1 $1,675.0099
1500 lbs. (680 kg.) Counterweight
Recommended for extended backhoe or a backhoe with pin-on 
standard loader bucket.
1065 John Deere PowerTech Plus 4.5L (276 Cu. In.) Engine Meets Final Tier 
4 and Stage IV Emissions
With Net Peak Power of 148 Hp.
For use only in areas where EPA Final Tier 4/EU Stage IV is required.
SeriesTurbocharged.
Wet Sleeve Cylinder Liners.
4 Valves / Cylinder.
Electronically Controlled HPCR Fuel Delivery System, B20 Biodiesel 
Compatible. 
Cooled Exhaust Gas Recirculation.
Serpentine Belt with Automatic Belt Tensioner.
Enclosed Safety Fan Guard.
Vertical Spin-On Engine Oil Filter.
Spin-On Fuel Filter with Water Separator.
Dual Safety Element Dry-Type Air Cleaner with Evacuator Valve.
Underhood Exhuast Filter and Catalysts (DOC, DPF, and SCR).
Automatic Exhuast Filter Regeneration.
Diesel Exhaust Fluid (DEF) Injection System.
Glow Plugs.
Electronically controlled, variable-speed cooling fan.
1 $9,112.00
Optional Items:
9920 Exterior Rear View Mirrors (2) 1 $334.00
9116 LED Light Package
Includes factory installed 2 LED spot lights and 8 LED flood lights in lieu of 
the standard halogen light package.
1 $1,025.00







AT437354 BKH Pin-On Bucket 18 In. (457 mm) Severe-Duty 7.5 Cu. Ft. 1 $3,541.00
AT446496 License Plate Bracket
Light not included.
1 $56.00
AT186288 Slow Moving Vehicle Emblem 1 $111.00
Configuration Total: $250,492.00
Summary
Equipment Totals (includes "Other Charges") Qty Each Extended
710L BACKHOE LOADER 1 $250,492.00 $250,492.00
Total Equipment Group Price: $250,492.00 
Additional Charges
44% NJPA Discount +/- ($110,468.00)
Labor for Dealer Installed Items +/- $770.00
Freight, Setup & Delivery: +/- $7,100.00
48M/2000H Powertrain & Hydraulic Warranty +/- $2,572.00
Labor to Install Customer Supplied Lightbar +/- $220.00100
Digital Manuals +/- $0.00
Sales Tax (8.75%) +/- $13,235.78
410G T0410GX904481 Trade-In +/- ($14,000.00)
Total Additional Charges: ($100,570.22)
Total Delivered Price: 1 $149,921.78
Price and availability subject to change without notice. Taxes, extended warranty and freight charges are extra. Some additional 
charges may apply.
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  COUNCIL ACTION REQUEST 
 
 
To: Honorable Mayor and  Agenda Date:  April 3, 2018 
 Members of the City Council 
 
SUBJECT: 1) Waive the Bidding Requirements Pursuant to FVMC 2.36.070 Par 4 and 
Issue a Purchase Order to National Auto Fleet Group in the Amount of 
$43,445.04 for the Purchase of Two (2) 2018 Ford Escape Vehicles 
Through the Existing Cooperative Contract with National Joint Powers 
Alliance (NJPA); and 2) Authorize Staff to Dispose of the Existing Vehicles 






The 2017-18 Fleet Management Capital Budget provides funding for the replacement of 
Unit No. 8311, a Ford Escape Hybrid used by Public Works - Engineering, and Unit No. 
146, a Ford Crown Victoria used by the Police Department’s Retired Senior Volunteer 
Program (RSVP).   
 
Fleet Management staff met with Public Works - Engineering and Police Department 
Management staff to discuss their vehicle needs, and collectively they selected the 2018 
Ford Escape as the replacement for both vehicles.  
 
Staff is requesting that the City Council 1) waive the bidding requirements pursuant to 
FVMC 2.36.070 Par 4 and issue a purchase order to National Auto Fleet Group in the 
amount of $43,445.04 for the purchase of two (2) 2018 Ford Escape vehicles through the 
existing cooperative contract with National Joint Powers Alliance (NJPA); and 2) authorize 




The Fiscal Year 2017-18 Fleet Management Capital Budget provides $33,000 for the 
replacement of Unit No. 8311, a Ford Escape Hybrid used by Public Works - Engineering, 
and $26,000 for the replacement of Unit No. 146, a Ford Crown Victoria used by the 
Police Department’s Retired Senior Volunteer Program (RSVP).  
 
Unit No. 8311 has been in use for 10 years and is no longer usable due to mechanical 
issues that cannot be corrected. Engineering utilizes this vehicle on a regular basis to go 
out in the field to inspect equipment, manage projects, and assess conditions reported by 
residents.  Due to its current mechanical condition, the City is trading this vehicle into the 
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dealer for a credit of $3,000 toward the purchase of a new Ford Escape.  Sufficient interior 
cargo storage space is required for the transportation of engineering equipment and 
supplies.   
 
Unit No. 146 was purchased in 2002 and has exceeded its 15-year life cycle. It currently 
has over 94,000 miles and meets the City’s replacement criteria for age, mileage and 
condition. This vehicle is utilized by the Police Department’s RSVP members when they 
conduct residential vacation checks, visit local businesses to verify that the City’s 
business licensing requirements are being met and that emergency contact information 
is current, and patrol residential tracts to identify code enforcement violations. 
 
Fleet Management staff has met with Public Works - Engineering and Police Department 
Management staff to discuss their vehicle needs, and collectively they have selected the 
2018 Ford Escape as the replacement for both vehicles to provide consistency with the 
other Escapes already in use in the departments. The Ford Escape Hybrid is no longer 
available as Ford stopped producing the hybrid model. Fleet Management also identified 
an existing cooperative agreement through the National Joint Powers Alliance (NJPA) 
that the City can utilize to purchase the vehicles at a competitive price in compliance with 
the City’s purchasing policy. 
 
Section 2.36.070 Par 4 of the Fountain Valley Municipal Code authorizes the procurement 
of goods and services without formal bidding under the following circumstance: “When 





The table below summarizes the cost of the replacement vehicles, including tax, tire fees 
and delivery. 
 
Summary of Replacement Vehicles Scheduled for 2017-18 
 
Department Scheduled Replacement    New Vehicle               Cost   Budget  
Public Works 08 Ford Escape Hybrid      Ford Escape Standard    23,222.52   33,000.00 
Police  02 Ford Crown Victoria      Ford Escape Standard    23,222.52   26,000.00  
                                     Trade in of 08 Ford Escape Hybrid      - 3,000.00 
            





This action will be issued on a City approved purchase order form that provides standard 
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Alternative No. 1: 1) Waive the bidding requirements pursuant to FVMC 2.36.070 Par 4 
and issue a purchase order to National Auto Fleet Group in the amount of $43,445.04 for 
the purchase of two (2) 2018 Ford Escape vehicles through the existing cooperative 
contract with National Joint Powers Alliance (NJPA); and 2) authorize staff to dispose of 
the existing vehicles by means that best meet the City’s needs. This is the recommended 
action. 
 
Alternative No. 2: Do not approve the proposal to purchase two (2) 2018 Ford Escape 
vehicles through the cooperative contract, and direct staff to obtain multiple quotes for the 
vehicles. This is not recommended due to the competitive price available through the 
existing cooperative contract with National Joint Powers Alliance (NJPA).  All NJPA 
contracts have been competitively solicited nationally. 
 
Alternative No. 3: Do not authorize the purchase of two (2) 2018 Ford Escape vehicles. 
This is not recommended as both of the existing vehicles need to be replaced with reliable 




Staff recommends that the City Council approve Alternative No. 1, which is to 1) waive 
the bidding requirements pursuant to FVMC 2.36.070 Par 4 and issue a purchase order 
to National Auto Fleet Group in the amount of $43,445.04 for the purchase of two (2) 2018 
Ford Escape vehicles through the existing cooperative contract with National Joint 
Powers Alliance (NJPA); and 2) authorize staff to dispose of the existing vehicles by 
means that best meet the City’s needs. 
 
 
Prepared by:  Christine Smith, Management Analyst 
Reviewed by: Mark Sprague, Field Services Manager 
Approved by:  Mark Lewis, Director of Public Works 
Fiscal Review by: Jason Al-Imam, Finance Director/City Treasurer 
Approved by: Rob Houston, City Manager 
 













City of Fountain Valley 
10200 Slater Ave 
Fountain Valley, Ca 92708 
Delivery Via Email 
 
Dear Mr. Truman 
 
In response to your inquiry, we are pleased to submit the following for your consideration: 
 
National Auto Fleet Group will sell, service and deliver at Fountain Valley, new/unused 2018 
Ford Escape S FWD responding to your requirement with the attached specifications for              
$ 21,346.00 plus State Sales Tax, and $8.75 tire tax (non-taxable). These vehicles are available 
under the NJPA master vehicle contract# 120716-NAF.  
 
Selling Price  21,346.00 
Sales Tax 8.75%   1,867.77 
Tire Tax           8.75 
Total   23,222.52 
                                     
                                    23,222.52 X 2 UNITS = 46,445.04 
Less trade in of 2008 Ford Escape 8KA70965   -3,000.00 
 
TOTAL PRICE FOR BOTH UNITS IS      43,445.04 = 21,722.52 EACH UNIT OTD 
 
Terms are net 30 days. 
Delivery 60-90 days ARO 
 













CITY OF FOUNTAIN VALLEY 
 
 




To:           The Honorable Mayor and                Agenda Date: April 3, 2018 
  Members of the City Council 
   
 
Subject: REQUEST THE CITY COUNCIL APPROVAL FOR THE 
APPROPRIATION OF GRANT FUNDS FROM THE 2017 EMERGENCY 




The federal Department of Homeland Security (DHS) has allocated $774,162 to the 
Orange County Operational Area for the Fiscal Year 2017 Emergency Management 
Performance Grant (EMPG) program. The City of Fountain Valley is part of the 
Orange County Operational Area. The amount that each city is eligible to receive is 
determined by the population of the city and the number of cities that participate in the 
grant program. The City of Fountain Valley is estimated to be eligible to receive 
$8,195.00 if all performance measures are met.  
 
One of the requirements of the grant is to have the Designated Signature Authority 
Resolution and Agreement to Transfer Funds for the 2017 Emergency Management 
Performance Grant Program signed by the City Council.  
 
Staff requests the City Council approve the appropriation of grant funds from the 2017 




The purpose of the Fiscal Year 2017 Emergency Management Performance Grant 
(FY17 EMPG) is to support comprehensive emergency management at the state, 
tribal, and local levels and to encourage the improvement of mitigation, preparedness, 
response, and recovery capabilities for all hazards. Funds provided under the EMPG 
may, and should, be used to support activities that contribute to the grant recipient’s 
capability to prevent, prepare for, mitigate against, respond to, and recover from 
emergencies and disasters, whether natural or man-made. 
 
The federal Department of Homeland Security (DHS) has allocated $774,162.00 to the 
Orange County Operational Area. The City of Fountain Valley is part of the Orange 
County Operational Area. The amount that each city is eligible to receive is 
determined by the population of the city and the number of cities that participate in the 
grant program. The City of Fountain Valley is estimated to be eligible to receive up to 
$8,195.00 if all performance measures are met.  
On August 25, 2017, the City of Fountain Valley submitted a provisional application 
to the Orange County Operational Area to participate in the FY17Emergency 
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Management Performance Grant Program.  Fountain Valley has met all the 
obligations of the grant program and is eligible for funds providing that the 
Agreement to Transfer Funds for 2017 Emergency Management Performance Grant 
Program is signed by the City Council. 
It is recommended the City Council approve the appropriation of grant funds from the 
2017 Emergency Management Performance Grant Program; and direct staff to amend 





Alternative No. 1:  Approve the appropriation of grant funds from the 2017 Emergency 
Management Performance Grant Program. 
 
 
Alternative No. 2: Do not approve the appropriation of grant funds from the 2017 





The 2017 EMPG grant allocation for the City of Fountain Valley is estimated to be 
$8,195.00, dependent on how many jurisdictions apply.  The City must provide a 50% 
match for these funds, which is accomplished through personnel costs expended on 
the Disaster Preparedness program.  Funds from EMPG are utilized to offset the 




ATTORNEY REVIEW:   
 
No legal review is required.  The transfer agreements are a standard county format 
and cannot be altered.  
 
 
PUBLIC NOTIFICATION/CONTACT:   
 






It is recommended that the City Council approve Alternative No. 1, thereby approving 
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 Prepared by: Michelle Rudaitis, Fire Marshal 
 
 Concurred by: Tony Coppolino, Fire Chief 
 
 Fiscal Review by: Jason Al-Imam, Finance Director 
 






Attachment 1:  Agreement to Transfer Funds 
 






Governing Body Resolution 
 
 
BE IT RESOLVED BY THE  
 (Governing Body) 
 
OF THE            THAT 
       (Name of Applicant) 
 
 
    , OR 
      (Name or Title of Authorized Agent) 
 
    , OR 
      (Name or Title of Authorized Agent) 
 
     
      (Name or Title of Authorized Agent) 
 
 
is hereby authorized to execute for and on behalf of the named applicant, a public entity 
established under the laws of the State of California, any actions necessary for the purpose of 
obtaining federal financial assistance provided by the federal Department of Homeland Security 
and subgranted through the State of California. 
 
 





I,  , duly appointed and 
       (Name) 
 
 of the    
   (Title)         (Governing Body)  
 
do hereby certify that the above is a true and correct copy of a resolution passed and approved by  
 
the   of the   on the 
   (Governing body)       (Name of Applicant) 
 
 day of     , 20__________ 
 
 
   
(Official Position) 
 
    
(Signature) 
 
   
(Date) 
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Instruction Sheet for the Governing Body Resolution & Addendum 
to GBR 
 
Purpose The purpose of the Governing Body Resolution (GBR) is to appoint 
individuals to act on behalf of the governing body and the OA. 
 
Note:  Self Certifications are not accepted as a valid Governing Body 
Resolution.  You cannot self certify that you are an authorized agent.  




The Governing Body Resolution allows for the appointment of individuals 
or positions.  For each person or position appointed by the governing 
body, you must submit the following information, with the resolution, 
to Cal OES on the applicant's letterhead: 
 
 Name  Title  
 Jurisdiction  E-Mail Address 
 Street Address (City 
& Zip Code) 





• If the Governing Body Resolution identified Authorized Agents by 
position and/or title, changes can be made by submitting new 
Authorized Agent information to Cal OES, as indicated above. 
• If the Governing Body Resolution identified Authorized Agents by 
name, a new Resolution is needed when any changes are made.  The 




  CITY OF FOUNTAIN VALLEY 
CITY COUNCIL 
  COUNCIL ACTION REQUEST 
 
 
To: Honorable Mayor and  Agenda Date:  April 3, 2018 
 Members of the City Council 
 
SUBJECT: Acceptance of Proposal and Award of a Contract to Psomas in an amount 
not to exceed $643,452 for Project Management, Design Review, and Field 






On April 5, 2016, City Council approved Cooperative Agreement No. C-5-3613 between 
the Orange County Transportation Authority (OCTA) and the City of Fountain Valley for 
the I-405 Improvement Project. Per the terms of the Cooperative Agreement, the City has 
a responsibility to review and provide comment on all plans and other submittals related 
to the I-405 Improvement Project in a timely manner to facilitate the OCTA’s delivery of 
the project. To ensure that the City can fulfill its responsibility, the City issued a Request 
For Proposals (RFP) on February 14, 2018. In response to the RFP, the City received 
two proposals. Both proposals were reviewed and ranked. The higher ranked firm, 
Psomas, provided a comprehensive approach to managing and handling all tasks with a 
strong team that has experience on similar type design-build delivery projects. 
 
As the I-405 project is expected to continue until early 2023, the proposed contract with 
Psomas will continue until December 2022; however, the structure of the contract will be 
such that the scope of services and corresponding fee will be tied to an action plan that 
will be reviewed annually with amendments to the original contract presented to City 
Council for review and approval. The first action plan encompasses the time period from 
April 4, 2018 (while reaching back a few weeks to capture reviews that are past due) 
through December 31, 2018. The proposed fee will be billed strictly on a Time and 
Material basis as needed in an amount not to exceed $643,452. The expenses incurred 
by the City for AGA’s services related to the I-405 Improvement Project are 100% 
reimbursable per the terms of the Cooperative Agreement, which provides $975,000 in 
funding to the City. 
 
Staff is recommending that the City Council accept the proposal and award a contract to 
Psomas for project management, design review, and field observation of improvements 





City Council Request 
Psomas Contract for I-405 Improvement Project – GF 915 





On April 5, 2016, City Council approved Cooperative Agreement No. C-5-3613 between 
the Orange County Transportation Authority (OCTA) and the City of Fountain Valley for 
the I-405 Improvement Project. The Cooperative Agreement allows for the I-405 project 
improvements to move forward, memorializes the responsibilities of both the City and 
OCTA throughout the course of the project and upon completion, and provides the 
financial mechanism for the City to receive $975,000 in reimbursement funds for staff time 
and consultant assistance throughout the project. Due to the magnitude of work required 
for this project, which is reflected in the value of the proposed contract, amendment of the 
MOU with OCTA will be necessary to provide additional funding to cover costs related to 
the City’s involvement in the I-405 project. 
 
Per the terms of the Cooperative Agreement, the City has a responsibility to review, 
provide comments, and in some cases approve plans and other submittals related to the 
I-405 Improvement Project in a timely manner to facilitate the OCTA’s delivery of the 
project. As this project is being constructed via a design-build (DB) process, the submittal 
review process is accelerated. Public Works staff, with the assistance of Albert Grover & 
Associates (AGA) for traffic related reviews only, has tried to stay on top of the voluminous 
and expedient review process; however, due to inadequate City staffing levels and the 
volume of work internally to deliver the City’s own CIP and handle normal, operating City 
business, it was identified in early 2018 that there would be a need to retain a consulting 
team to address the I-405 review process. To secure a consulting team, a Request For 
Proposals (RFP) was issued to five reputable consulting firms who have similar 
experience with this type of work flow and the I-405 project. During this time of 
development and review of the RFP, the flow of work from the I-405 project has 
intensified. It is critical that a consulting team be retained without further delay. 
 
In response to the RFP, the City received two proposals – one from Psomas and one 
from Interwest. Upon review and ranking of the two proposals, Psomas was ranked 
higher. As the I-405 project is expected to continue until early 2023, the contract with 
Psomas is proposed to extend through the end of 2022. The scope of services and 
corresponding fee will be tied to an action plan that will be reviewed annually with 
amendments to the original contract presented to City Council for review and approval. 
The first action plan encompasses the time period from April 4, 2018 (while reaching back 
a few weeks to capture reviews that are past due) through December 31, 2018. 
 
The basic outline of the scope of services will be to serve as an extension of City staff 
and assist the City, and in some cases take a lead role, with tasks related to the I-405 
Improvement Project, including: 
 
 Overall project management including being the central clearing house for 
submittal reviews and processing 
 Attending meetings with and on behalf of the City 
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 Conducting field reviews and construction observation 
o TMP, detours, and construction related signal timing 
o all civil and utility improvements 
 Design reviews for the following major areas of: 
o Civil design including roadway, drainage, grading, and utilities 
o Traffic including Traffic Management Plan (TMP), traffic signals, signing & 
striping, traffic control, detour plans, traffic detour and construction related 
signal timing plans, implementing and fine tuning signal timing plans 
o Water Quality Management Plans (WQMPs) 
o Landscape Elements 
 
Psomas and its team will provide these services on a Time and Material basis, billing the 
City according to their hourly rates, in an amount not to exceed $643,452 for the first 
action plan. The expenses incurred by the City for Psomas’ services related to the I-405 
Improvement Project are 100% reimbursable per the terms of the Cooperative 
Agreement. 
 
FINANCIAL ANALYSIS:  
 
The proposed contract amount is not to exceed $643,452 for the first action plan. 
Expenses incurred by the City for Psomas’ services related to the I-405 Improvement 
Project are 100% reimbursable per the terms of Cooperative Agreement No. C-5-3613 
between the Orange County Transportation Authority (OCTA) and the City of Fountain 
Valley for the I-405 Improvement Project, which has an allocation of $975,000.  Due to 
the magnitude of work required for this project, which is reflected in the value of the 
proposed contract, amendment of the MOU with OCTA will be necessary to provide 




The Attorney for the City has reviewed and approved the attached Agreement for 
Consultant Services. 
 
ALTERNATIVES:   
 
Alternative No.1: Accept the proposal and award a contract to Psomas for project 
management, design review, and field observation of improvements 
related to the I-405 Improvement Project in an amount not to exceed 
$643,452. This is the recommended alternative. 
 
Alternative No. 2: Do not award a contract to Psomas project management, design 
review, and field observation of improvements related to the I-405 
Improvement Project in an amount not to exceed $643,452. This is 
not the recommended alternative as the Psomas team is highly 
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qualified and has submitted a quality proposal at a fair and 
reasonable fee. Additionally, this alternative would not allow the City 
to fulfill its responsibility to review and provide comment on all plans 
and other submittals related to the I-405 Improvement Project in a 
timely manner as set forth in Cooperative Agreement No. C-5-3613 




It is recommended that the City Council approve Alternative No. 1, which is to accept the 
proposal and award a contract to Psomas for project management, design review, and 
field observation of improvements related to the I-405 Improvement Project in an amount 




Prepared by: Mark Lewis, Director of Public Works/City Engineer 
 
Fiscal Review by: Jason Al-Imam, Finance Director/Treasurer 
 








AGREEMENT FOR CONSULTANT SERVICES
CON – –
This AGREEMENT is made and effective as of the EFFECTIVE DATE, by and
between the City of Fountain Valley, a municipal corporation ("CITY")
and                                                                                             ("CONSULTANT"). In
consideration of the mutual covenants and conditions set forth herein, the parties agree
as follows:
1. TERM
This AGREEMENT shall commence on  (“EFFECTIVE DATE”) 
and remain and continue in effect until all tasks described herein are completed
but in no event later than , unless sooner terminated or extended
pursuant to the provisions of this AGREEMENT.
2. SERVICES
CONSULTANT shall perform the tasks described and set forth in Exhibit A,
attached hereto and incorporated herein as though set forth in full. CONSULTANT
shall complete the tasks according to the schedule of performance which is also set
forth in Exhibit A.
3. NOTICE TO PROCEED
CONSULTANT shall not perform any work or be entitled to any
compensation under this AGREEMENT until a written Notice to Proceed is issued
by CITY. The Notice to Proceed shall not issue unless and until CONSULTANT
submits proof, satisfactory to CITY, of its procurement of appropriate insurance
required by this AGREEMENT. The failure of CONSULTANT to submit proof of
appropriate insurance within 10 days of the EFFECTIVE DATE is a material
breach and shall constitute cause for immediate termination of this AGREEMENT by
CITY.
4. PERFORMANCE
CONSULTANT shall at all times faithfully, competently, and to the best of
his/her/its ability, experience, and talent perform all tasks described herein.
CONSULTANT shall employ, at a minimum, generally accepted standards and
practices utilized by persons engaged in providing similar services as are required
of CONSULTANT hereunder in meeting its obligations under this AGREEMENT.  
5. CITY MANAGEMENT
shall represent CITY in
all matters pertaining to the administration of this AGREEMENT, including review and
approval of all products submitted by CONSULTANT, but not including the authority to 
enlarge the tasks to be performed or change the compensation due to CONSULTANT. 
The City Manager shall be authorized to act on CITY’S behalf and to execute all 
necessary documents that enlarge the tasks to be performed or change
I-405 Design and Construction Support Services
Psomas, a Corporation
April 3, 2018 
December 31, 2022
City's Director of Public Works or his designee 
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CONSULTANT's compensation, subject to Section 6 hereof.
6. PAYMENT
(a) CITY agrees to pay CONSULTANT in accordance with the payment
rates, terms, and schedule of payment set forth in Exhibit A. This amount shall not
exceed                                                                                                                  
Dollars (                  ) (“TOTAL CONTRACT SUM”) for the total term of this
AGREEMENT unless additional payment is approved as provided in this
AGREEMENT.
(b) CONSULTANT shall not be compensated for any services rendered in
connection with its performance of this AGREEMENT that are in addition to those
set forth herein, unless such additional services are authorized in advance and in
writing by the City Manager. This written authorization requirement cannot be
waived. CONSULTANT shall be compensated for any additional services in the
amounts and in the manner as agreed to by the City Manager and
CONSULTANT at the time CITY’s written authorization is given to CONSULTANT
for the performance of said additional services. The City Manager’s authority to
approve additional compensation is subject to Fountain Valley Municipal Code
section 2.36.110. Approval of additional compensation that exceeds the City
Manager’s authority as specified in Fountain Valley Municipal Code section
2.36.110 must be obtained from the City Council.
7. PUBLIC WORK
Notice is provided pursuant to Labor Code Section 1781 that all or a portion 
of the work contemplated in this AGREEMENT may constitute a “public work” as
defined in Chapter 1, Part 7, and Division 2 of the Labor Code, to which Section
1771 applies. If all or a portion of the work contemplated under this 
AGREEMENT constitutes “public work,” then CONSULTANT shall pay 
prevailing wages, unless exempt, on those portions of the work which require 
payment of prevailing wages under the prevailing wage laws (Labor Code, §§ 1720 et 
seq.), and shall comply with the following:
(a) Prevailing Wage Rates. Pursuant to Labor Code Section 1773.2, copies
of the prevailing rate of per diem wages can be found at
http://www.dir.ca.gov/OPRL/PWD/index.htm and are on file at City Hall, which
shall be made available to any interested party upon request. CONSULTANT shall
post a copy of the determination of the director of the prevailing rate of per diem
wages at each job site. Said per diem wages are deemed to include employer
payments for health and welfare, pension, vacation and travel time, and
subsistence pay, all in accordance with Section 1773.1 of the Labor Code.
(b) Payroll Records. The provisions of Section 1776 of the Labor Code
regarding the preparation, maintenance, and filing of payroll records are applicable to
this AGREEMENT. CONSULTANT and each subconsultant shall keep accurate
payroll records showing the name, address, social security number, work
classification, straight time, and overtime hours worked each day and week, and the
Six Hundred Forty-Three Thousand Four Hundred Fifty Two and 00/100 
$ 643,452.00
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actual per diem wages paid to each journeyman, apprentice, worker, or other
employee employed by him/her/it in connection with the public work. Certified
payroll records shall be on forms provided by the Division of Labor Standards
Enforcement or contain the same information. CONSULTANT’S AND ANY
SUBCONSULTANT’S PAYROLL RECORDS SHALL BE SUBMITTED TO CITY ON
A WEEKLY BASIS. CONSULTANT SHALL BE RESPONSIBLE FOR SUBMITTAL
OF SUBCONSULTANT’S PAYROLL RECORDS. Additionally, CONSULTANT or
subconsultant has ten (10) days in which to comply subsequent to receipt of a 
written notice requesting the records enumerated in Section 1776, subdivision (a),
of the Labor Code. In the event that CONSULTANT or subconsultant fails to
comply within the ten (10) day period, he/she/it shall, as a penalty to CITY, forfeit
One Hundred Dollars ($100.00) for each calendar day, or portion thereof, for each
worker, until strict compliance is effectuated. CITY may deduct this penalty from any
monies due or that may become due CONSULTANT under this AGREEMENT.
(c) Penalty. CONSULTANT and any subconsultant under CONSULTANT
shall, as a penalty to CITY, forfeit not more than Two Hundred Dollars ($200.00) for
each calendar day, or portion thereof, for each worker paid (either by
CONSULTANT or any subconsultant under CONSULTANT) less than the prevailing
rate set forth herein on the work provided for in this AGREEMENT. CITY may
deduct the penalty from any monies due or that may become due CONSULTANT
under this AGREEMENT. The difference between the prevailing wage rates and the
amount paid to each worker for each calendar day, or portion thereof, for which each
worker was paid less than the prevailing wage rate shall also be paid to each worker
by CONSULTANT or subconsultant, in accordance with Section 1775 of the Labor
Code of the State of California.
(d) Apprentices. If applicable, the provisions of Labor Code Section
1777.5 requiring the use of apprentices in certain ratios to journeymen are
hereby imposed upon CONSULTANT.
(e) Legal Day’s Work. In the performance of this AGREEMENT, not more
than eight (8) hours shall constitute a day’s work, and CONSULTANT shall not
require more than eight (8) hours of labor in a day from any person employed by
him hereunder except as provided in Labor Code Section 1815. CONSULTANT shall
conform to Article 3, Chapter 1, Part 7 (Sections 1810 et seq.), of the Labor Code
of the State of California, and it is agreed that CONSULTANT shall forfeit to CITY
as a penalty the sum of Twenty-Five Dollars ($25.00) for each worker employed
in the execution of this AGREEMENT by CONSULTANT or any subconsultant for
each calendar day during which any worker is required or permitted to labor more
than eight (8) hours in any one (1) calendar day and forty (40) hours in any one (1)
week in violation of said article. CITY may deduct this penalty from any monies due 
or that may become due pursuant to this AGREEMENT.
8. SUSPENSION OR TERMINATION OF AGREEMENT WITHOUT CAUSE
(a) CITY may at any time, for any reason, with or without cause, suspend
or terminate this AGREEMENT, or any portion hereof, by serving upon
CONSULTANT, at least thirty (30) days prior, written notice. Upon receipt of
121
said notice, CONSULTANT shall immediately cease all work under this
AGREEMENT, unless the notice provides otherwise. If CITY suspends or
terminates a portion of this AGREEMENT such suspension or termination shall
not make void or invalidate the remainder of this AGREEMENT.
(b) In the event this AGREEMENT is terminated pursuant to this section, 
CITY shall pay to CONSULTANT the actual value of the work performed up to the
time of termination, provided that the work performed is of value to CITY. Upon
termination of the AGREEMENT pursuant to this section, CONSULTANT will submit
an invoice to CITY detailing work performed up to the time of termination.
9. DEFAULT OF CONSULTANT
(a) CONSULTANT's failure to comply with the provisions of this
AGREEMENT shall constitute a default. In the event that CONSULTANT is in
default for cause under the terms of this AGREEMENT, CITY shall have no
obligation or duty to continue compensating CONSULTANT for any work performed
after the date of default and can terminate this AGREEMENT immediately by
written notice to CONSULTANT. If such failure by the CONSULTANT to make
progress in the performance of work hereunder arises out of causes beyond
CONSULTANT's control, and without fault or negligence of CONSULTANT, it shall
not be considered a default.
(b) As an alternative to the procedure for immediate termination for default
set forth in subparagraph (a), if CITY determines that CONSULTANT is in default in
the performance of any of the terms or conditions of this AGREEMENT, CITY may
in its discretion cause to be served upon CONSULTANT a written notice of the
default and demand to cure. CONSULTANT shall have ten (10) calendar days
after service upon it of said notice to cure the default by rendering a satisfactory
performance. In the event that CONSULTANT fails to cure its default within such
period of time, CITY shall have the right, notwithstanding any other provision of this
AGREEMENT, to terminate this AGREEMENT without further notice and without
prejudice to any other remedy to which it may be entitled at law, in equity, or under
this AGREEMENT.
10. OWNERSHIP OF DOCUMENTS
(a) CONSULTANT shall maintain complete and accurate records with
respect to the plans, specifications, estimates, drawings, design calculations,
letters, reports, testing results, and other such information including as-built
records as required by CITY that relate to the performance of services under this
AGREEMENT. CONSULTANT shall maintain adequate records of services
provided in sufficient detail to permit an evaluation of services. All such records shall
be maintained in accordance with generally accepted accounting principles and
shall be clearly identified and readily accessible. CONSULTANT shall provide free
access to the representatives of CITY or its designees at reasonable times to
such books and records; shall give CITY the right to examine and audit said
books and records; shall permit CITY to make copies and transcripts therefrom as
necessary; and shall allow inspection of all work, data, documents, proceedings,
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and activities related to this AGREEMENT. Such records, together with supporting
documents, shall be maintained for a period of three (3) years after receipt of final
payment.
(b) Upon completion, termination, or suspension of this AGREEMENT all
plans, specifications, engineer’s estimates, and other documents prepared in the
course of providing the services to be performed pursuant to this AGREEMENT
shall become the sole property of CITY and may be used, reused, or otherwise
disposed of by CITY without the permission of CONSULTANT. With respect to
computer files, CONSULTANT shall make available to CITY, at CONSULTANT's
office and upon reasonable written request by CITY, the necessary computer
software and hardware for purposes of accessing, compiling, transferring, and printing
computer files.
11. INDEMNIFICATION
(a) Indemnification for Professional Liability. When the law establishes a 
professional standard of care for CONSULTANT’s services, to the fullest extent
permitted by law, CONSULTANT shall indemnify, protect, defend, and hold harmless
CITY and any and all of its officials, employees, and agents (“INDEMNIFIED PARTIES”)
from and against any and all losses, liabilities, damages, costs, and expenses, including
attorney’s fees and costs to the extent the same are caused in whole or in part by
any negligent or wrongful act, error, or omission of CONSULTANT, its officers, agents,
employees, or subconsultants (or any entity or individual that CONSULTANT shall bear
the legal liability thereof) in the performance of professional services under this
AGREEMENT. With respect to the design of public improvements, CONSULTANT
shall not be liable for any injuries or property damage resulting from the reuse of the
design at a location other than that specified in this AGREEMENT without the written
consent of CONSULTANT.
(b) Indemnification for Other Than Professional Liability. Other than in the
performance of professional services and to the full extent permitted by law,
CONSULTANT shall indemnify, defend, and hold harmless CITY, and any and all of its
employees, officials, and agents from and against any liability (including liability for
claims, suits, actions, arbitration proceedings, administrative proceedings, regulatory
proceedings, losses, expenses, or costs of any kind, whether actual, alleged, or
threatened, including attorneys fees and costs, court costs, interest, defense costs,
and expert witness fees), where the same arise out of, are a consequence of, or are
in any way attributable to, in whole or in part, the performance of this AGREEMENT by
CONSULTANT or by any individual or entity for which CONSULTANT is legally liable,
including but not limited to officers, agents, employees, or subconsultants of
CONSULTANT.
(c) General Indemnification Provisions. CONSULTANT agrees to obtain
executed indemnity agreements with provisions identical to those set forth here in
this section from each and every subconsultant or any other person or entity
involved by, for, with or on behalf of CONSULTANT in the performance of this
AGREEMENT. In the event CONSULTANT fails to obtain such indemnity obligations
from others as required here, CONSULTANT agrees to be fully responsible according
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to the terms of this section. Failure of CITY to monitor compliance with these
requirements imposes no additional obligations on CITY and will in no way act as a 
waiver of any rights hereunder. This obligation to indemnify and defend CITY as set
forth here is binding on the successors, assigns, or heirs of CONSULTANT and
shall survive the termination of this AGREEMENT or this section. Nothing in this
indemnity shall be construed as authorizing any award of attorney’s fees in any
action on or to enforce the terms of this Indemnity or AGREEMENT. This indemnity
shall apply to all claims and liability regardless of whether any insurance policies are
applicable.
(d) Indemnity Provisions for Contracts Related to Construction. This
paragraph applies only when this AGREEMENT is related to construction. Without
affecting the rights of CITY under any provision of this AGREEMENT,
CONSULTANT shall not be required to indemnify and hold harmless CITY for
liability attributable to the active negligence of CITY, provided such active negligence
is determined by agreement between the parties or by the findings of a court of
competent jurisdiction. In instances where CITY is shown to have been actively
negligent and where CITY’s active negligence accounts for only a percentage of
the liability involved, the obligation of CONSULTANT will be for that entire portion
or percentage of liability not attributable to the active negligence of CITY.
12. INSURANCE
Prior to performing any work or receiving any compensation under this
AGREEMENT, CONSULTANT shall obtain, and thereafter maintain for the duration
of this AGREEMENT, insurance coverage as specified in Exhibit B, attached
hereto and incorporated herein as though set forth in full.
13. WARRANTY FOR GOODS
(a) If this AGREEMENT includes the purchase of equipment, supplies, or
chattel (hereafter “GOODS”), CONSULTANT shall provide the following warranty
of said GOODS, or obtain a warranty from the manufacturer and/or retailer with 
provisions equal to or exceeding those specified in this Section. In the event the 
manufacturer’s warranty or retailer’s warranty do not equal or exceed the protections 
specified in this Section, CONSUTLANT agrees to provide said warranty protections.
The warranty described hereunder extends to the original purchaser of the GOODS
warranted under the warranty, and to each transferee owner of the GOODS. The
term of this warranty begins on the date the GOODS are delivered to CITY, and
continues therefrom. CONSULTANT warrants that:
(1) The GOODS will function properly under normal use,  will  be of
good workmanship, free from defect, of merchantable quality, and fit for CITY’s
intended use;
(2) The GOODS will fully comply with any specifications  provided  by
CITY and any samples or documentation provided by CONSULTANT;
(3) The GOODS will be free of any security interests, liens, or 
encumbrances and CONSULTANT has title to the GOODS;
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(4) The GOODS will not violate any intellectual property rights of any third 
party;
(5) The GOODS will be delivered free of the rightful claim of a third person 
by way of infringement; and
  
(6) The GOODS are merchantable in accordance with Commercial Code 
Section 2314.
(b) The warranty listed above is in addition to any other warranties made by 
CONSULTANT, the manufacturer, retailer, or imposed by law. All warranties will 
survive inspection and payment by CITY and are assignable to CITY’s successors 
and assigns. If any GOODS do not meet the warranty, CITY may, at CITY’s
option, and without additional cost to CITY:
(1) Require CONSULTANT to repair or replace the GOODS until the
GOODS meet the warranty. If CONSULTANT cannot replace the GOODS and
repair either is not commercially practicable or cannot be made within three (3)
days, CONSULTANT will refund the purchase price;
(2) Return any of the GOODS to CONSULTANT at CONSULTANT’s
expense for a full refund;
(3) Correct the nonconformance and charge CONSULTANT for the
costs to make the correction; or
(4) Engage a third party to provide substitute GOODS and charge
CONSULTANT for the costs of obtaining the substitute GOODS from the third party.
14. INDEPENDENT CONTRACTOR
  (a) CONSULTANT is and shall at all times remain as to the CITY a wholly
independent contractor. The personnel performing the services under this
AGREEMENT on behalf of CONSULTANT shall at all times be under
CONSULTANT's exclusive direction and control. Neither CITY nor any of its officers,
employees, or agents shall have control over the conduct of CONSULTANT or any of
CONSULTANT's officers, employees, or agents, except as set forth in this
AGREEMENT. CONSULTANT shall not at any time or in any manner represent that it
or any of its officers, employees, or agents are in any manner officers, employees, or
agents of the CITY. CONSULTANT shall not incur or have the power to incur any
debt, obligation, or liability whatsoever against CITY, or bind CITY in any manner.
  (b) No employee benefits shall be available to CONSULTANT in connection
with the performance of this AGREEMENT. Except for the fees paid to
CONSULTANT as provided in this AGREEMENT, CITY shall not pay salaries,
wages, or other compensation to CONSULTANT for performing services hereunder
for CITY. CITY shall not be liable for compensation or indemnification to
CONSULTANT for injury or sickness arising out of performing services hereunder. In
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addition to the indemnification provisions of Section 11, CONSULTANT shall
indemnify, defend, and hold CITY harmless from claims or liability arising from
CONSULTANT’s employees for CITY benefits including, but not limited to, pension,
health benefits, holiday, vacations, etc.
15. LEGAL RESPONSIBILITIES
CONSULTANT shall keep itself informed of State and Federal laws and
regulations which in any manner affect those employed by it or in any way affect
the performance of its service pursuant to this AGREEMENT. CONSULTANT shall
at all times observe and comply with all such laws and regulations. CITY, and its
officers and employees, shall not be liable at law or in equity occasioned by failure
of CONSULTANT to comply with this Section.
16. POLITICAL REFORM ACT
If the Political Reform Act requires CONSULTANT to file a Form 700, then
CONSULTANT must file a Form 700 with full disclosure within 30 days of
assuming office and thereafter must file an annual statement for each calendar year
of this AGREEMENT.
17. UNDUE INFLUENCE
CONSULTANT declares and warrants that no undue influence or pressure
is used against or in concert with any officer or employee of CITY in connection
with the award, terms, or implementation of this AGREEMENT, including any
method of coercion, confidential financial arrangement, or financial inducement. No
officer or employee of the CITY will receive compensation, directly or indirectly, from
CONSULTANT, or from any officer, employee, or agent of CONSULTANT, in
connection with the award of this AGREEMENT or any work to be conducted as a 
result of this AGREEMENT. Violation of this section shall be a material breach of
this AGREEMENT entitling CITY to any and all remedies at law or in equity.
18. NO BENEFIT TO ARISE TO LOCAL EMPLOYEES
No member, officer, or employee of CITY, or their designees or agents, and
no public official who exercises authority over or responsibilities with respect to the
project during his/her tenure or for one year thereafter, shall have any interest, direct
or indirect, in any agreement or sub-agreement, or the proceeds thereof, for work to
be performed in connection with this AGREEMENT.
19. RELEASE OF INFORMATION / CONFLICTS OF INTEREST
(a) All information gained by CONSULTANT in performance of this AGREEMENT 
shall be considered confidential and shall not be released by CONSULTANT without 
CITY’s prior written authorization. CONSULTANT, its officers, employees, agents, or
subconsultants, shall not without written authorization from the City Manager or
unless requested by the Attorney for the City, voluntarily provide declarations, letters
of support, testimony at depositions, response to interrogatories, or other information
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concerning the work performed under this AGREEMENT or relating to any project or
property located within the CITY. Response to a subpoena or court order shall not
be considered "voluntary" provided CONSULTANT gives CITY notice of such court
order or subpoena.
(b) CONSULTANT shall promptly notify CITY should CONSULTANT, its
officers, employees, agents, or subconsultants be served with any summons,
complaint, subpoena, notice of deposition, request for documents, interrogatories,
requests for admissions, or other discovery request, court order, or subpoena from
any person or party regarding this AGREEMENT and the work performed
thereunder or with respect to any project or property located within the CITY.
CITY retains the right, but has no obligation, to represent CONSULTANT and/or be
present at any deposition, hearing, or similar proceeding. CONSULTANT agrees to
cooperate fully with CITY and to provide the opportunity to review any response to
discovery requests provided by CONSULTANT. However, CITY's right to review any
such response does not imply or mean the right by CITY to control, direct, or rewrite
said response.
20. SECURITY OF INFORMATION
CONSULTANT shall identify reasonably foreseeable internal and external
risks to the privacy and security of personal information acquired during
performance of this AGREEMENT that could result in the unauthorized disclosure,
misuse, alteration, destruction, or other compromise of the information.
CONSULTANT shall regularly assess the sufficiency of any safeguards and
information security awareness training in place to control reasonably foreseeable
internal and external risks, and evaluate and adjust those safeguards in light of the
assessment.
21. NOTICES
Any notices which either party may desire to give to the other party under
this AGREEMENT must be in writing and may be given either by (i) personal
service, (ii) delivery by a reputable document delivery service, such as but not
limited to, Federal Express, which provides a receipt showing date and time of
delivery, or (iii) mailing in the United States Mail, certified mail, postage prepaid,
return receipt requested, addressed to the address of the party as set forth below or
at any other address as that party may later designate by notice:
CONSULTANTCITY





CONSULTANT shall not assign the performance of this AGREEMENT, nor
Psomas
3 Hutton Centre Drive, Suite 200
Santa Ana, CA 92707
Attention: Brett Barnett 
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any part thereof, nor any monies due hereunder, without the prior written consent of
CITY.
[Check if Applicable] CONSULTANT shall provide CITY fourteen (14) days’
notice prior to the departure of any key personnel from CONSULTANT’s employ.
Should key personnel leave CONSULTANT’s employ, CITY shall have the option to
immediately terminate this AGREEMENT, within three (3) days of the close of
said notice period. Upon termination of this AGREEMENT, CONSULTANT’s sole
compensation shall be payment for actual services performed up to, and including,
the date of termination or as may be otherwise agreed to in writing between the City
Council and CONSULTANT.
[Check if Applicable] Because of the personal nature of the services to be
rendered pursuant to this AGREEMENT, only                                    (“PRINCIPAL”)
shall perform the services described in this AGREEMENT. PRINCIPAL may use
assistants, under his/her direct supervision, to perform some of the services under
this AGREEMENT. CONSULTANT shall provide CITY fourteen (14) day's notice
prior to the departure of PRINCIPLE from CONSULTANT's employ. Should he or 
she leave CONSULTANT's employ, CITY shall have the option to immediately
terminate this AGREEMENT, within three (3) days of the close of said notice period.
Upon termination of this AGREEMENT, CONSULTANT's sole compensation shall
be payment for actual services performed up to, and including, the date of
termination or as may be otherwise agreed to in writing between CITY and
CONSULTANT.
23. LICENSES
At all times during the term of this AGREEMENT, CONSULTANT shall have
in full force and effect, all licenses required of it by law for the performance of the
services described in this AGREEMENT including, but not limited to, a Fountain
Valley business license.
24. GOVERNING LAW
CITY and CONSULTANT understand and agree that the laws of the State of
California shall govern the rights, obligations, duties, and liabilities of the parties to
this AGREEMENT and also govern the interpretation of this AGREEMENT. Any
litigation concerning this AGREEMENT shall take place in Orange County Superior 
Court or Central District of California Federal District Court. 
25. ENTIRE AGREEMENT
This AGREEMENT contains the entire understanding between the parties
relating to the obligations of the parties described in this AGREEMENT. All prior
or contemporaneous agreements, understandings, representations, and statements,
oral or written, are merged into this AGREEMENT and shall be of no further force or
effect. Each party is entering into this AGREEMENT based solely upon the
representations set forth herein and upon each party's own independent




26. CONTENTS OF REQUEST FOR PROPOSAL AND PROPOSAL
CONSULTANT is bound by the contents of CITY’s Request for Proposals
and the contents of the Proposal submitted by CONSULTANT. In the event of
conflict, this AGREEMENT shall take precedence over CITY’s Request for
Proposals and CONSULTANT’s Proposal; and CITY’s Request for Proposals shall
take precedence over CONSULTANT’s Proposal. No limitation of CONSULTANT’s
liability, waiver of rights of CITY, or release of rights or remedies held by CITY,
contained in CONSULTANT’s Proposal shall be of any force or effect.
27. INTERPRETATION
In the event of conflict or inconsistency between this AGREEMENT and
any other document, including any proposal or Exhibit hereto, this AGREEMENT
shall control unless a contrary intent is clearly stated. This AGREEMENT shall be
interpreted as though drafted by all parties hereto.
28. MODIFICATION
No modification to this AGREEMENT shall be effective unless it is in
writing and signed by authorized representatives of the parties hereto. The written
modification requirement cannot be waived.
29. ATTORNEY FEES
In any action or proceeding brought by either party against the other
party arising out of or in any way connected to this AGREEMENT, or where any
provision hereof is validly asserted as a defense, the parties shall bear their
own attorney’s fees, costs, and expenses. Nothing in this provision shall excuse
CONSULTANT’s duty to provide CITY with a defense at CONSULTANT’s cost
when CITY receives a complaint, petition, or other pleading from a third party
requiring CITY to defend itself.
30. AUTHORITY TO EXECUTE THIS AGREEMENT
The person or persons executing this AGREEMENT on behalf of
CONSULTANT warrants and represents that he/she/they has the authority to
execute this AGREEMENT on behalf of CONSULTANT and has the authority












IN WITNESS WHEREOF, the parties hereto have caused this AGREEMENT to
be executed the day and year first above written.




                         
        Title
City Clerk 
Approved as to Form:       
         Corporate seal (or attach Notary  
HARPER & BURNS LLP      acknowledgment)   
         
Attorneys for the City
Mayor
Brett Barnett






RFP No. B2017-61 | February 26, 2018
I-405 Widening Project
Project Management/Oversight, Civil Engineering, 
Plan Check, and Inspection Services for the




3 Hutton Centre Drive 
Suite 200 





Temo Galvez, PE, Deputy Public Works Director /City Engineer 
City of Fountain Valley 
10200 Slater Avenue 
Fountain Valley, CA 92708 
Subject: Proposal for Project Management/Oversight, Civil Engineering Plan Check, and 
Inspection services for the 1-405 Widening Project  
Dear Mr. Galvez:  
The I-405 Widening project is affecting the City of Fountain Valleys and we would like to have an 
opportunity to represent the City’s interests during the design/build of this mega project. This will be a 
challenging project and will require the leadership by someone with excellent communication skills, as well 
as someone with the technical understanding of heavy civil construction in urban communities.  
Psomas has a team who will represent the City’s interests and confirm your requirements are met during 
the design/build of this project. After careful review of the MOU and our understanding of the City, 
OCTA and Caltrans, we believe the three main reasons to select the Psomas Team include: 
1. Psomas’ Project Manager, Abdul Khan, PE, and Project Director, Brett Barnett, PE are two individuals 
who have experience in this exact capacity representing another City during the design/build of a mega 
project, they have worked for Caltrans, and have strong relationships at OCTA. These skills will allow 
us to start this project immediately. 
2. Psomas has a strong team of subconsultants with long standing relationships at the City of Fountain 
Valley. Both AndersonPenna and Albert Grover have been working for the City for many years and 
over this time have developed a high level of trust and respect. These relationships will be critical to 
helping Abdul navigate the City’s processes and procedures. 
3. The Psomas Team is providing the EXACT services to the City of Beverly Hills on the Purple Line 
project where LA Metro is the funding agency.  This means the City of Fountain Valley is getting a 
team who truly understands their role on this project. 
Psomas acknowledges receipt of Addendum 1 that was emailed on February 15, 2018.  During the 
proposal process and throughout the life of the project, I will serve as the responsible representative.  
Byron Tobey, PE, will serve as the alternate. I understand that no other changes will be acceptable 
without prior written approval by City. 
Thank you in advance for your consideration of the Psomas Team.  We are excited about the opportunity 
to work with the City on this important project and to share our knowledge and lessons learned providing 





Brett Barnett, PE, CCM, QSD, ENV SP  
Vice President/Project Director 
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Dedicated to balancing the natural and built environment for 72 years, 
Psomas has provided sustainably engineered solutions to public and 
private clients worldwide. The cornerstone of our business approach 
is to focus on our clients’ long-term needs and then guide our strategic 
growth to meet those needs, just like we want to do for the City of 
Fountain Valley.
Psomas’ core strength is our multi-disciplined teams of experts—top-
notch staff who produce award-winning projects for our clients through 
innovation, creativity and cutting-edge technical expertise. As a full-service consulting firm, we 
help our clients create value and deliver complex projects. Markets served include any project 
within the public domain including water, sewage, and stormwater treatment and transmission; 
renewable energy; underground utilities; roads and bridges; site development, and community 
facilities with the following services offered:
 § Project/Construction management
 § Civil engineering
 § Transportation and traffic engineering
 § Land planning and urban design
 § Water and wastewater engineering
 § Community relations
 § Site development engineering
 § Structural engineering
 § Environmental planning and  
resource management
 § Land surveying including 3D laser scanning
 § GIS consulting
 § Land use entitlements
 § Special district financing
Psomas Orange County Office
3 Hutton Centre Drive, Suite 200 
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AndersonPenna Partners, Inc. (APP) 
Plan Checking – Utilities, Civil/Drainage, Structures, Right-of-Way, and Construction Monitoring
Services will be provided from AndersonPenna’s Newport Beach office located at  
3737 Birch Street, Suite 250, Newport Beach, CA 92660 | (949) 428-1500
APP is a multi-disciplined engineering firm that specializes in project delivery for local and 
regional public agencies and special districts throughout Southern California. Their team 
of professionals provides civil engineering planning and design, construction oversight and 
inspection, project and construction management, plan review and plan check services, code 
enforcement consulting services and financial consulting and grant administration. They also 
provide staff augmentation for public works and planning departments and federal compliance 
for federally funded projects. APP is a California corporation that has been in business since 
2005 and are a woman-owned DBE and Certified SBE. The firm is headquartered in Newport 
Beach with 75 employees operating out of Southern California.
Albert Grover & Associates
Plan Checking – Traffic and Lighting
Services will be provided from Albert Grover & Associates’ Fullerton office located at  
211 E. Imperial Highway, Suite 208, Fullerton, CA 92835 | (714) 992-2990
Founded in 1993, Albert Grover & Associates (AGA), is a California corporation and a certified 
Small Business Enterprise (SBE) with 22 employees, all of whom are based out of the company 
office on Imperial Highway in the City of Fullerton. AGA is a multidiscipline engineering firm 
specializing in municipal and transportation engineering. Through the utilization of today’s 
most sophisticated computer-aided equipment by highly skilled and experienced professional 
engineers and technicians, AGA is able to provide its clients with quality, cost effective 
professional services in a timely manner. 
Richard Fisher Associates (RFA)
Plan Checking and Construction Monitoring – Landscape Architecture
Services will be provided from Richard Fisher Associates’ Santa Ana office located at  
2001 East First Street, Suite 160, Santa Ana, CA 92705 | (714) 245-9270
Richard Fisher Associates, a California S-corporation, is an award-winning, full-service 
Landscape Architecture firm located in Orange County with a Small Business (micro) Enterprise 
(SBE) certification with the State of California. In nearly four decades of practice, they value 
their track record of repeat work for municipality clients and believe it speaks not only to their 
commitment to design excellence, but also to their strong service orientation. Several of their 
client relationships encompasses the full 39 years the RFA team has been providing Landscape 
Architectural Services.
PROJECT EXPERIENCE
Having a team with the right skills and experience will be critical to the success of this project. 
Descriptions of recently performed and relevant projects for services provided in the past three 
years are included on the following pages.
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Project Management, Plan Check, and Construction Monitoring for the 
Design-Build Metro Purple Line Segments 1 and 2
Beverly Hills, California | Client: City of Beverly Hills
Working as an extension of City staff, Psomas is representing 
the City in all aspects of program management, plan checking, 
construction observation and community relations for the Metro’ 
Purple Line Extension Sections 1 and 2.  Because the City is 
only able to dedicate two staff members full time to the project, 
the Psomas Team supplements City staff in all capacities related 
to the project in order to help minimize the effects construction 
impacts on residents, visitors, and businesses in Beverly Hills. The four specific areas of services 
being provided include program/project management, design and submittal review, construction 
management and oversight services, and community relations services.
COMPLETION DATE: Ongoing
REFERENCE: City of Beverly Hills, Robert Welch, (310) 285-2497
COMPLETION DATE: Ongoing
REFERENCE: Sean Crumby, PE, City Engineer, (562) 570-6695
On-Call Program/Construction Management Services
Long Beach, California | Client: City of Long Beach
Both Psomas and AndersonPenna have been providing the City 
and its various departments with CIP project management, 
consultant selection, grant preparation, permitting, scheduling, 
estimating, civil engineering, quantity calculations and 
construction cost estimates, field surveys, drafting, 
construction phase support, construction management, 
inspection, labor compliance, and staff augmentation for 
various CIP projects throughout the City. Projects worked on under this contract have included 
every aspect of the City’s Capital Improvement Program.
On-Call Project and Construction Management Services
Pasadena, California | Client: City of Pasadena
Both Psomas and AndersonPenna are currently providing on-
call project/construction management services for the City of 
Pasadena’s Capital Improvement Program projects and Non-
Capital Improvement Program projects. Project Management 
services include, but are not limited to, developing project 
scopes; preparation of plans, specifications and cost estimates; 
plan review; management and monitoring of project schedules and budgets; coordination of efforts 
among multiple City departments; entitlements; and project procurement process. Construction 
Management services include administration, inspection, and management of CIP projects.
COMPLETION DATE: Ongoing
REFERENCE: Hayden Melbourn, PE, Capital Projects Manager, (626) 744-7345
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On-Call Project and Construction Management Services
Orange County, California | Client: County of Orange, Department of Public Works
Psomas was selected by the County to provide on-call project and program management 
services, including estimating and scheduling support, cost control, document control, and 
management of information to ensure timely and cost-effective capital and/or maintenance-
repair projects. Project Management tasks include, but not limited to support services building 
repairs or building physical makeup that meet aesthetic, functional, structural, and safety factors 
for the construction or repair of any type of building component, or any aspect of a building or 
structure; ensuring that these items meet applicable codes and standards.  Specific areas of work 
covered by this contract includes project development, planning design phase, bidding services, 
construction coordination, and project close-out.
COMPLETION DATE: Ongoing
REFERENCE: James Treadaway, SE, Deputy Director, (714) 647-3948
Harbor Boulevard and Edinger Avenue Rehabilitation and 
Resurfacing (Projects TI 272/TI273)
Fountain Valley, California | Client: City of Fountain Valley
APP provided overall direction for this $3.2-million federally funded project to rehabilitate two 
busy arterials. APP’s construction manager provided daily coordination with the contractor, City 
staff and consulting inspector. Throughout the project, he served as a liaison to the community on 
the City’s behalf. APP services included negotiating change orders, reviewing daily inspection 
reports and preparing invoicing for submission to Caltrans for reimbursement. In addition, APP 
developed a QA/QC plan and kept the City’s deputy public works director updated on all work. 
Team members ensured all work conformed to plans and specifications and complied with all 
federal requirements, creating and maintaining the necessary documentation. The project was 
successfully completed on time and within budget.
COMPLETION DATE: 2017
REFERENCE: Temo Galvez, PE, Deputy City Engineer, (714) 593-4517
Interstate 405 Improvement Plan Check and Inspection
Westminster, California | Client: City of Westminster
The City of Westminster selected APP to perform plan checking and inspection services 
within the City’s right-of-way for the I-405 Improvements project. OCTA in cooperation with 
the Caltrans will be acting as lead agencies to design and construct this significant freeway 
expansion. The project involves widening the I-405 between SR-73 in Costa Mesa and I-605 
near the Los Angeles County Line. Elements of this approximate 16-mile freeway widening 
project include adding general-purpose, toll express, and various auxiliary lanes; reconfiguration 
of interchanges and ramps including 23 new or replacement crossroad/ramp bridges, one 
pedestrian bridge and seven bridge widenings; soundwalls; and arterial street improvements.
COMPLETION DATE: Ongoing
REFERENCE: Adolfo Ozaeta, PE, TE, City Traffic Engineer, (714) 548-3462
AndersonPenna Partners, Inc.
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We understand the City is looking for a professional services firm who can represent the City’s 
interests during OCTA’s Design/Build construction of the I-405 Widening Project. What makes 
this contract unique from a typical staff augmentation contract is the City needs a team with a 
strong background in Design/Build construction in the Caltrans right-of-way and Psomas has 
the right team to represent your interests. Just as important as the firm, the City needs a Project 
Manager with a strong construction background as well as an understanding of design/build, 
Caltrans and OCTA and Abdul Khan, PE, is the person that checks all the boxes.
We have read the Memorandum of Understanding between the City and OCTA and believe this 
document will protect the City’s interests. We understand the goal for everyone involved is to:
 § Have a safe construction operation
 § Complete the project in a timely manner
 § Reimburse the City or costs to oversee the project
 § Confirm the project impacts are mitigated to reasonable and equitable levels
 § Make sure that OCTA’s Design/Build team complies with the requirements and standards of 
the Fountain Valley Municipal Code
 § Having submittals reviewed and permits issued (if applicable) by the City in a timely manner 
as to not hold up progress on the project, including performing all appropriate inspections.
Approach to Providing Services
The Psomas Team’s approach to providing services is clear and concise. We are to represent the 
City of Fountain Valley’s interests during the construction of the I-405 Widening. To deliver on 
this approach, the Psomas Team possesses the following three key attributes:
1. Experienced project management, design, and construction management personnel, with a 
deep understanding of the design/build construction process and an ability to foresee the 
potential pitfalls and impacts of large-scale construction projects.
2. A project manager with the technical background and ability to communicate with the City, 
OCTA, Caltrans, project stakeholders, and City Council as required.
3. A management team with extensive expertise in every element requested in the RFP.
Scope of Services
After reviewing the City’s RFP as well as our understanding of how to provide services to the 
City on this type of contract for a large design/build project, we have summarized the Scope of 
Services on the following pages.
Project Management
Psomas Project Manager, Abdul Khan, PE, will serve as the single point of contact for the Psomas 
Team and have overall responsibility for the project both from an administrative and technical 
perspective, including monitoring the schedule and budget. The PM will regularly report on work 
effort, progress and schedule and the status of the project budget to the City’s Project Manager. 
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Other activities which will be performed as part of Project Management responsibilities include 
but are not limited to:
 § Create and Maintain a Detailed Schedule – Abdul will work with City staff to incorporate all other 
projects in the area which may affect the schedule of this project. A Master Schedule will be 
developed reflecting the entire programed projects and available resources to complete these 
projects. The schedule will include milestone dates for the different phases of the project from 
design through completion of construction. The schedule can be updated on weekly basis to 
reflect the entire program status. Abdul will also have the ability to “compare” schedules to 
check for changes, provided the design/build team electronically submits their schedule.
 § Technical and Partnering Project Meetings – Abdul will coordinate all weekly project meetings 
with the City. These meeting will precede the weekly meetings with OCTA. An agenda will be 
created and distributed prior to every meeting and minutes will be documented and distributed 
after the meeting. The goals of these meetings should be to resolve issues, preview upcoming 
work, and assign responsibility to outstanding issue items.
 § Third Party/Stakeholder Coordination – At any given time, we could be coordinating with many 
different agencies, departments, community groups or utilities. We will stand side-by-side with 
the City at all meetings with OCTA or Caltrans as it relates to implementation of the MOU. 
The lessons we have learned from the Beverly Hills project will guide our processes for the 
I-405 project. In addition, the City may want to consider conducting a once a month meeting 
or email notification with interested departments to provide a status of the work, relevant 
outstanding issues, and concerns by each. This creates a team with ownership.
 § Monthly Progress Reports – Psomas utilizes a web-based project controls that can generate 
reports as requested. All information will be tracked and billed on a monthly basis. Part of the 
reporting Abdul will provide the City includes the expenditure of monies committed to the 
City. On the $3 billion Design/Build of the Westside Extension Project for the City of Beverly 
Hills, Psomas Management meets with the City on a quarterly basis to review the project 
budget, project performance and to discuss any outstanding items.
 § Establish Document Control Process and Procedures – A paper and electronic project filing system 
will be established to track all documents, plan checks, reports, letters, spreadsheets, schedules, 
contracts, meeting agendas, meeting minutes and all other documents related to the project. 
Prior to setting up the filing system, the format will be approved by the City’s Project Manager. 
Psomas will utilize CM-DTS to accomplish this task. This is a Psomas developed web-based 
document control system that will cost the City no additional money to use. Due to the page 
restrictions, more information can be provided on this innovative system if requested.
 § Attendance at All Joint Resolution Meetings – Attendance will be important to resolve issues in 
a timely manner. Mohamed and the appropriate technical team members will attend these 
meetings with a collaborative attitude and a goal of resolving issues quickly and fairly. 
Plan Checking
The Psomas Team will review the following items developed by OCTA’s Design-Build Team 
for conformance with the MOU, Caltrans project specifications, the Green Book, City Standard 
Plans, current state and federal guidelines, and the current best standards of practice in the 
industry. We will assign experienced engineering professionals to verify submittals meet the 
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needs of the City as well as the project. For each of these submittals, Psomas will deliver a 
detailed comment matrix and either recommend approval of a City permit, or provide comments 
to be discussed and incorporated into OCTA construction plans.
We anticipate that in addition to the review of submittals, we will attend working meetings 
between OCTA construction and design personal to monitor the development of design solutions 
conforming to City requirements. The Psomas Team has experience reviewing, processing and 
making recommendations for all the following documents.
 § Construction Staging and  
Traffic Management Plans
• Construction Staging Plans
• Staged Construction Elements
• Temporary Construction
 § Pile Layout and Staging Plans
• Pile Driving Analysis
• Verification of Drivability and Safety 
 § Traffic Management Plans (TMP)
• Overall TMP Review
• Detour Layout
• Signing and Striping
• Changeable Message Signs
 § Worksite Traffic Control Plans
• Temporary Closures
• Public Outreach and Notification
 § Traffic Circulation Plans
• Coordination with Other Projects
• Circulation Plans by Stage
 § Parking Control Plans
• On Street Parking Locations
• Off Street Parking
• Temporary No Parking Layouts
 § Detours and Detour routes
• Verification of Road Capacity
• Coordination with Stakeholders
 § Haul Routes and overload Haul Routes
 § Utility Relocation Staging Plans
• Protect in place, rearrange or relocate
 § Utility Construction Schedules
 § Roadway Plans
 § Structures Plans
• Trenching and Shoring Plans
• Temporary Structure Support Plans
• Temporary Earth Retaining Plans
• Verification of Falsework Reviews
 § Landscape Plans
 § Construction Details
 § Corrective Work Plans
 § Temporary Pedestrian Facility Plans
 § Environmental Mitigation Plans
 § Drainage Plans
• Stormwater Pollution Prevention Plans
• Drainage Structure and Pumping Plant 
Plans
• Environmental Mitigation Plans
 § Mitigation Monitoring
• Environmental Impact Mitigation Plans
• Mitigation Summaries from other 
submittals
Construction Monitoring/Inspection
Abdul and his team will observe and monitor appropriate elements of the I-405 project including 
construction, documentation and jobsite safety for compliance with the City’s MOU and contract 
documents. This will include pre-activity meetings before construction is scheduled to start, so 
that we are satisfied that all aspects of the construction operation will be in compliance with 
reviewed and accepted submittals and current best practices of construction. Abdul will notify 
the City, OCTA or the Caltrans representative when work is NOT in compliance, and monitor 
140
Project Management/Oversight Civil Engineering Plan Check and 
Inspection Services for the I-405 Widening Project  |  City of Fountain Valley
8
mitigation efforts to a satisfactory resolution. Psomas Team oversight personnel will prepare 
daily reports, documenting findings, conversations, and project status and progress on milestones. 
Psomas will also provide photographic and video documentation of construction process. 
It is critical the City’s consultant completely understand their role on this project. The project 
already has a Construction Management consultant on the project and the Psomas Team is not 
expecting to monitor their work. We understand our role in Construction Monitoring is to make 
sure the City’s standards and being complied with and that safe operations are being followed. 
Some of the critical elements during our field monitoring will include:
 § Field Verification of Permit Compliance
 § RFI review and response
 § Field Verification Construction Staging Plans, 
and Traffic Control Plans
 § Final acceptance of any Completed Work  
and Re-inspection of Corrective Work
 § Development of Interim and Final Punch List
 § Maintenance of Deviations
 § Maintenance Agreements with Caltrans
 § As-Built drawing verification 
 
Quality Assurance/Quality Control (QA/QC) Plan
Psomas utilizes a comprehensive in-house QA/QC program that can be tailored to meet the 
needs of this project’s deliverables. We believe QA/QC is a continuous process from conceptual 
design to final construction completion. For this project, will be able to use what we have already 
assembled on the Purple Line project and modify it to meet the needs of this project. This is a big 
saving of time and money to the City of Fountain Valley.
Proposed Project Schedule
Due to the nature of this contract, there is no schedule to submit. The Psomas Team is committed 
to attending weekly meetings with City, OCTA, Caltrans, and OCTA Consultants as well as any 
other project meetings are necessary to resolve an issues.
The Psomas Team will achieve on-schedule and within-budget delivery by implementing a 
well-established Construction Management Plan with details on the procedures for planning and 
coordinating all tasks, reports, deliverables, and cost and schedule management processes. This 
plan has already been created for a similar Design/Build project and will simply be modified for 
the I-405 Design/Build project.
We also strongly believe the project baseline schedule and monthly updates are vital to the 
successful delivery of the project. We will request from OCTA an electronic version of the 
Contractor’s schedule so we are aware of upcoming work within the City limits.
EXCEPTIONS/DEVIATIONS
Psomas has no exceptions to the City’s RFP.
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Billing Rate Schedule 
Effective through December 2018
 § Standard computer and technology costs are incorporated into these hourly rates, as well as direct labor, 
overhead, fringe benefits and fee.
 § Survey and other specialty equipment will be charged at a per unit per day rate.
 § Expert witness testimony is two times the normal rate.
 § Per Diem is calculated at current State Department of Transportation rates  
(or other appropriate Agency rate).
Reimbursables
Mileage at $0.545 per mile (or current IRS allowable rate) and parking expenses incurred by office 
employees are charged at cost. Prints, plots, messenger service, subsistence, air travel, and other direct 
expenses will be charged at cost plus 10 percent. The services of outside consultants will be charged at cost 
plus five percent.
Rate Name Classification
$245 Brett Barnett, PE, CCM, QSD, ENV SP Project Director






$100 Julianna Zaleski Office Engineer
$195 Douglas Fredericks, PE, ENV SP Plan Review – Structures
$225 Hossain Mansouri, PE, QSD Field Engineer
$208 Jorge Uberhuaga. PE, QSD Field Engineer
$182 David Ramirez, EIT Inspector/Field Engineer
$130 Jeff Wells, PSP Scheduler
$135 Charles Cisneros, MS, RPA Cultural/Archaeologist
$95 Melissa Macias Paleontologist
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AndersonPenna Partners, Inc.
Billing Rates – Engineering Plan Check 
AndersonPenna Partners, Inc., Effective January 1, 2018 Standard Billing Rate Schedule 1 
Engineering Plan Check 
Services  
Staff Hourly Rate2 
Principal/Project Executive Stephen G. Badum, PE 
Dino P. D’Emilia, PE, QSD 
$230  
Project Manager Teresa Kelley, PE $185 
Quality Assurance Manager John Wolitarsky  
Joe Buckner, PE, PLS 
$175 
Project Engineer 
Matt Stepien, PE 
Chris Bretall, PE 
Mark Verrengia, PE 
Joe Buckner, PE, PLS 
$175 
Design Engineer/CADD Drafter2 Bart Mink, PE, LEED AP $130 
Notes: 
1 Regular Time Rates are subject to a three percent (3%) per year escalation. 
2 The above hourly rates include wages, fringe and general and administrative overhead and fee, as well as typical supplies, 
tools and equipment required to perform services.  
Other Direct Costs: Reimbursement of identifiable non-salary costs that are directly attributable to the project such as 
oversized and/or color reproduction costs, site facility hard phone line and/or internet service charges, and/or other travel 
expenses to remote fabrication yards / batch plants, overnight postage / couriers, etc., are billed at actual cost, plus five 
percent (5%) to cover overhead and administration. Travel charges to a casting/ fabrication yard or batch plant will include 
the hourly billing rate plus travel expenses as listed in the Caltrans Travel Guide (State rates). Non-commuting mileage 
required for travel on the project and to and from locations than the project site are billed at the allowable IRS mileage 
reimbursement rate (currently $0.535 per mile). 
Fees for subconsultant services: Billed at actual cost, plus 10 percent (10%) to cover overhead and administration. 
Payment Terms:  A late payment finance charge at a rate of 12 percent per annum will be applied to any unpaid balance 
commencing 60 days after the date of original invoice.   
Escalation: This rate schedule is effective through June 2018.  Should the Contract duration be extended beyond June 30, 
2018, rates will be subject to annual and/or periodic revisions as necessary to accommodate inflationary adjustments and the 
general costs of business, as mutually agreeable to the parties and approved via Contract amendment prior to implementing 
higher rates. In the event the contract is subject to delays that are beyond APP's control, a request will be made to increase 
the billing rates to APP's current standard rates, and the Client will use all reasonable effort to allow such billing rate increase. 
EXCLUSIONS TO SCOPE AND FEE 
The following items are specifically excluded: 
 Legal advice 
 Specialized Software (other than MS Office Suite), MS Project and AutoCAD 
 Building Code Inspection 
 Construction management and/or labor compliance services unless otherwise specifically called for in the Scope of 
Work, or specifically added by City 
 Expert witness services 
Billing Rates - Inspection 
AndersonPenna Partners, Inc., Effective January 1, 2018 Standard Billing Rate Schedule 1 
Inspection Services  Staff Regular 
Hourly Rate2 
Overtime 
Public Works Inspector (Prevailing Wage)3 
Through 6/30/2018* 
Dana Hutchins $136 $182 $182 $234 
Public Works Inspector (Prevailing Wage)3 
Effective 7/1/2018* 
Anthony Guzman $140 $196 $196 $238 
Notes: 
1 Regular Time Rates are subject to a three percent (3%) per year escalation. 
2 The above hourly inspector rates include wages, fringe and general and administrative overhead and fee, as well as typical 
supplies, tools and equipment required to perform services.  
3The following minimum callout applies to Inspection staff, in accordance with Industrial Welfare Commission Order No. 16-
2001. 
 Cancellation of 8 hours scheduled inspection after inspector's arrival on site: 4-hour minimum 
 Cancellation of 4 hours scheduled inspection after inspector's arrival on site: 2-hour minimum 
3 This is a Prevailing Wage project. Prevailing Wage Rates are subject to increases pursuant to the State of California's 
Department of Industrial Relations Wage Rate Determinations, assumed at $2.30 per hour, plus associated overhead and 
profit, per annum.   
Inspection Overtime:  No weekday, Saturday, holiday or Sunday work is assumed or included.  Should any weekday or 
Saturday overtime inspection be required, it is charged at 1.4 times the rate shown. For Sundays and holidays inspection 
billing, rates are 1.70 times the above rate, upon the City’s prior written approval therefore. 
Other Direct Costs: Reimbursement of identifiable non-salary costs that are directly attributable to the project such as 
oversized and/or color reproduction costs, site facility hard phone line and/or internet service charges, and/or other travel 
expenses to remote fabrication yards / batch plants, overnight postage / couriers, etc., are billed at actual cost, plus five 
percent (5%) to cover overhead and administration. Travel charges to a casting/ fabrication yard or batch plant will include 
the hourly billing rate plus travel expenses as listed in the Caltrans Travel Guide (State rates). Non-commuting mileage 
required for travel on the project and to and from locations than the project site are billed at the allowable IRS mileage 
reimbursement rate (currently $0.535 per mile). 
Fees for subconsultant services: Billed at actual cost, plus 10 percent (10%) to cover overhead and administration. 
Payment Terms:  A late payment finance charge at a rate of 12 percent per annum will be applied to any unpaid balance 
commencing 60 days after the date of original invoice.   
EXCLUSIONS TO SCOPE AND FEE 
The following items are specifically excluded: 
 Legal advice 
 Specialized Software (other than MS Office Suite), MS Project and AutoCAD 
 Building Code Inspection 
 Construction management and/or labor compliance services unless otherwise specifically called for in the Scope of 
Work, or specifically added by City 

























211 E. Imperial Hwy., Suite 208, Fullerton, CA  92835
(714) 992-2990  FAX (714) 992-2883  E-Mail: aga@albertgrover.com
SCHEDULE OF HOURLY RATES 
Effective January 1, 2018 
Principal/President $ 275
Vice President $       250
Director of Project Development $       250
Principal Transportation Engineer $ 225
Senior Transportation Engineer $       200
Senior Design Engineer/Project Development Manager $       185
Advanced System Integrator $       180
Senior Associate $       170
Transportation Engineer/Senior Project Coordinator $       170
Senior Signal Systems Specialist/Construction Inspector/System Integrator $       165
Signal Systems Specialist/Design Engineer $       150
Associate Transportation Engineer II/Civil Engineering Associate $       140
Transportation Engineering Associate $       135
Associate Transportation Engineer I $ 125
Signal Systems Technician/Senior CADD Operator $       125
Project Coordinator $       120
Associate Engineer II $       115
CADD Operator/Associate Engineer I $       110
Assistant Transportation Engineer/Assistant Engineer $         90
Traffic Enumerator, Engineering Aide II $ 75
Engineering Aide I $ 50
Council/Commission Meetings, Hearings, etc.  (Billing Rate + $50 Surcharge) $    1,000 Minimum
Expert Witness (Billing Rate + $50 Surcharge) $    1,000 Minimum
Expert Witness - Deposition/Court (Billing Rate + $100 Surcharge) $    1,000 Minimum
Subconsultants will be billed at cost plus 20%
Conditions of Usage:  The above rates are typically effective for a 12-month period, but AGA maintains the right to change the 
billing rates at any time for convenience of record keeping.  Therefore, all billings will always be at the then current billing rates.  
This will not affect any agreed upon total or not-to-exceed fees.
INVOICES WILL BE SUBMITTED MONTHLY AND SHALL BE DUE AND PAYABLE WITHIN 30 DAYS.  FINANCE CHARGES 
MAY BE ACCRUED DAILY ON UNPAID BALANCES BASED ON A 10% ANNUAL PERCENTAGE RATE.
Albert Grover & Associates
Richard Fisher Associates
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After careful review of the MOU as well as our understanding of both the City of Fountain 
Valley, OCTA and Caltrans, we have crafted a team that we believe will best represent the City’s 
interest during the construction of this project. The most significant differentiator on the Psomas 
Team is Project Director, Brett Barnett, PE, CCM, QSD, ENV SP, and Project Manager, Abdul 
Khan, PE, as well as the inclusion of Anderson Penna (AP) and Albert Grover (AGA) on the 
team.  Both firms bring to the team long term relationships with the City and a high level of trust.
The leadership of this team (Abdul and Brett) possess all the necessary technical skills and 
experience required to represent the City during this project, unlike any other team you will 
review.  They understand transportation design/build, they both worked for Caltrans, and both 
have long term relationships at OCTA.
Supporting Abdul on this important project is a team of people that excel in their respective areas 
and all will add value to this team. The Project Manager and other key personnel identified in the 
proposal will remain assigned to the project through project completion. 
Changes to Personnel: Should one or more of such personnel become unavailable, Psomas would only 
substitute other personnel of at least equal competence and experience upon written approval of the City, 
which will not be unreasonably withheld.
Organization Chart
The organization chart below identifies the key team members we anticipate needing on this 
contract, most of which are part time staff. We are also aware of how important the fiscal year 
budgets play on this project and we  
will work hard to staff this project  





Brett Barnett, PE, CCM, QSD, ENV SP





Chalap Sadam, PE, TE – TRAFFIC/LIGHTING
Ruben Perales, PE – TRAFFIC/LIGHTING
Richard Fisher, RLA – LANDSCAPE
Matt Stepien, PE – UTILITIES
Bart Mink, PE, LEED AP – UTILITIES
Teresa Kelley, PE – CIVIL/DRAINAGE
Chris Bretall, PE – CIVIL/DRAINAGE
Mark Verrengia, PE, CCM, QSP, LEED AP – STRUCTURES
Douglas Fredericks, PE, ENV SP – STRUCTURES
Joe Buckner, PE, PLS, QSD – RIGHT-OF-WAY
CONSTRUCTION INSPECTION
Hossain Mansouri, PE, QSD – FIELD ENGINEER
Jorge Uberhuaga, PE, QSD – FIELD ENGINEER
Joe Ruzicka – INSPECTION
David Ramirez, EIT – INSPECTION
Dana Hutchins – TRAFFIC/LIGHTING
John Wolitarski – RFI SUPPORT
Richard Fisher, RLA – LANDSCAPE
ADDITIONAL RESOURCES
Dino D’Emilia, PE, F.ASCE, QSD – CM SUPPORT
Kai Chan – INSPECTION
Anthony Guzman – INSPECTION
Dana Hutchins – INSPECTION
Jeff Wells, PSP – SCHEDULING
Charles Cisneros, MS, RPA – CULTURAL/ARCHAEOLOGICAL
Melissa Macias – PALEONTOLOGICAL
Psomas
AndersonPenna Partners, Inc.
Albert Grover & Associates
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Abdul Khan has over 30 years of experience overseeing all phases of multimillion-dollar design, 
construction, and maintenance of major infrastructure projects for government and private-sector 
organizations. He has an excellent track record as Project Manager, Construction Manager and 
Design Engineer with Caltrans and the private sector. He demonstrates strong credentials and 
proven history of on-time, on-budget, and high-quality project delivery of major transportation 
projects with over $1 billion in construction costs. He has directed multiple projects to successful 
completion through effective management and team collaboration, and has the proven ability to 
train, evaluate, motivate, and lead large and Cross-functional teams.
Abdul’s core competencies include program/project management, roadway design, budgeting 
and cost control, risk analysis, claims management, safety/OSHA compliance, construction 
management, traffic management, bidding/Estimating, and Staff Development & Leadership.  
Abdul has strong operational experience in Microstation, Primavera P3, P6, Primavera 
Expedition/Contract Manager, Procore, and Microsoft Office. In addition, Abdul served as a 
teacher of the Caltrans Resident Engineer Academy while with District 11.
 § Metrolink Active Transportation Program, CM Services Phase I, San Bernardino County, CA: 
Construction Manager for providing both pre-construction and construction phase services for 
this multi-location project. Services include participation in the evaluation of scheduling of the 
proposed project; constructability review; construction project advertising, bid analysis, and 
award; construction inspection; construction surveying, materials testing, landscape inspection, 
and contract administration.
 § California Department of Transportation, District 11, San Diego, CA: Served as the Senior 
Construction Engineer for 14 years and managed over 300 projects. These projects included 
new freeway alignments and widenings, new and existing bridges widening, new viaduct 
bridges, new sound walls and retaining walls structures, drainage, safety, electrical, utilities, 
SWPPP, and landscaping improvements. Other project elements included pavement 
rehabilitation, safety improvements, building construction, drainage, traffic signals, ramp 
metering, and maintenance and emergency projects. As a Construction Senior, was involved 
in contract management and supervision of five Resident Engineers, a field staff of over 22 
engineers, and office staff. Major areas of responsibility included risk/quality management, 
change orders, cooperative agreements, safety, project controls, SWPPP, construction 
management/inspection, claims mitigation/review, traffic management, bidding/award,  
3rd party coordination, and community relations. 
 § California Department of Transportation, District 11, San Diego, CA: Served as a Project Design 
Engineer for over 13 years where he was in charge of design, estimating, and preparing 
the PSE package for advertisement for multiple capital improvement projects. Coordinated 
with functional units ranging from environmental, traffic, electrical, program management, 
maintenance, U.S. Army Corp of Engineers, U.S. Fish & Wildlife Service, Regional Water 
Quality Boards, traffic operations, surveys, right-of-way, hydraulics, HQ and FHWA geometric 
reviewers, public affairs, CHP, external stake holders, and utility owners. Major areas of 
responsibility included planning, ROW, project reports, design oversight, project controls, 
utility design/coordination, 3rd party coordination, funding management, PS&E, value 
engineering, constructability reviews, and permit coordination.
Abdul Khan, PE | Psomas
Project Manager
REGISTRATION: 1992/Professional Engineer/CA #49264 EDUCATION: 1987/MS/Civil Engineering | 1979/BS/Civil 
Engineering
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Brett Barnett has over 30 years of project management, design, and construction management 
experience on public works projects in Southern California, including serving as a Project 
Manager on more than 20 as-needed contracts. For the majority of his career, he has managed the 
construction (including schedule management, contract change orders, and claim management) 
of roadways, highway bridges, and railroad bridges; airport facilities; retaining walls and sound 
walls; and port facilities including wharves, container yards, and rail yards for a variety of 
clients. In the process of managing more than $1.5 billion in construction, he has monitored new 
construction, widening, or demolition of over 185 bridges, including the construction of five full 
freeway to freeway interchanges, and an equal number of retaining walls, acting in the capacity 
of Project Manager, Resident Engineer, or Structures Representative.
 § Project Management, Plan Check, and Construction Monitoring for the Design-Build Metro Purple Line 
Segments 1 and 2, Beverly Hills, CA
 § Seaside Way Pedestrian Bridge, City of Long Beach, CA
 § Century Boulevard Improvements Project, City of Inglewood, CA
Brett Barnett, PE, CCM, QSD, ENV SP | Psomas
Project Director 
REGISTRATION: 1989/Professional Engineer/CA #45482 EDUCATION: 1986/BS/Civil Engineering
Brett Barnett has over 30 years of project management, design, and construction management 
experience on public works projects in Southern California, including serving as a Project 
Manager on more than 20 as-needed contracts. For the majority of his career, he has managed the 
construction (including schedule management, contract change orders, and claim management) 
of roadways, highway bridges, and railroad bridges; airport facilities; retaining walls and sound 
walls; and port facilities including wharves, container yards, and rail yards for a variety of 
clients. In the process of managing more than $1.5 billion in construction, he has monitored new 
construction, widening, or demolition of over 185 bridges, including the construction of five full 
freeway to freeway interchanges, and an equal number of retaining walls, acting in the capacity 
of Project Manager, Resident Engineer, or Structures Representative.
 § Century Boulevard Mobility Improvements Project, City of Inglewood, CA
 § North Avenue Reconstruction, U.S. Army, Fort Hood, TX
 § Reconstruction of Roadways and Parking Lots, U.S. Army, Fort Hood, TX
Julianna Zaleski | Psomas
Office Engineer/Inspector
EDUCATION: 2013/BS, Civil Engineering
Ruben Perales has been working on conceptual improvement plans, intersection level of service 
analyses, signal design and signal modification plans, fiber optic communication plans, signal 
coordination plans, citywide speed surveys, signing and striping plans and street lighting plans. 
He has prepared plans for Caltrans, various government agencies, such as the County of Los 
Angeles, and cities of Indio, Calimesa, and Fullerton.
 § LOS Analysis, Intersections of Brookhurst Street/Adams Avenue and Bushard Street/Adams Street, City of 
Huntingon Beach, CA
 § Orangethorpe Avenue Traffic Light Synchronization Program (TLSP), Orange County Transportation 
Authority, Orange County, CA
Ruben Perales, PE | Albert Grover & Associates
Plan Review – Traffic/Lighting
REGISTRATION: Professional Engineer/CA #83169 EDUCATION: 2005/BS/Civil Engineering
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Chalap Sadam provides expertise in the preparation of traffic impact studies, development 
of transportation planning models to evaluate long range impacts, development of signal 
coordination master plans, preparation of traffic signal coordination timing plans, design and 
operation of traffic signal systems, design of intersection improvement plans, traffic signal 
interconnect plans and Intelligent Transportation System plans, traffic accident analysis and 
recommendation of mitigation measures, and the preparation of freeway interchange feasibility 
studies and Major Investment Studies.
 § Traffic Signal Synchronization, Various Cities in Orange County, CA
 § OCTA Euclid Street Signal Synchronization Demonstration and Chapman Avenue and Orangethorpe 
Avenue TLSP Projects, Orange County, CA
Chalap Sadam, PE, TE | Albert Grover & Associates
Plan Review – Traffic/Lighting
REGISTRATION: Registered Civil Engineer/CA #74080 | 
Registered Traffic Engineer/CA #1813
EDUCATION: 2002/MBA | 1990/MS/Civil Engineering 
(Transportation) | 1988/BE/Civil Engineering
Richard Fisher has more than 39 years of landscape architecture experience, including six years 
as a City Park Planner/Landscape Architect for the City of Anaheim.
 § Assistance in Preparation of Annual Capital Improvement Projects Budgets
 § Parks and Recreation Facility Projects
 § Streetscape, Public Building, and Public Landscape Projects
Richard Fisher, RLA | Richard Fisher & Associates
Plan Review and Construction Inspection – Landscape
REGISTRATION: 1974/Registered Landscape Architect/ 
CA #1429
EDUCATION: 1968/BS/Landscape Architecture
Matt Stepien has 36 years of civil engineering experience with an emphasis on design and 
management of numerous municipal roadway, utility and infrastructure improvement projects 
from preliminary to final design, preparing master planning studies, PS&Es and providing 
quality control.
 § Interstate 605 Arterial Hotspot Improvements,  
LA Metro, CA
 § Katella Avenue Smart Street Improvements,  
City of Anaheim, CA
 § On-Call Civil Engineering, City of Long Beach, CA
 § Alamitos Avenue Improvements,  
City of Long Beach, CA
Matt Stepien, PE | AndersonPenna Partners, Inc.
Plan Review – Utilities
REGISTRATION: 1982/Professional Engineer/CA #35500 EDUCATION: 1979/BS/Civil Engineering
Bart Mink has 20 years of multidisciplinary experience with expertise in many facets of civil 
site engineering, including the municipal, industrial, commercial and residential fields. Bart is 
proficient in water hydraulic modeling utilizing KY Pipe and WaterCAD, as well as wastewater 
modeling using SewerCAD.
 § Plan Check Review, City of Tustin, CA
 § Pavement Rehabilitation Ximeno Avenue and 
Redondo Avenue, City of Long Beach, CA
 § Plan Check Review, City of Lake Forest, CA
 § Vincent Street Sanitary Sewer Rehabilitation, 
Redondo Beach, CA
Bart Mink, PE, LEED AP | AndersonPenna Partners, Inc.
Plan Review – Utilities
REGISTRATION: 2014/Professional Engineer/CA #82953 EDUCATION: 2000/Civil Engineering
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Teresa Kelley has more than 30 years of engineering and project management experience for 
numerous local agencies. She has been responsible for coordinating with multiple stakeholders, 
preparing and processing plan checks, schedules, constructability reviews, PS&E documents, 
RFPs, RFIs, addenda, change orders, staff reports, bid evaluations, permits, and invoices.
 § Plan Check Reviews, City of Lake Forest, CA
 § Plan Check Review and PS&E Constructability 
Review, City of Lake Forest, CA
 § Plan Check Review, City of Tustin, CA
 § Shoreline Drive Design and Construction,  
City of Long Beach, CA
Teresa Kelley, PE | AndersonPenna Partners, Inc.
Plan Review – Civil/Drainage
REGISTRATION: 1985/Professional Engineer/CA #39532 EDUCATION: 1982/BS/Civil Engineering
Chris Bretall has 30 years of project management, design and oversight experience on a wide 
variety of transportation projects for various Southern California municipalities, counties and 
transportation agencies, such as Caltrans, OCTA and LA Metro. His background includes design 
and project management of street and freeway improvements, major interchanges.
 § I-405 Freeway Expansion Plan Review, City of 
Westminster, CA
 § SR-91 Westbound Widening, PR/ED, OCTA, 
Fullerton and Anaheim, CA
 § SR-22 Eastbound, Beach Boulevard On-Ramp to 
Northbound I-5/SR-57, Project Report, Caltrans,  
Santa Ana and Orange, CA
Chris Bretall, PE | AndersonPenna Partners, Inc.
Plan Review – Civil/Drainage
REGISTRATION: 1987/Professional Engineer/CA #41824 EDUCATION: 1987/BS/Civil Engineering
Mark Verrengia has 21 years of experience in design, surveying, and construction management 
for transportation and public works projects. His structures background for road project elements 
includes construction of retaining walls, cast-in-drilled-hole (CIDH) piles and soldier pile walls 
and tie-backs.
 § El Toro Road Widening Project,  
City of Lake Forest, CA
 § Oso Parkway Widening, County of Orange Public 
Works, Trabuco Canyon, CA
 § Valley Boulevard Improvements,  
City of Alhambra, CA
 § Pacific Coast Highway Traffic Congestion Relief 
Project, City of Dana, CA
Mark Verrengia, PE, CCM, QSP, LEED AP | AndersonPenna Partners, Inc.
Plan Review – Structures
REGISTRATION: 2003/Professional Engineer/CA #64342 EDUCATION: 2000/Civil Engineering
Doug Fredericks has more than 27 years of experience in bridge design and bridge project 
management. He has led the planning, layout, type selection, and final design for a wide variety 
of transportation structures, including new construction, widening, and rehabilitation projects.
 § US 101/Universal Studios Boulevard and Regal Place Southbound Ramp Improvements, Los Angeles, CA
 § Anaheim Street Bridge Replacement, Long Beach, CA
 § SR-138 Southbound Off-Ramp at Palmdale Boulevard and Interchange Improvements, Palmdale, CA
Douglas Fredericks, PE, ENV SP | Psomas
Plan Review – Structures
REGISTRATION: 1993/Professional Engineer/CA #50863 EDUCATION: 1991/MS and 1990/BS for Civil Engineering
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Joe Buckner has more than 30 years of experience in the planning and design of streets, 
highways, and freeways, highways and arterial streets, right-of-way engineering, grading, 
sewer, water and storm drains. Joe has substantial experience with engineering of public works 
improvements, CAD drafting and preparing survey and right-of-way legal mapping.
 § On-Call Map Checking, City of Lake Forest CA
 § Lincoln Avenue Widening Design, City of Anaheim, CA
 § On-Call Map Checking, City of Huntington Beach CA
 § Katella Avenue Smart Street, City of Anaheim, CA
Joe Buckner, PE, PLS, QSD | AndersonPenna Partners, Inc.
Plan Review – Right-of-Way
REGISTRATION: 1989/Professional Engineer/CA #45531 | 
1995/Professional Land Surveyor/CA #7206
EDUCATION: 1986/BS/Civil Engineering
Hossain Mansouri has more than 25 years of experience in construction, having been directly 
involved in over 75 Caltrans construction projects in Caltrans District 12. Hossain has been 
responsible for overall field contract management, administration, and coordination on projects 
that included overall technical responsibility for interpreting, organizing, executing, and 
coordinating construction engineering assignments involving unique or controversial problems 
which significantly affected major corporate construction programs.
 § I-5/Oso Parkway Interchange, Caltrans District 12, 
Mission Viejo and Laguna Hills, CA
 § Century Boulevard Improvements, Inglewood, CA
 § Rehabilitation of I-5, Caltrans District 12,  
Orange County, CA
Hossain Mansoluri, PE, QSD | Psomas
Construction Inspection – Field Engineer
REGISTRATION: 1996/Professional Engineer/CA #55068 EDUCATION: MS and BS for Civil Engineering
Jorge Uberhuaga has more than 13 years of experience in construction in the transportation 
field. His experience also includes AC paving, MSE wall construction and earthwork. Jorge’s 
construction management methods include preparation, review and processing of RFIs, submittals, 
management of project files, and progress payment per Caltrans guidelines.
 § Seaside Way Pedestrian Bridge, City of Long Beach, CA
 § C Street/Interstate 110 Freeway Interchange, San Pedro, CA
Jorge Uberhuaga, PE, QSD | Psomas
Construction Inspection – Field Engineer
REGISTRATION: Professional Engineer/CA #82140 EDUCATION: 2001/BS/Civil Engineering
Joe Ruzicka has over 39 years of civil construction management and constructions inspection 
with experience in public works and Caltrans projects. He has been responsible for multiple 
aspects of heavy construction including highway, roadway, bridge, sound walls, retaining walls, 
storm drains, underground utilities, earthen dam, water treatment facilities, surface improvement 
and mass grading projects. Joe is familiar with local, state and federal requirements, having 
inspected projects in each of these categories.
 § Katella Avenue Smart Street Improvements, 
Anaheim, CA
 § Advanced Traffic Management Systems Project 
(Phase 4A and 4B), Santa Monica, CA
Joe Ruzicka | Psomas
Construction Inspection – Inspection
EDUCATION: 1977/BA/Civil Structural Engineering Technology
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David Ramirez has five years of experience in construction and project management for 
transportation projects in Southern California. He is proficient using HCSS Heavy Job, 
AutoCAD, P6, and Microsoft Project. David understands public works contract plans and 
specifications and the importance of solving problems in the field.  His responibilities include 
labor compliance reviews, traffic control plan implementation, CPM schedule analysis, 
permitting requirements, SWPPP BMP inspection and monitoring, preparation of daily reports, 
change order analysis and organization, claim analysis, and processing of submittals and RFIs.
 § Project Management, Plan Check, and Construction Monitoring, Design/Build Metro Purple Line 
Segments 1 and 2, Beverly Hills, CA
 § Los Peñasquitos Lagoon Bridge Replacements, San Diego County, CA
David Ramirez, EIT | Psomas
Construction Inspection – Inspection
CERTIFICATION: Engineering In Training EDUCATION: 2012/BS/Civil Engineering
Dana Hutchins has more than 40 years of experience in construction management, inspection 
services and mechanical engineering. He has managed and inspected construction of roadway, 
bridge, streetscape and water and wastewater treatment facilities. His experience includes 
ensuring compliance with state and federal requirements.
 § Antonio Parkway Pavement Rehabilitation and Santa Margarita Parkway Rehabilitation,  
City of Rancho Santa Margarita, CA
 § Cherry Avenue Widening Project, City of Signal Hill, CA
Dana Hutchins | AndersonPenna Partners, Inc.
Construction Inspection – Traffic/Lighting
EDUCATION: 1967/BS/Mechanical Engineering
Dino D’Emilia helps public agency clients minimize risk and maximize return on investment 
through direct project involvement and deep expertise in construction and project management. 
Dino has managed construction of several capital improvement projects in Fountain Valley.
 § Recreation Center Master Plan Expansion, City of Fountain Valley, CA
 § Recreation Center ADA Restroom Improvements, City of Fountain Valley, CA
 § Seaside Way Pedestrian Bridge, Tidelands Capital Improvements Division, City of Long Beach, CA
Dino D’Emilia, PE, F.ASCE, QSD | AndersonPenna Partners, Inc.
Additional Resources – Construction Management Support
REGISTRATION: 1996/Professional Engineer/CA #55453 EDUCATION: 1991/BS/Civil Engineering
150
Project Management/Oversight Civil Engineering Plan Check and 
Inspection Services for the I-405 Widening Project  |  City of Fountain Valley
18
Kai Chan is an engineering technician who is highly organized, energetic, and efficient. He 
has experience with daily construction document filing, tracking and updating Requests 
for Information (RFIs) and submittal logs, field calculations, monthly progress estimates, 
construction inspection, and other activities. He uses AutoCAD and MicroStation for field 
engineering activities and preparing quantity calculations for monthly progress estimates.
 § I-5 Southbound/Mission Road Off-Ramp Traffic 
Mitigation, Los Angeles, CA 
Washington Boulevard at I-710 Water Main 
Relocation, City of Commerce, CA
 § Avenue 52/ Grapefruit Boulevard Grade 
Separation, City of Coachella, CA
 § Century Boulevard Improvements, Inglewood, CA
Kai Chan | Psomas
Additional Resources – Inspection
EDUCATION: Certificate/Civil Design Technology
Anthony Guzman is a senior inspector with significant experience in the construction, expansion and 
rehabilitation of Southern California freeways, highways, arterials and residential roadways. Anthony 
brings strong expertise in Caltrans specifications and standards, federal funding requirements, 
and “Standard Specifications for Public Works Construction,” best known as “The Greenbook.”
 § I-5 HOV Improvement Project, San Clemente, CA
 § Freeway Construction on I-5, Burbank, and I-14, 
Santa Clarita, CA
 § Seaside Way Pedestrian Bridge, City of Long 
Beach, CA
Anthony Guzman | AndersonPenna Partners, Inc.
Additional Resources – Inspection
CERTIFICATIONS: ICC Reinforced Concrete (in progress) | OSHA 10-Hour Certification
John Wiolitarsky is currently providing the City of Fountain Valley with project/construction 
services for critical capital improvement projects, from streets to structures. John’s knowledge 
of the City’s internal structure, along with his established relationships throughout the City, will 
prove helpful in coordinating and communicating project issues as they occur.
 § Edinger Avenue and Harbor Boulevard Rehabilitation 
and Resurfacing, City of Fountain Valley, CA
 § Residential Roadway Rehabilitation Project, No. 
GT229, City of Fountain Valley, CA
 § Fountain Valley Recreation Center Exterior 
Improvements, City of Fountain Valley, CA
 § Atlantic Avenue Water Main Installation, Long 
Beach Water Department, Long Beach, CA
John Wolitarsky | AndersonPenna Partners, Inc.
Construction Inspection – RFI Support
EDUCATION: 1986/BS/Business Administration
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Charles Cisneros has 14 years of archaeological assessment and field experience and has directed 
numerous field projects in support of compliance with the CEQA, NEPA, and Sections 106 and 
110 of the National Historic Preservation Act (NHPA). He has managed a wide range of projects 
involving archaeological survey, testing, data recovery, monitoring, and laboratory analysis.
 § I-405 Program Management Project, Orange County, CA
 § Interstate 405 Expansion Project, Irvine, CA
 § Glendale-Hyperion Complex of Bridges Improvement Project, Los Angeles, CA
Charles Cisneros, MS, RPA | Psomas
Additional Resources – Cultural/Archaeological
CERTIFICATIONS: Registered Professional 
Archaeologist/#28575983 |  
Orange County Certified Archaeologist
EDUCATION: 2008/MS/European Archaeology |  
2004/BA/Anthropology
Melissa Macias has five years of experience with CEQA and NEPA compliance and with 
conducting and managing paleontological resource impact assessments which involve data 
searches such as literature reviews, archival searches, field surveys, and consultation with other 
paleontologists. Melissa has worked on paleontological resources impact mitigation programs 
that have required monitoring of earth-moving activities, recovery and preparation of fossil 
remains for collections, field personnel supervision, laboratory analysis of paleontological 
specimens and final report preparation.
 § Edinger Avenue Bridge over Bolsa Chica Channel, Orange County, CA
 § Toy Story Parking Lot Expansion Project, Anaheim, CA
 § Frank R. Bowerman Landfill Buttress and Liner Project, Irvine, CA
Melissa Macias | Psomas
Additional Resources – Paleontological
CERTIFICATIONS: Orange County Certified Paleontologist EDUCATION: 2013/BS/Earth Sciences
Jeff Wells has over 20 years of broad-based experience in construction claims resolution, 
financial project/program management, and CPM scheduling. His experience includes highway, 
bridge, rail, K-12, higher-education, water and wastewater, medical, airport, and mixed-use 
commercial projects.
 § Caltrans District 8 Scheduling and Claims, 
Riverside, CA
 § LAUSD Prop BB, Los Angeles, CA
 § LACCD Proposition A, Los Angeles, CA
Jeff Wells, PSP | Psomas
Additional Resources – Scheduling
CERTIFICATION: Planning and Scheduling Professional EDUCATION: BS/Civil Engineering
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City of Fountain Valley
Fee Estimate for: I-405 Widening Services
Project Management Cost of Services Worksheet
Project Schedule 2018
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Calendar days 31 28 31 30 31 30 31 31 30 31 30 31
Work days (Avg) 21 19 23 20 22 22 20 23 20 22 20 20
Work days (Avg) 20 20 20 20 20 20 20 20 20 20 20 20
1 2 3 4 5 6 7 8 9
Estimated Fees Est. Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Hour
Position Name Rate Totals
Project Director B. Barnett $245.00 8 6 4 4 4 4 4 4 4 42 $10,290
Project Manager A. Khan $209.00 160 120 70 70 70 70 70 70 70 770 $160,930
Office Engineer L. Kilroy $100.00 ` 160 160 160 160 160 160 160 160 1,280 $128,000
Project Administration S. Stelung $101.07 20 20 20 20 20 20 20 20 20 180 $18,193
Process / Organizational Strategy M. Bowden $174.96 0 $0
Lead Construction Engineer H. Mansouri $225.22 80 80 80 240 $54,052
Construction Engineer J. Uberhuaga $207.92 0 $0
Construction Inspector J. Ruzicka $157.00 0 $0
Construction Engineer D. Ramirez $157.00 0 $0
Traffic/Lighting Inspector D. Hutchins $136.00 0 $0
Construction Inspector J. Zaleski $157.00 0 $0
ADA Compliance Support Glenn Dea $144.39 0 $0
Structure Plan Review D. Fredericks $240.73 4 4 4 4 4 4 2 2 2 30 $7,222
Plan Review Principal S. Badum $230.00 4 4 4 4 4 4 2 2 2 30
Plan Review Lead T. Kelley $185.00 24 24 24 24 24 24 12 12 12 180
Quality Assurance Manager J. Wolitarsky $175.00 0
Project Engineer C. Bretall $175.00 16 16 16 16 16 16 8 8 8 120
Project Engineer M. Stepien $175.00 0
Quality Assurance Manager J. Buckner $175.00 16 16 16 16 16 16 8 8 8 120
Project Engineer M. Verrengia $175.00 0
Design Engineer B. Mink $130.00 20 20 20 20 20 20 10 10 10 150
Plan Review Lead C. Sadam $250.00 10 10 10 10 10 10 10 10 10 90
Plan Review Principal? M. Miller $250.00 4 4 4 4 4 4 4 4 4 36
Principal Transportation Engineer D. Roseman $225.00 6 6 6 6 6 6 6 6 6 54
Senior Transportation Engineer G. Wong $200.00 8 8 8 8 8 8 8 8 8 72
Senior Design Engineer R. Perales $185.00 10 10 10 10 10 10 10 10 10 90
Transportation Engineer R. Hizon $170.00 4 4 4 4 4 4 4 4 4 36
Senior Signal System Specialist L. Grimes $165.00 12 12 12 12 12 12 72
Senior Signal System Specialist F. Ortega $150.00 12 12 12 12 12 12 72
Signal System Specialist P. Fuentes $150.00 8 8 8 8 8 8 48
Assistant Transportation Eng. E. Murga $90.00 16 16 16 16 16 16 16 16 16 144
Associate Engineer II A. Luna $115.00 12 12 12 12 12 12 72
CM Support D. D’Emilia– $230.00 0
Construction Inspection A. Guzman $140.00 0
RFI Support J. Wolitarski $175.00 0
Construction Inspector K. Chan $178.32 0 $0
CPM Scheduling J. Wells $130.00 8 8 8 8 8 8 8 8 8 72 $9,360
Cultural/Archaeological C. Cisneros $135.00 0 $0
Paleontological M. Macias  $95.00 0 $0
Monthly Subtotal Labor 0 0 0 338 456 404 448 448 448 486 486 486 Labor $388,047
Increase $0
Contract Administration CA $12,043
Other Direct Costs allowance ODC's $2,500
Anderson Penna Partners Plan Check $108,922
Albert Grover & Associates Traffic Eng $131,940
Richard Fisher & Associates Landscape allowance
Construction Survey QA Psomas allowance
Geotech / Mat'ls/Vibration Leighton allowance
TOTAL: 643,452$         
Notes and Assumptions: Avg. Monthly: $71,495
Fees are based on a 9 month  Work Plan, based on contract scope and NTP on  April 4, 2018
Construction oversight scope is based on one shift per day.  Regularly scheduled work on weekends or additional shifts, will require added staff or OT.
Estimated hours and rates shown to be adjusted to conform to project submittal schedule, as provided by Metro or their Contractors
Costs for job-site project management office, office equipment, and office furniture are NOT  included in this estimate. 
Project office provided by others, or through future amendment.
Should the actual schedule require more or less project management services than are proposed here,  adjustments to this estimate may be required.
Overtime, rain, holidays and potential time extensions or delays may result in additional project management services.
This estimate is based on specific scope of work assumptions. Key employees are available to the City as required.
Holidays include New Year's Day, MLK Birthday, President's Day, Memorial Day; Independence Day; Labor Day; Thanksgiving (2 days), and Christmas














































Without limiting CONSULTANT’s indemnification of CITY, and prior to performing any
work under this AGREEMENT or receiving any compensation, CONSULANT shall
obtain, provide and maintain at its own expense during the term of this AGREEMENT,
policies of insurance of the type and amounts described below and in a form that is
satisfactory to CITY.
General liability insurance. CONSULTANT shall maintain commercial general liability
insurance with coverage at least as broad as Insurance Services Office form CG 00 01,
in an amount not less than dollars per occurrence, dollars
general aggregate, for bodily injury, personal injury, and property damage, including
without limitation,  blanket contractual liability.
[Check if Applicable] Automobile liability insurance. CONSULTANT shall
maintain automobile insurance at least as broad as Insurance Services Office form CA
00 01 covering bodily injury and property damage for all activities of CONSULTANT
arising out of or in connection with the work to be performed under this AGREEMENT,
including coverage for any owned, hired, non-owned, or rented vehicles, in an amount
not less than dollars combined single limit for each accident.
[Check if Applicable] Workers’ compensation insurance. CONSULTANT shall
maintain Workers’ Compensation Insurance (Statutory Limits) and Employer’s Liability
Insurance (with limits of at least dollars). CONSULTANT shall submit to
CITY, along with the certificate of insurance, a Waiver of Subrogation endorsement in
favor of CITY, its officers, agents, employees, and volunteers.
[Check if Applicable] Umbrella or excess liability insurance. CONSULTANT
shall obtain and maintain an umbrella or excess liability insurance policy with limits of
not less than dollars that will provide bodily injury, personal injury,
and property damage liability coverage at least as broad as the primary coverages set 
forth above, including commercial general liability and employer’s liability. Such policy
or policies  shall include the following terms and conditions:
• A drop down feature requiring the policy to respond if any primary insurance
that would otherwise have applied proves to be uncollectible in whole or in part
for any reason;
• Pay on behalf of wording as opposed to reimbursement;
• Concurrency of effective dates with primary policies;
• Policies shall “follow form” to the underlying primary policies; and
• Insureds under primary policies shall also be insureds under the umbrella or
excess policies.
[Check if Applicable] Professional liability (errors & omissions) insurance. 
CONSULTANT shall maintain professional liability insurance that covers the services to








be performed  in  connection  with  this  AGREEMENT,  in  the  minimum  amount  of
dollars per claim and in the aggregate. Any policy inception date,
continuity date, or retroactive date must be before the effective date of  this
AGREEMENT and CONSULTANT agrees to maintain continuous coverage through a 
period no less than three years after completion of the services required by this
AGREEMENT.
[Check if Applicable] Pollution liability insurance. Environmental Impairment
Liability Insurance shall be written on CONSULTANT’s Pollution Liability form or other
form acceptable to CITY providing coverage for liability arising out of sudden,
accidental, and gradual pollution and remediation. The policy limit shall be no less than
dollars per claim and in the aggregate. All activities contemplated in
this AGREEMENT shall be specifically scheduled on the policy as “covered operations.”
The policy shall provide coverage for the hauling of waste from the project site to the
final disposal location, including non-owned disposal sites. Products/completed
operations coverage shall extend a minimum of t h r e e y e a r s a f t e r p r o j e c t
completion. Coverage shall be included on behalf of the insured for covered claims
arising out of the actions of independent contractors. If the insured is using
subcontractors, the policy must include work performed “by or on behalf” of the
insured. Policy shall contain no language that would invalidate or remove the insurer’s
duty to defend or indemnify for claims or suits expressly excluded from coverage. 
Policy shall specifically provide for a duty to defend on the part of the insurer. The
CITY, its officials, officers, agents, and employees, shall be included as insureds under
the policy.
[Check if Applicable] Explosion, collapse, underground insurance. 
CONSULTANT shall furnish a copy of a public liability and property damage insurance
policy with “XCU” or equivalent coverage in an amount not less than  dollars
per person and   dollars per occurrence for personal injury. The limit of
property damage liability shall be not less than  dollars for each occurrence
as payment for damages to property which may result from or be caused by such public
display  of  fireworks  and arising  from  any  acts  of  the  CONSULTANT,  its  agent,
employees, or subcontractors presenting such public display. CITY, its officers, agents,
and employees shall be additional insureds under the policy. CONSULTANT shall not
cancel the insurance coverage without fifteen (15) days prior written notice to the State
Fire Marshal.
Proof of insurance. CONSULTANT shall provide certificates of insurance to CITY as
evidence of the insurance coverage required herein, along with a waiver of subrogation
endorsement for workers’ compensation. Insurance certificates and endorsement must
be approved by CITY prior to commencement of performance. Current certification of
insurance shall be kept on file with CITY at all times during the term of this contract.
CITY reserves the right to require complete, certified copies of all required insurance
policies, at any time.
Duration of coverage. CONSULTANT shall procure and maintain for the duration of
the AGREEMENT insurance against claims for injuries to persons or damages to







AGREEMENT by CONSULTANT, his/her/its agents, representatives, employees, or
subconsultants. If this AGREEMENT involves construction, CONSULTANT  must
maintain general liability and umbrella or excess liability insurance for as long as there is
a statutory exposure to completed operations claims. CITY and its officers, officials,
employees, and agents shall continue as additional insureds under such policies.
CITY’s rights of enforcement. In the event any policy of insurance required under this
AGREEMENT  does  not  comply  with  these  specifications  or is  canceled  and  not
replaced, CITY has the right but not the duty to obtain the insurance it deems necessary
and any premium paid by CITY will be promptly reimbursed by CONSULTANT or CITY
will withhold amounts sufficient to pay premium from CONSULTANT’s payments. In the
alternative, CITY may cancel this AGREEMENT.
Acceptable insurers. All insurance policies shall be issued by an insurance company
currently authorized by the Insurance Commissioner to transact business of insurance
in the State of California, with an assigned policyholders’ Rating of A- (or higher) and
Financial Size Category Class VII (or larger) in accordance with the latest edition of
Best’s Key Rating Guide, unless otherwise approved by CITY. Notwithstanding the
foregoing, XCU insurance shall have a rating of at least B-VI.
Waiver of subrogation. All insurance coverage maintained or procured pursuant to this
AGREEMENT shall be endorsed to waive subrogation against CITY, its elected or
appointed officers, agents, officials, employees, and volunteers or shall  specifically
allow CONSULTANT or others providing insurance evidence in compliance with these
specifications to waive their right of recovery prior to a loss. CONSULTANT hereby
waives its own right of recovery against CITY, and shall require similar written express
waivers and insurance clauses from each of its subconsultants.
Enforcement of contract provisions (non estoppel). CONSULTANT acknowledges
and agrees that any actual or alleged failure on the part of CITY to inform
CONSULTANT of noncompliance with any requirement imposes no additional
obligations on the CITY nor does it waive any rights hereunder.
Specifications not limiting. Requirements of specific coverage features or limits
contained in this Section are not intended as a limitation on coverage, limits, or other
requirements, or a waiver of any coverage normally provided by any insurance. Specific
reference to a given coverage feature is for purposes of clarification only as it pertains
to a given issue and is not intended by any party or insured to be all inclusive, or to the
exclusion of other coverage, or a waiver of any type.
Notice of cancellation. CONSULTANT agrees to oblige its insurance agent or broker
and insurers to provide to CITY with a thirty (30) day notice of cancellation (except for
nonpayment for which a ten (10) day notice is required) or nonrenewal of coverage for
each required coverage.
Additional insured status. General liability policies shall provide or be endorsed to
provide that CITY and its officers, officials, employees, and agents shall be additional
insureds under such policies. This provision shall also apply to any excess liability
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policies. Coverage available to the additional insured shall be primary and non- 
contributory.
Agency’s right to revise specifications. CITY reserves the right at any time during
the term of the AGREEMENT to change the amounts and types of insurance required
by giving CONSULTANT ninety (90) days advance written notice of such change. If
such change results in substantial additional cost to CONSULTANT, CITY and
CONSULTANT may renegotiate CONSULTANT’s compensation.
Self-insured retentions. Any self-insured retentions must be declared to and approved
by CITY. CITY reserves the right to require that self-insured retentions be eliminated,
lowered, or replaced by a deductible. Self-insurance will not be considered to comply
with these specifications unless approved by CITY.
Timely notice of claims. CONSULTANT shall give CITY prompt and timely notice of
claims made or suits instituted that arise out of or result from CONSULTANT’s
performance under this AGREEMENT, and that involve or may involve coverage under
any of the required liability policies.
Additional insurance. CONSULTANT shall also procure and maintain, at its own cost
and expense, any additional kinds of insurance, which in its own judgment may be
necessary for its proper protection and prosecution of the work.
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TO:  Honorable Mayor and Members Agenda Date:  April 3, 2018 
of the City Council   
 
SUBJECT: Provide Direction to Staff Regarding the California Values Act (also referred 
to as the Sanctuary State Law)  
 
 
EXECUTIVE SUMMARY  
 
During the March 20, 2018 City Council Meeting, Staff was directed to agendize a 
discussion on the California Values Act.  
 
DISCUSSION:   
 
In 2017, the California Legislature enacted the California Values Act (CVA). The CVA 
limits information sharing between local law enforcement agencies and federal 
immigration authorities and prohibits local agencies from engaging in various immigration 
enforcement activities.  
 
Earlier this month, the federal government filed a lawsuit against California seeking to 
have the CVA and two other California laws, the Workplace Raid Law (AB 450) and 
Detention Review Law (AB 103), invalidated. The Workplace Raid Law limits the ability 
of employers to voluntarily cooperate with ICE and the Detention Review Law imposes 
limitations on facilities in the State where immigrants are detained.  
 
In response to the State’s enactment of the CVA, the County of Orange passed a 
resolution stating that it would comply with federal law, encouraging cities in Orange 
County to do the same, and directing County Counsel to take legal action. The Board of 
Supervisors later voted to direct County Counsel to intervene (i.e., become a party) in the 
federal lawsuit.  
 
The City of Los Alamitos approved a First-Read of an ordinance adding section 9.30 to 
its municipal code. The ordinance read, in part:  
 
The City of Los Alamitos, a Charter City, does hereby exempt the City of 
Los Alamitos from the California Values Act, Government Code Title 1, 
Division 7, Chapter 17.25 and instead will comply with the appropriate 
Federal Laws and the Constitution of the United States. 
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The Los Alamitos City Council also voted to have the city attorney prepare an amicus 
curie brief in support of the federal lawsuit filed against California. “Amicus curie” means 
“friend of the Court” and an amicus curie brief is a written argument submitted to the Court 
by a person or entity that is not a party to the lawsuit.  
 
The City of Yorba Linda voted to submit a supporting amicus brief in the federal lawsuit 
but did not pass an ordinance opting out of the CVA, like Los Alamitos.  
 
The City of Mission Viejo passed a resolution endorsing Los Alamitos’ stance against 
sanctuary laws. Mission Viejo’s resolution states that the Council “supports the City 
Council of the City of Los Alamitos’ adoption of their Ordinance[]” and states that their 
resolution is based on federalism and support for the United States’ lawsuit seeking to 
invalidate the California Values Act.  
 
The cities of Aliso Viejo, Buena Park, and Huntington Beach are also considering taking 
some action on the matter.  
 
In 2016, the City of Santa Ana passed a resolution declaring itself a sanctuary city. The 
resolution states that Santa Ana “is a sanctuary for all its residents, regardless of their 
immigration status”; City officials, including law enforcement, “shall not administer federal 
immigration law which is the exclusive authority of the federal government”; City officials, 
including law enforcement, “shall not take any direct action against an individual solely 
because of his or her immigration status”; and outlines various policies the City will 
implement regarding immigration.   
 
The actions taken by other cities provide examples of various options that are available 
to the Council (pass an ordinance or resolution, intervene in the federal action, and/or 
submit an amicus curie brief), should the Council desire to take action either for or against 
California’s or the federal government’s stance on the issue.  
 




This item was agendized in compliance with the Brown Act.  
 
 Prepared By: Colin Burns, Attorney for the City  
 
 Approved By: Rob Houston, City Manager 
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